ur seventh CAW Constitutional 
Convention took place in 
Toronto the week of August 
18th. The Convention ad- 
dressed the fact that, for more 
than 20 years, workers and their unions 
have been under attack. Our standard of 
living, financing our vital social pro- 
grams and the strength of our unions 
have been seen as obstacles to corpora- 
tions seeking to increase their already 
massive profits. 

This assault on workers’ rights has 
been at the centre of right wing policies 
that dominate much of the world since 
the late 1970s. It can be seen in specific 
government actions such as the repeal of 
anti-scab legislation in Ontario. From 
international trade deals to national ini- 
tiatives of privatization, cutbacks and 
deregulation, the campaign of the right 
has been unrelenting. 

Unions have been hard hit. In some 
countries they have come close to being 
wiped out, crushed under the weight of 
anti-labour laws and aggressive anti- 
union employers. But what is remarkable is 
not the force of the attack but the determina- 
tion of workers. What’s remarkable is the 
commitment of workers and the signs, often 
against enormous odds, of union resistance 
and union renewal. 

We are in a turbulent period. Some 
observers wonder whether unions will survive 
as major social actors or be relegated to mar- 
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ginal interest groups. Others ask whether the 
current crisis is temporary or indeed more per- 
manent. Some ask whether signs of renewal 
point to a real turnaround or just a temporary 
pause in a continuing downward trend. And 
some, for their own ideological reasons, simply 
write us off as a product of a different time. 
Trade unionists in many countries are dis- 
cussing and debating the way ahead. We are 
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Local 222 President and CAW National Executive Board member Mike Shields addresses the 
7th Constitutional Convention held in Toronto, August 19-22. 


at a point of choices, a time of decisions 
where what is needed is more than the gener- 
ational renewal of their unions. And we rec- 
ognize that in shaping the future, mistakes 
will inevitably be made as new challenges are 

confronted and old lessons are relearned. 
In some countries today, the challenge is 
fundamental. It is about building a labour 
see UNION - page 2 
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Deliiifeteation At The Convention... 


Hundreds of Constitutional Convention delegates joined striking members of the 
Sheraton Gateway Hotel for an impromptu rally in the lobby of the Sheraton Centre 
Hotel. The strike at the Sheraton Gateway Hotel (located directly in front of 
Terminal 3 at Toronto's Pearson International Airport) has continued since July 30, 
2003. The previous contract expired over one year ago and HERE (Hotel Employees, 


) Restaurant Employees) Local 75 members are fighting for a fair collective 
agreement including protections from subcontracting. Photo by Joe Sarnovsky 


Union Resistance And Union Renewal -— continued trom page 1 


movement from the ground up. But for us the 
challenge is to continue building on our 
strengths and through our work with others, 
to build a renewed base of trade unionism 
and political activism. 

Since our last Constitutional Convention, 
only two years ago, our economic, political 
and social conditions have deteriorated in 
many ways. Some of our sisters and brothers 
have lost their jobs in a wave of plant clos- 
ings; others are exposed to the fallout of cor- 
porate restructurings. We have suffered even 
more government cutbacks, harsher legisla- 
tive constraints on unions and we have con- 


Local 222 President Mike Shields welcomes United 
Nations Special Envoy, and former leader of the 
Ontario NDP, Stephen Lewis, to the CAW 
Constitutional Convention. 
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fronted governments, both federal and 
provincial, who are unwilling to protect 
workers in the face of economic crisis. 

But our union continues to struggle and 
push ahead. We have seen impressive bargain- 
ing gains in auto and other sectors. We have 
seen union campaigns (in auto policy, fisheries 
and shipbuilding) force governments to at 
least pay attention to workers. We have seen 
workers in the health care sector, new to our 
union, bargain collective agreements rather 
than have them imposed by arbitrators. We 
have seen incredible efforts from our mem- 
bers, like those at Navistar, to fight against 
scabs, hang on to runaway shops 
and make tough decisions in their 
efforts to protect jobs. 

Every week, every day, our Union 
is fighting. Whether it is our retired 
members on buses trekking to 
Ottawa to take on the government, 
local union flying squads providing 
strike support, our environmental- 
ists supporting the Kyoto Accord, 
our activists in Quebec protesting 
against the war or in Ontario 
demonstrating for increases in the 
minimum wage — our members 
and leadership are taking on the 
issues. And there are wins, national- 
ly, in bargaining, as we go about the 
job of negotiating close to 2,000 
agreements. In communities all 
over the country our campaign, 
working with the coalitions for pub- 
lic health care, led to the important 
recommendations of the Romanow 
Commission. 

Today unions remain the largest 
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social movement in the 
world. For example the 
International Con- 
federation of Free Trade 
Unions (ICFTU) reports 
a membership of 158 
million workers in affili- 
ated unions. But around 
the world the labour 
movement is at a turning 
point. In a time of uncertainty our efforts and 
results are understandably mixed. In some 
quarters we have seen retreat and resignation, 
in others hope and inspiration. While we see the 
historical lows of union membership rates in 
the U.S., we can take hope from the recent 
Presidential victory of the Workers Party in 
Brazil. While we are outraged at the imprison- 
ment of trade union leaders in Korea, we are 
inspired by the growth of their unions and their 
growing public support. While we are disheart- 
ened by the power of the WTO and the impact of 
its rulings, we are encouraged by the growing 
opposition to globalization and corporate rule. 

Locally, we can make a difference in the 
near future as the provincial Tories seem 
poised to finally call the election. Ernie Eves 
seems to think that since the polls saw his 
popularity rise after the Aug. 14th blackout, 
he and the Conservatives can hang on to 
power. This is our opportunity to send a dif- 
ferent message, and tell the Province we are 
fed up with the cutbacks to healthcare and 
education. We can let them know we’re not in 
favour of deregulation of our hydro. In 
Oshawa, we have a strong candidate for the 
NDP in Sid Ryan. I know there's no doubt Sid 
will stand up to the right wing policies that 
have been weakening Ontario. 


MIKE 
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LOCAL 222 
PRESIDENT 


FINANCIAL SECRETARY’S REPORT 


CAW Local 222 Financial Report 
Covering The Month Of May, 2003 
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CAW Local 222 
Balance Sheet As At May 31, 2003 


ASSETS 
CURRENT ASSETS 
CAST csiediaccéscsvsst nts teveatieicsassaaoraa ease anaes aise ea 340,547.70 
Batktssssssicseccssvvvina suri aisiccaavarnmpianaavavenial 438,115.83 
Total Bank siisssienchascietcuisinusindinannrstenwitadannienss 438,115.83 
Deposit — AWCU......... i 37,640.17 
Due from Dental Centre...... shetitnoeran te 78,415.39 
Dominion of Canada Bonds .... setardrsstcavtaetcostetty 12,000.00 
Short Term Investments .......... w_ 772,185.48 
TOTAL CURRENT ASSETS ..0..........ccccccsscscctcscssesectessesseeeseesteenesaes 1,678,904.57 
Fixed Assets 
615,195.00 

Buildings .. «.  2,829,533.00 
ECU MME sr ce sssans e pisetenccons tescssence nteerns as seas a ee eitcaess eecerors atic 92,627.61 
Total: Fixed ASS€ts ......cccccccccccccsesceecesesesesteseseeestenesesnseeteneeeeneees 3,537,355.61 
TOTAL ASSETS .....cccccccccccccssssssssssssscccssssssssssssssssessssseseesssssssssessseeee 5,216,260.18 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Tiabilities +s. cciccc sntan ds acct usn en eucienn aes 2,252,710.91 
UI Payable... eee “ 968.84 
UI Payable - Lost Time... cece eeseseeeees 99.86 
CRP Payable sciscnseiaisviccsinnismtianaricnnsuts 1,741.36 
CPP Payable — Lost Time... ec eeeeeeees 169.50 
Income Tax Payable.........ccccseeseeeeeesesseesteeneneeeees 6,796.35 
Income Tax Payable — Lost Time ..........c ccc 461.14 
Receiver ‘General Payable cvs diiscsnscsiiennvmnsninninenttinns 10,237.05 
EHT Payable ses 43,256.58 
Union Dies Payable ..cvs.cecasssasivaneneenseescenaaracedentaveannenens 1,916.11 
AW GW) sassceceeces ssasassarviandsitseachs risa tantaie aaaieaie mi eniaauin tana 3,398.85 
Charitable Deductions 2,105.79 
WCB Payable.......cscsesseseseee = 25,831.54 
Due Re:Duplate Council Fund oie 500.00 
Retired Membeéis Wind iscscceeasinncancwnniiaivnnuanninne 51,422.56 
TOTAL CURRENT LIABILITIES ............:csscscsssssssssssssssscsssssssssssseees 2,391,379.39 
TOTAL LIABILITIES .....cccccccssssssssscccsssscsessssssssssssscssesssssecssssesssseee 2,391,379.39 
EQUITY 
NET ASSETS 
NG@tsASSOIS! sscvvssssciasssstarciicsesevenaaaen aitieecssmaann an estes nec naaees 2,581,918.16 
SUPPIUSHiepavonaenitiaiinsasrauntuanigieamanaiiiinmraaitie 242,962.63 
TOTAL NET ASSETS .....cccccccsssssssssscccssssssssssssssssesssssessssseessssesssesees 2,824,880.79 
TOTAL EQUITY o.ccccccccssssccsssssssssssssesssssssesssssssssssssssessssseessee 2,824,880.79 
LIABILITIES AND EQUITY .......::sscsssssssssssssssssssssssssssssssssssssesssssssesen 5,216,260.18 
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CAW Local 222: Income Statement 
May 1-31, 2003 


REVENUE 

INCOME 

Membership. Dues:..tisidiicascasccnunnsinamaes annaguadaunnen 1,060,932.66 
TihitatlONs se rsssssscserssennsna denies anveenentansiaeansainicanasets 680.00 
Oshawa Area Skilled Trades ........c..cccsscccsscsessssssstesessscsesesssesseeeseseeeees 51.53 
SJULB; Receipts diviatisnnintiimrrnnier ance nuaunnnany 1,216.60 
Greenshield ReCOVELICS: s.su:.cssssssassicecascsavenscnssvssess senses casereasereacaaneesenses 2,221.86 
Hall’ Maintenance’ siicsssiccaparssenisessicesrietneterisiensiacer uterine 2,533.25 
Staff: Wage RECOveTieS:....ax..sccassceossscssvoxsssunectettianvacsencatuenneunatinnnisans 1,649.40 
Miscellaneous Collections .......c.c.cccccccccessssecesesesceteseeesecteneseseseeteneseeeens 587.00 
Oshaworker .....c.ccccccccscsccscscscsscscssescscscscscsssscsecscsessescsescseevsssesevscsevenes 4,493.50 
RE titi: svscssvoasisasticceccsssesevnasssia Ben ctaceaiuranvevihsaiuigecivenedtarsnestoigiasseressveaievves 8,430.49 
Soft Drinks and Vending F 49.00 
Telephone COME? sis .csstigusiydnnnsenidide manual 739.27 
TOTAL REVENUE. oo....ccsssssssssssssssssssssssssssssssssssssssssseesssssssssssssssssvens 1,083,584.56 
TOTAL REVENUE. o....ccccsssssssssssssssssssssssssssessssssssssssessssssssssssssssesvens 1,083,584.56 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries isa. .0sssii aivcydenvna mini twnmuianoueneas 80,403.21 
WNEXPONSe scccisscvoesiiteivsecastrtcidneieiianaiin 3,724.26 

CPP Expense... 6,003.75 

WCB Expense . 621.49 

EHT Expense.. a 2,902.56 

Other Benefits 0.00.0... 23,438.81 

Employee Benefits and Insurance.. 36,690.87 
Hall Expenses'x. cccssresssncriveccccassimine rete ceaenanmenaccnamany 3,368.43 
Miscellaneous: purchases... ass..ccccssscsorssnesneceeeceetessisansnpeversenceccseaniosanny 34,367.85 
Building Maintenance sics.cisicssisscesesssssrvenesivssaiasesorvonsvraneisisssnsesespapned 7,584.05 
Telephones ja sittsticww winning cnn tusmiitedeaoaantuinepaucnen 14,585.96 
Office Supplies and General Expense ..........cccsccseessseesteseeeseeeeneneenees 13,598.71 
Officers EXPense ........cscssesseeeeeeees : 2,770.69 
ProfessiOtial .:ccictiiitsedevniasreihussinaaniciiauatitarnnunccren 7,318.53 
Total Office and Building 000... cccccccesceseseeseeteceeesneeeeneeneens 200,688.30 
ORGANIZATIONAL 

Per Capita — A.G. Simpson Council... 127.20 

Per Capita — Durham Labour Council. sits 3,380.14 

Per Capita — CAW Assessment .......c.ccccseseeeeeteeees 607,498.02 

Per Capita — CAW Council... 10,621.49 

Total Per Capita 621,626.85 
Lost: Times Wages atid Benefits’ csss.cssissseeovereeccecessssessnsavesenscneeieccenssnan 68,446.47 
Lost Time Expenses M&ESH 0... cece 34,013.06 

Lost Time Expenses — Hotels 15,479.10 

Lost: Tite Expenses siicsissve sss vsetsldsasstsensstacieeideietesdtenrenassncinaes 49,492.16 
Misc. Election: Costs: ssivebirsscicssechasstinacnstecieetaesstitavnnneccecaibens 428.00 
Investors Grp Trust — Staff Pensions.......0..c.cccsescsseseenee teenies 22,768.00 
Oshaworker — Printing... wee 25,694.61 

Oshaworker — Postage .... 9,976.68 

Total! OShAWOLKER 5 isusivesevocconsscossscsoscvevnonovauaddeaancoveseoadvnvaosnvedavieeecerss 35,671.29 
PACH G ss evetitecieteeiacceratecvha neste nsan ghetto nace pete tears 46,278.10 
PUD City i7. csr erate crecteeanauninnteieneenineeacmuneny 3,100.50 
REGCHCATONG airrtvisescisenycssiaqaticonvcciavecsnnsintitensicute oneness 2,820.00 
Welfare and donations .. ; 8,887.41 
Total Organizational . _ 859,518.78 
TOTAL EXPENSE iss; .sgeiscigsssccsctenscasmid tecstanuaanaimiicnenen 1,060,207.08 
NET INCOME. ooo..ccccccccccccssssssssssssssssssecssssssssssssssssssseesssssssssssssssessees 23,377.48 
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Local 222 President Mike Shields at the podium nominating Jim O'Neil for the 
position of National Secretary-Treasurer. Inset, Congratulations to Quebec Director i a 
Luc Desnoyers, National President Buzz Hargrove and National Secretary-Treasurer 
Jim O'Neil, as all were re-elected to a three-year term during the convention 


Local 222 was 

well represented at ¥ 
the convention, 
sending 39 delegates. 
SEE SESE 
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Convention 


ore than 1,000 delegates and guests gathered in Toronto 

for the 7th CAW Constitutional Convention on August 19-22. 

The theme of this year's convention was Unions: Resistance 

and Renewal. Delegates debated changes to the constitu- 

tion, detailed policy papers and resolutions dealing with 
the Canadian political landscape, the future direction of the union, 
women’s, workers of colour, and gay and lesbian pride issues. 

CAW National President Buzz Hargrove was re-elected to a new 
three-year term of office at the convention. Hargrove was acclaimed to 
office with a standing ovation from delegates, representing 255,000 
Canadian Auto Workers union members from coast to coast. Hargrove 
was first elected CAW National President in 1992. Also re-elected by 
acclamation were CAW National Secretary-Treasurer Jim O’Neil and 
CAW Quebec Director Luc Desnoyers. 

A number of guest speakers addressed the delegates during the 4- 
day convention: 
© Former CAW National President Bob White gave an emotional trib- 

ute to Dennis McDermott, former Canadian Director of the UAW and 

President of the CLC, who passed away on February 13, 2003. 

@ Federal NDP leader Jack Layton blasted the federal Liberals and 
Liberal leadership candidate Paul Martin on a series of issues 
including his support of increased globalization, undemocratic 
international trade agreements that are trampling the SOverSIENyy of 
Canada and other nations as well as his con- 
tinued waffling on the issue of same sex mar- 
riages. 

@ Pinball Clemons, of the Toronto Argos, 
thanked the CAW for working in partnership 
with the Argos again this year, a partnership 
that helps bring 10,000 underprivileged kids 
to an Argos game. He talked about the Argos 
being a team off the field as well, helping chil- 
dren through school initiatives like this year's 
‘Anti-Bullying’ campaign. 

@ Stephen Lewis, United Nations Special Envoy 
and former leader of the NDP in Ontario, 
spoke passionately to the convention about 
the AIDS pandemic in Africa and the need for 
the world to immediately respond to this cri- 
sis. 


STORY & PHOTOS BY 


JOE 
SARNOVSKY 
OSHAWORKER EDITOR 


A full list of convention papers can be viewed online at: 

http://www.caw.ca/whoweare/CAWconstitution/ 

conventionpapers/conventiontoronto_index.asp 

These documents are also available for viewing in the Sam Gindin 
Library at the Local 222 Union Hall. 


Former Local 222 President Cliff Pilkey with Local 222 President 
Mike Shields. 


Guest speakers included (from left to right) former CAW President Bob White, Federal 
NDP leader Jack Layton, and Mike (Pinball) Clemons of the Toronto Argonauts. 
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ACSYS TECHNOLOGIES PLANT CHAIRPERSON AND FIRST VICE-PRESIDENT’S REPORT 


Devastating News At ACSYS 


ith the recent turn of events, regarding the announcement 
of ACSYS winding down its Oshawa operation, it is shock- 
ing and very disappointing to say the least. 

The announcement of August 22nd was a symptom of 
the harsh reality in today’s world of auto parts plants such 


as ours. 

Personally, it is absolutely devastating to myself and your Union 
Committee, but most importantly to you, the membership. 

The plant unfortunately had a long history with General Motors, subse- 
quently as Peregrine and now ACSYS, of struggling to meet requirements 
and remain as a competitive, viable operation as an automotive compo- 
nents plant. At the end of the day, it is all about the financial picture. 

We were all optimistic a few years back when we reached an agree- 
ment with ACSYS and in the beginning it appeared that if we were to 


Once again reality has dealt us a harsh blow. 
It’s not always fair, not always what you want or 
expect. 

Information meetings will have taken place 
before you read this article, and will be ongoing, 
outlining the closure agreement. Additional 
information will follow. 

I want to personally thank all the members in 
ACSYS for their previous support and efforts, 
who tried to make this work, and for your con- 
tinued support into the days to come. All the 
rights and entitlements had been previously negotiated for the GM peo- 
ple, which means our primary focus now is the ACSYS employees. The 
plans put in place can work, will work, and we have to make it work. 


WAYNE 
MURPHY 
ACSYS 
PLANT CHAIRPERSON & 
FIRST VICE-PRESIDENT 


have a chance, it would be now. 


GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


istory Of The North Plant 


7 


We will keep you informed as information becomes available. 


Ft 
Comes To An End 


y the time this reaches your homes 

most will have heard that the old 

Fabrication (North) Plant announced 

they are winding down. In 1997 GM 

sold this to Peregrine who ran it for a 
while before J. Alex came in trying to find 
another buyer. They looked at 43 potential 
buyers and settled on ACSYS, who have been 
there for the last couple of years. Very recently 
the top management at GM, who have been 
floating them money for the whole time, fig- 
ured out what they had spent, and they were 
also told by ACSYS that they did not anticipate 
a profit until the year 2010. That sealed their 
fate with the GM Board of Directors and the 
decision to get out was made. 

GM advised us that they were pulling out 
and would be re-tendering the current con- 
tracts ACSYS had with GM. They advised they 
would give consideration to other Local 222 
Units. We requested meetings to try to reach 
some sort of settlement that covered both com- 


6 @e THE OSHAWORKER 


panies and the new hires working at ACSYS. 
GM agreed that they would hold purchasing off 
while talks continued. This allowed us to come 
up with an agreement that will create openings 
for the former GM members who wish to come 
back to GM, as well as an agreement to treat 
new hires at ACSYS as preferential hires at GM, 
subject to their employment history while at 
ACSYS. They also agreed to 463 retirement 
incentives to former GM members at ACSYS 
and the GM unit. These will be reduced by the 
number of skilled trades members requiring 
retraining. The amounts for those choosing 
this option will be as follows: A $78,000 lump 
sum, or $85,000 made up of a $65,000 lump 
sum, a $13,000 car voucher net of tax, and 
$7,000 taxes paid by the company. The car 
voucher will be available through December 1, 
2005 and can be transferred to any family 
member who qualifies under the employee 
vehicle purchase program. 

Members will have a four week window to 
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elect to sign up for this 
program, yet to be 
determined, and would 
take place throughout 
the period of wind down of ACSYS. It is 
expected this will take 12 to 18 months. 

The closing of any plant is not a good thing 
especially one with such a long history as the 
old Fab Plant. We have negotiated an agree- 
ment that protects the seniority rights of our 
GM members working at ACSYS, provided 
pension incentives for senior members work- 
ing in both companies, and provided lan- 
guage to help the new hires at ACSYS. There 
will be many questions and we will try to 
answer them all in future articles or updates 
in the plant. 

In closing I want to thank the shop com- 
mittee, Chairperson Wayne Murphy, President 
Mike Shields and National Rep John Graham 
for their combined help during the difficult 
process. Until next time... 


HOAR 
GM SHOP COMMITTEE 
CHAIRPERSON 


s this is the first Oshaworker article 
since the summer shutdown, I hope 
that everyone who had the opportu- 
nity had a healthy and safe vacation. 


Although we experienced our usual hot, 
humid August in Oshawa, there seemed to be 
fewer issues with the heat for people in the 
plant. It seems that the dehumidification sys- 
tem that I was able to negotiate during 2002 
bargaining made some difference in keeping 
the humidity to manageable levels in most 
areas of the plant, although I know there are 
some areas that still need improvement. There 
is a commitment from management to make 
those improvements each year. 

My thanks also to Paul Goggan for his tire- 
less efforts over the past several years to 
ensure that a formal heat stress program was 
implemented for General Motors of Canada. 
Again, the elements of this program helped to 
make the working conditions of workers in the 
plant more tolerable this summer. 

As we all know, the heat and humidity had 
its usual effect on the equipment in the plant. 
However, the powers that be seemed to forget 
what happens every year when they mandated 
a ban on overtime for preventive maintenance 
in the Car Plant. I think we have all seen the 
effect of this lack of maintenance, both during 
the vacation shutdown and during non-pro- 
duction hours, as we experienced hundreds of 
lost units in both plants during the summer 
months due to equipment breakdowns. 

During the hottest week of August, we also 
experienced the unforgettable blackout, which 
was another example of the strange decision- 
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is an amalgamated Local 
made up of the following units: 
General Motors 
ACSYS Technologies 
TDS Automotive 
Lear Corporation 
A.G. Simpson 
PPG 
Woodbridge Foam 
Columbus McKinnon 
Oshawa Transit 
St. Marys Cement 
Center Manufacturing 
AVPEX International 
Whitby Transit 
Cliff Mills Motors 
Kerr Industries 
U.S. Filter 
Johnson Controls Inc. 


President 
Mike Shields 


Financial Secretary 
Terry Spence 


Recording Secretary 
Garry Murphy 


First Vice President 
Wayne Murphy 


CAR PLANT AREA CHAIRPERSON AND SECOND VICE-PRESIDENT’S REPORT 


Car Plant Salary Staff 
Seem To Favour Imports 


making of Car Plant management. While the 
province stood in darkness, the Truck Plant 
management made the decision to send their 
people home except for a small group that they 
needed to work on fixing a breakdown they 
had before the blackout. Not the Car Plant. In 
the Car Plant employees were caged in dark- 
ness in the plant, and then when someone col- 
lapsed from the effects of the heat and the 
plant flooded, workers were kept outside the 
plant for hours. There was very little thought 
for the physical or mental well-being of their 
employees in the heat without food, unable to 
communicate with their families to ensure 
their safety. For the next two shifts, which by 
the way the Truck Plant cancelled, Car Plant 
management met employees at the gate giving 
conflicting information and directions, trying 
to bring some employees into the plant and 
sending others away. 

It appeared to be an exercise in lack of 
organization until some higher levels of deci- 


CAW 
Eastern Women’s Network 


Family Law Workshop 


Saturday, September 13, 2003 
10:00 a.m. - 2:00 p.m. 
at Canadian General Electric 


on Monaghan Rd. North, Peterborough 
Lunch Provided 
All Women Are Welcomed!! 
No Cost 
For More Information Call 
Kathie at 705-932-2177 
or Kathy at 905-430-2751 


JIM 


sion-making _ ability HOY 
stepped in to tell the Car mn CR RENS ; 
Plant when it could run | .ecoNp vice-PRESIDENT 


and when it could not. I 
often wonder why it is that Truck Plant man- 
agement seem able on their own to make the 
proper, moral decisions that take into account 
the well-being of their employees, and why that 
seems to be so difficult less than a mile north. 

We have received a lot of information lately 
about General Motors’ need to increase mar- 
ket share. We have been told repeatedly by the 
President of the company, Rick Wagoner, that if 
every employee was able to convince a family 
member or neighbour to buy a GM car, we 
would easily beat our competitors. I find it 
funny every time I walk through the salaried 
parking area beside the South Main Office that 
it is filled with relatively new foreign cars. Iam 
amazed by the Volkswagens, Hondas, Volvos, 
etc. that I see our new (and some not so new) 
salaried employees driving. It certainly looks 
strange to have the headquarters of the 
General Motors Car Plant surrounded by other 
manufacturers’ vehicles. 

Perhaps the Car Plant should think about 
employing some supervisors who will have 
some loyalty to the company they are working 
for, or else refuse to give preferred parking 
close to the building to those people who don’t 
have enough pride in the company they work 
for to drive one of their vehicles. It could mean 
the difference of a job for one of our members. 

If you have an issue that cannot be resolved 
by your supervisor, Committeeperson or 
District, I can be reached at 7418 or pager 1- 
800-361-6793 pin 7418.9 
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LETTERS TO THE EDITOR 


Lear/CAW Council Congratulates Local 222 


To the Editor: 

t is with great pride that we as a council, representing 3,500 parts 
[cs at seven Lear and General Seating plants, congratulate the 

membership of Local 222 at the GM facilities for consistently scoring 
high marks in the JD Power's Gold Plant Quality Award. Oshawa #1 was 
rated as the number one operation in the Western Hemisphere for pro- 
ducing vehicles with the highest initial quality. This is not the first 
award for this membership as last year you were recognized as the 
most productive assembly operation in North America. Oshawa #2 


a 


Za 


CAW = ICA = 
LOCAL 222 ¢@ 
Team up 
with 


THE ARGOS! 


CAW Local 222 
Toronto Argos Bus Trip 
Saturday, October 4, 2003 
vs. Ottawa Renegades 


at Skydome 
Game time 3 p.m. 


Cost: $15 per ticket (includes transportation) 
We will be sitting in section 222 !!! 


Call the Union Hall for details 905-723-1187 
Sign-up sheets are at the Union Hall 


Prizes on the bus @ @ @ Space is limited 


scored incredibly well placing fourth overall and 
the Truck plant placed 27th among 83 plants. 

It is a tremendous achievement and reflects 
on all the workers of this province and country 
on the skill and dedication that our workers 
bring with them to the workplace. Canada has 
closed the gap considerably by ranking second 
to Japan as a country in producing quality vehicles, outpacing 
Germany, Mexico, the United Kingdom, the United States and Korea. 
The CAW as a whole has gained credibility as you have proven time and 
again, that we can build a superior product with a social conscience. 
The world should recognize that the Impala and Monte Carlo from GM 
Plant #1, the Buick Century and Regal from Plant #2, and the Silverado 
and Sierra from the Truck Plant measure over and above, the rest of 
the market. 

We would be remiss without also congratulating Local 222 Lear 
Whitby members, as well as Local 1524, Lear Kitchener members and 
Local 1090 Lear Ajax members, as they are committed to do whatever it 
takes to ensure the members of Local 222 can continue to dominate with 
prestige in productivity and quality. These members take pride and own- 
ership to the seats they build and respect the members of Local 222 GM 
units as their customers. We too make parts with a social conscience 
advancing productivity and quality to better customer satisfaction while at 
the same time advocating our role as social activists in our communities, 
our country and globally. There was a time when the “other guys” would 
like the rest of the world to believe that union built vehicles did not com- 
pare in value or quality. Your membership has consistently proven these 
critics wrong and it has bettered many of our lives because of it. 

If you listen close enough, you will hear a thunderous clapping as 
the 3,500 Lear/CAW Council members are giving you a round of 
applause. 

In Solidarity 

Jim Woods 

President, Lear/CAW Council 

Local 222 Local 636 Local 1090 
Whitby Woodstock Ajax 


Local 1256 Local 1524 Local 1973 
Oakville Kitchener Windsor 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


Local 2168 
St Thomas 


Employers Fight Decisions 
In Union’s Favour 


recently attended the 7th CAW Constitutional Convention as an elect- 
ed delegate. 

The convention was held in Toronto between August 19, 2003 and 
August 22, 2003 and was attended by 1,000 delegates representing 
255,000 members from across Canada. 

The purpose of the convention is to propose new resolutions and 
amend the current constitution. 

It’s during this convention that the President, Secretary Treasurer, 
Quebec Director, three Trustees and a Member at Large are elected for 
a three-year term. 

WSIB appeals were at an all-time high this summer. 

All the employers, not just General Motors, are getting tougher and 
tougher when it comes to appealing our successful objections. 

Many people don’t realize that while we have the right to appeal, so 
does the employer. If they are unhappy with the decisions that go in our 
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favour (and there are many) they have six 
months from the date of the decision to object. 

WSIB appeals at the compensation board or 
at the Appeals Tribunal take me out of the office 
a lot more than I would like. It’s reassuring to 
have the experience of Brian Bittorf to answer 
the compensation calls in my absence. Brian took the opportunity of 
delving into the compensation training and we all benefit from his 
efforts. 

The recent announcement at ACSYS Technologies is the worst pos- 
sible news that an employee could ever hear. I’m confident that with 
the experienced leadership of the CAW/GM Shop Committee; the expe- 
rienced and responsible leadership of Wayne Murphy, ACSYS/CAW 
Chairperson; and the retirement incentives, the transition from ACSYS 
to GM will unfold as problem-free as can be expected. 


RECORDING SECRETARY, 
EXECUTIVE BOARD & 
SERVICE 
REPRESENTATIVE 


LEAR UNIT CHAIRPERSON’S REPORT 


Lear Unit Meeting September 21 


his being the first article since the 
summer shut down, your committee 
hopes all members had a terrific holi- 
day. 

It will soon be time for all the stu- 
dents to go back to school and I’m sure we 
will be experiencing the washroom relief 
problem (UO availability) as we experienced 
in the spring. This is a reminder there are 
grievances in the system that have been put 
on hold because the issue has been smoke 
screened with the extra help from the stu- 
dents. Be sure to inform your steward if you 
have any difficulty receiving a washroom 
relief. We need to have your situation report- 
ed to support the grievances if we are to be 
successful in overcoming this problem. 

Management has indicated there is a 
strong possibility of an $11 million revamp 
for Plant Two to accommodate the 365 build. 
If this goes through, one could only think 
positive of Lear’s future in supplying our cus- 
tomer (GM). 

This transformation would take place this 
Christmas during holidays. The down side of 
this technological advancement is that we are 
bound to lose a few jobs due to the automa- 
tion. Your committee is talking with the com- 
pany on these issues. 

At present, we have an arbitration hearing 
scheduled for September 17, 2003 on elec- 
tive surgery. For those caught in the web of 
non-payment from the Company's change in 


policy, we may finally see an end to this issue. 
For those members who are contemplating 
elective surgery (e.g. laser surgery for your 
eyes) may want to wait for the outcome of the 
hearing in order to see if their recovery time 
from work is going to be covered. 

A serious issue that the Company is now 
pushing is the over abundance of manpower. 
The company is claiming that they are operat- 
ing at 66 percent manpower rate and they want 
to achieve an 85 percent manpower efficiency 
rate. Therefore, they are looking to “trim the 
fat.” As it is at present, your committee has 
been working from under a stack of MOST 
studies (prior to holidays and at present) that 
take up a considerable amount of time. The 
reason being is that if we spot something 
missed in a MOST study then we challenge it 
and it goes back to engineering to be rectified. 
This process can go back and forth two or 
three times. We are presently involved in a 
value dispute with the Company pertaining to 
MOST studies. It is at the point that arrange- 
ments have been made to bring in some out- 
side help from the CAW. Hopefully this situation 
can be rectified so we can move on. For those 
effected by a MOST study we realize that await- 
ing the outcome of your study in particular can 
be very frustrating not knowing. 

As a committee we recommend that all 
members work at a comfortable pace and not 
rush performing their job functions. This 
action has two negative impacts. One, PRR’s, 


which can jeopardize 
our jobs id two, job 
elimination. To work at 
a exceptionally fast 
pace for an extra few 
minutes break puts a 
red neon light above 
your job to the engi- 
neers. They no longer 
have to hunt the facility 
for job elimination or fusions; you would be 
pointing them out to them. Let’s think positive 
and save our jobs. 

The company is putting pressure on the 
committee to complete TPT (temporary part 
time employees) language. Your committee is 
working on this issue at present to ensure this 
language is to be utilized properly and not 
used as a tool to run the plant because of lean 
cuts to our Bargaining Unit. This language 
should be utilized similar to the student lan- 
guage that is presently in place (ie. approved 
leave of absence and bad weather days). 

As time progresses, the Company’s intent 
will be more apparent in regards to manpow- 
er cuts, future plant fabrication and TPT lan- 
guage. These issues will be discussed in great 
detail on Sunday, September 21 at 12 noon at 
the CAW Local 222 Union Hall. This is our 
first union meeting as a new committee. 
Please plan to attend to discuss these impor- 
tant issues. Your committee wants your input. 

In solidarity. % 


ERNIE 
McKEAN 
LEAR UNIT 
CHAIRPERSON 


; PPG-DUPLATE REPORT : 


Cost Cannot Be Only Factor 


Zone One 

By Fred Taylor 
he timing of this report is happening 
during the immediate aftermath of the 
blackout. The total power failure of 
the eastern seaboard electricity grid 
caused downtime at work and power 
outages at home. The arguments over lost 
pay, short work weeks, customer demands, 
and anything else that can be argued about 
are still up in the air. 

The problem has come from hydro deregu- 
lation that has tied us more heavily into the US. 
grid. A private, for-profit, electricity system that 
is designed for turnover and increasing 
demands that will increase profit. The flaw in 
this system is profitability. The making of profit 
doesn’t give you a system that is concerned with 
the provision of a service. We need hydro in our 
everyday lives far more than most people real- 
ized prior to the blackout. The power structure 
in place is designed to provide the corporate 
owners with profit and not us with a service. 


Corporations can’t provide services with 
cost as the only determining factor. All of us 
have seen in our day-to-day lives the need of 
the penny pushers to trim this job and add 
another duty here or there. This has been 
done on the basis of cost efficiency and has 
cut quality and health and safety standards to 
the bare bones. This has left no room for 
extra over-and-above events that add time to 
the just-in-time systems. We have shut down 
customers and caused quality containment 
problems because we are ‘profitable’. This 
system works because despite the fact that we 
have problems we get by with only a produc- 
tion glitch. 

Essential services aren’t auto production 
problems. We need a group of dedicated peo- 
ple determined to give us a quality job and 
maintain a quality service. This is the litmus 
we need to find. Whether the problem is 
health care or hydro we need the service 
always, not just when it’s cheap enough to 
provide at the maximum profit level. We need 
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FRED 
TAYLOR 
enough people to do 


the job when the job gets tough not just when 
the job is easy. Since Ronald Reagan deregu- 
lated the electricity market in the U.S. there 
have been 150,000 jobs removed from the 
system in order to increase profitability. Any 
wonder the system couldn’t cope? 


Skilled Trades Zone 4 
By Josh Haunsberger 


The trades have been working steady over- 
time seven days a week, all departments, 
some even on 12-hour shifts. Much of the 
work on the new 10 cold is completed with 
the line running at 100 percent. It is the 
fastest cutting line in the plant. I would like to 
take this opportunity to thank the individuals 
who worked extremely hard, and gave up 
time with their families to make this project a 
success. I was very proud of the skilled trades 
group as a whole when our national rep came 
in and complimented the amount, and quali- 

see COST - page 10 
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A.G. SIMPSON PLANT CHAIRPERSON’S REPORT 


Threat Of Layoff At A.G. Simpson 


ell another summer is ending and I hope you all enjoyed 
it and managed to get some well-deserved rest during 
your holidays. 

Since the last issue we've had two retirements. Anton 
Ten Westeneind, an electrician, and Eddy Lawrence from 
the plate dept. Congratulations and good luck to both of you. 

On a sad note, Keith Serioux (hand polisher) passed away in June. 
Keith was a good man who I considered a friend. We will miss him. 

In August the Company posted a layoff notice of 11 people that was 
to take effect September 15. This is due to the elimination of the tie 
down and bubble wrap jobs in assembly and the midnight service wrap 
crew. The Union Committee has a good case for not only cancelling this 
layoff but also for the need to hire additional bodies. We were to meet 
with the Company again on this issue in late August. Hopefully they will 
come to their senses and realize that there is a need for these people. 
However, if this layoff does go through, we will lose one of our 
Committeepeople. The plant population currently is at 444 employees 
and with the layoff we'll be down to 433. The Company only recognizes 
the second Production Committeeperson if we have 450 or more. 

We've been able to keep the second Committeeperson despite the 
lower number because of the summer help (students) who are here to 
cover for vacations. The students will also be gone September 15. 

On that note, I didn’t like the way the students were handled this 
year. There was a wide gap in the hours these kids were getting and 
some of the students with the high hours weren’t even our children. 
Next year I will be demanding that our sons and daughters be given 40 
hours a week. They can then backfill with nephews, nieces, cousins 
etc.. 

July 28 was the second anniversary of the expiration of our last 


Cost Cannot 
Be Only Factor 


— continued from page 9 


ty of the work performed by the depart- 
ment. 

At the time of my article we have 
just gone through the crippling power 
failure of August 2003. I hope the 
Company will be fair to the people on 
this matter. During the summer shut- 
down work was offered to the trades, 
and as usual at the last minute. This 
has become common practice at the 
time of shutdowns or Christmas vaca- 
tion. Once again the guys came 
through and all the work was complet- 
ed to the satisfaction of the Company. 
On asad note, one of our skilled trades 
employees, brother Ken Newman, 
passed away in August. Ken was a 
retiree who was quite active in the 
Union under Jack Caldwell. Ken’s son- 
in-law, Greg Johnstone, is a pipefitter 
in the plant. My sympathies go out to 
the family, Ken was a good union 
brother. 

Till next issue. 
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printed Collective Agreement. After four or five 
revisions by the Company, the new one has been 
proofread by the Union. We still are at odds with 
them on a few issues but we’re almost there. 
Sorry for the delay but we're not letting this get 
printed with any mistakes. We’ve waited too long 
and we'll have to live with this book until May 15, 
2006. I’ve made a few copies with the mistakes 
highlighted if anyone wants to take a look but 
please leave them in the Union office after you're 
done so others can use them. 

During the summer the Company implemented an incentive pro- 
gram called Smart Solutions. I guess they finally realized that we are the 
experts at our jobs and some of us have some good ideas. Though I feel 
that the prizes are a bit lame I think it’s a good start. There have been 
a few people opposed to this program thinking it will cause problems, 
but I feel it would be good to see people rewarded for their suggestions 
and ideas instead of management getting all the credit. 

Also this summer we were successful in our request for a new 
National Representative. His name is John Graham and he represents 
General Motors, ACSYS and A.G. Simpson Oshawa. Though John is 
retiring soon we will be assigned his replacement and we look forward 
to working with them. 

The night courses at the Local 222 Union hall will be starting again 
and I urge all of you to sign up for one or more. Although you don’t get 
paid to go to the courses, it’s very educational, the teachers are great 
and the Family Auxiliary puts on a great meal. Come see me and I'll 
sign you up. 

Until next month. 


ED 
OCHEJ 
A.G. SIMPSON PLANT 
CHAIRPERSON 


CANADA - WHITBY TRANSIT UNIT CHAIRPERSON’S 


Union And Company 
Finally On Same Page 


hope everyone had a safe and enjoyable summer. Your com- 
mittee has been meeting with Jim Devlin to correct the out- 
standing issues that accrued during bargaining. I’m happy to 
report that the Union and company are finally on the same 

page. Hopefully all outstanding issues will be in place and a 
contract in your hands by the end of October, signed and delivered. 

This is the first article since my June report, because the 
Oshaworker breaks for the summer. I want to take this time to 
send my sincerest sympathy to the Cristly family of behalf of the 
workers of Whitby Transit and the Executive Board of CAW Local 
222. Fred was a good friend to all, who stood in solidarity with his 
brothers and sisters in the CAW. He was always quick to support the Committee when it 
was moving in the direction that he felt was beneficial to all, and also quick to challenge 
us on decisions he felt were in need of challenging. Fred will be sadly missed. 

At the time this article was due I was elected to attend the CAW Constitutional 
Convention. In my October report I will report on the convention and all the relevant 
changes in the Constitution. 

In closing, we must all stand together in solidarity to build a strong Union that is able 
and equipped to face the challenges of the day. We must always remember that each and 
every one of us are the “U” in Union. 

Always remember, never stop fighting back! 


TIM 
THOMPSON 
COACH CANADA - 
WHITBY TRANSIT 

UNIT CHAIRPERSON 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Blackout Establishes 
New Procedures At JCI 


e had a brush with reality on 
August 14, 2003 — that’s when 
we realized our dependence on 
electricity and the impact it has 
on our lives. We saw the good in 
people when faced with this enormous black- 
out and in some cases we experienced the 
not-so-good. As approximately 50 million 
people faced the largest power outage in the 
history of North America, we in Ontario and 
Canada displayed great patience and under- 
standing when faced with this situation. 
Because of the blackout we have established 
a few new procedures at our plant to help keep 
our members informed better in the future. A 
new phone line has been set up for members to 
call to find out the status of our production 
schedule. It will be up-dated regularly by the 
company. The number to call is 905-665-4278 
or 1-866-632-9221 (ext. 4278). The company 
has also made arrangements with the following 
radio stations to broadcast future announce- 
ments that may affect the scheduling of man- 
power, shifts and the operation of our plant: 
CKDO AM dial 1350 and CKGE FM dial 94.9 
both in Oshawa, along with CJKX FM dial 95.9 


Mills Is Still A CAW Dealership 


in Ajax and CKWF FM dial 101.5 in 
Peterborough. Let's all hope that this is a one- 
time experience that is behind us for good. 

Car sales have been very soft for the past few 
months and as a result we were faced with a lay- 
off of one week in July and as of writing they 
have not increased very substantially. As a result 
General Motors has reduced the line rate of the 
367 Grand Prix by approximately 100 to 120 
cars a day. We understand that GM hopes this 
reduction may eliminate future down time for 
Plant #2. At the end of the day, car sales and the 
buying public will dictate these volumes. 

This reduction caused our company to can- 
cel a planned hiring of 20 or more employees 
after the vacation shutdown and the elimination 
of the approximate 40 TPTs in the plant. We also 
had to adjust manpower from some zones and 
classifications. When the numbers increase 
everyone should get back to their original zone 
and classification. Sales seem to be steady for the 
Plant #1 product and some overtime will be 
needed for 210/230 to meet the demand. 

The registration for EI benefits went very well 
at HRDC with very few problems that we could- 
n't get worked out. Mike McPhee from the Union 


Hall was a great help in 
assisting our members 
with our EI claims. If you 
experience a work inter- 
ruption of one week or 
more please contact the Union office upon your 
return, as you may be eligible to file for EI ben- 
efits or waiting time to establish an EI claim. 

We are still working through the grievance 
procedure with our vacation pay grievances 
and will update you as soon as we have 
results on that matter. Another issue that has 
come forward to your committee is the fact 
that some shift co-ordinators have been doing 
bargaining unit work. If you see this happen- 
ing please ask to see your Union representa- 
tive so we can deal with it. 

I would like to thank Josh Anderson for 
doing a fine job replacing me while I was on 
vacation. We will start our unit meetings again 
in September. Please watch for notices and try 
to attend. If you have any concerns or issues 
please contact me at the union office phone 
905-665-4269 or 905-260-2631 (cell) after 
hours or on the weekend. 

In Solidarity. 


LARRY 
WILLIAMS 
JOHNSON CONTROLS INC. 
UNIT CHAIRPERSON 


irst I would like to thank all the brothers and sisters who voted 
for me as one of your Constitutional Convention delegates. It 
was one of the most interesting and educational things I have 
done in the Union. 

In recent months I thought I might be able to talk about our new 
dealership, a grand opening date and the relationship that exists between 
the membership and the company. Unfortunately that is not the case, as we 
still find ourselves dealing with situations such as the following: 

The company terminated a probationary employee without union rep- 
resentation. The Union must be present at all termination meetings. Not 
only was the Union not told of the termination, the company didn’t tell 
the worker. The company told him to go home and would call him when 
work picked up. Now to me, I call that a layoff. When I talked to the com- 


pany they told me they terminated him. When I 
called the employee in question, he said this was 
the first he’d heard of being fired. Now if an 
employer fires you, you tend to know it. Fired is 
fired. Grievances filed, updates forthcoming. 

Every time my committee thinks the company 
really wants to work on a relationship, some- 
thing like this (off the wall) happens. We should be focusing on our 
new dealership and the relationship with our members. 

In closing, I would like to mention that “Cliff Mills” has changed its 
name to Mills Pontiac Buick GMC Limited. A different name but the 
same membership. Remember Mills is the only unionized dealership in 
Oshawa and has been since 1964.% 


CLIFF MILLS UNIT 
CHAIRPERSON 


OSHAWA TRANSIT UNIT CHAIRPERSON’S REPORT 


Transit Expansion Good News For Oshawa 


hope everyone had a great summer vacation in spite 
of the weather conditions. I would like to welcome 
our new employees coming on board this fall. Two 


of our new operators have been hired as a result of 
the new Durham College/UOIT bus service. Funding 
is in place for 24 months of this service, and if the need- 
ed ridership numbers are shown, this service will con- 
tinue. More runs will be forthcoming if the City and the 
Transit Commission accept the recommendations for 


service improvements in the recent Transit Review by the 
I.B.1. Consultant Group. 

I would like to see as many members as possible out 
to our next unit meeting at the Local 222 Union Hall on 
Tuesday, September 9, 2003 at 7:30 pm. We will be dis- 
cussing the new policy on banning passengers; the I.B.1. 
study on transit; and the upcoming municipal elections. 

In Solidarity. 


JOHN 
JOHNSON 
OSHAWA TRANSIT 
UNIT CHAIRPERSON 
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Retirees’ 


President’s Report 

By John Redko 

e thank the Local and Executive 
Board for another enjoyable 
day. Many thanks to the Wo- 
men’s Committee, Recreation 
Committee and our own volun- 
teers for the set up, control of the many dis- 
plays and bingo. May we also thank our Local 
for the attendance prizes, and of course the 
honoured guests in attendance. 

Plant Gate Collections: Always seem to be 
the same people. Lung Association in March, 
the following: Bill Stacey, John Glover, Walter 
Sollows, Mike Beardsley (No. 1 CAW Can- 
vasser). Cancer Day in April, the following: 
Bill Stacey, Leo Vachon, Brian Johnson, Tony 
Marmora and Jim Smith. 

Housing: I have several inquiries, on the 
new housing project, however, there seems to 
be a slowdown in the summer months. I hope 
to receive some survey sheets and am looking 
forward to a tour of the premises in Toronto. 
A report will follow, just be patient! 

Medication Awareness Seminars: Hope- 
fully these will start in the fall season. 

Elections: CURC Convention in Toronto, 
mid-November. Election in formation, will be 
ready for October membership meeting. 


CAW LOCAL 222 RETIREES’ REPORT 


Korner 


There are eight delegates to be 
elected. 

Kudos: Brother Art Field 
will be inducted into the Sports 
Hall of Fame in the Builder 
Category. This will take place in 
Lindsay sometime in October. 

At the time of reading we 
will have had our annual Labour Day parade 
in Port Elgin at the Retirees Conference. Hope 
to see you at the hall when our euchres and 
dances begin. The winners in the year-ending 
euchre tournament for the winter season are: 
Ladies 


JOHN 


PRESIDENT 


Lone Hands: Margaret Miller 

Total Points: Doris Merringer, 
Goldie Kilburn, 
Pat Mitchell 

Men 

Lone Hands: Frank Locke 

Total Points: Peter Stripe, Bill Britton, 
Ron Healy 


Publicity Report 

By Gord “Chief” Lindsay 
Another Retirees Picnic has come and 

gone. Good weather, good crowd, lots of 

meeting of old friends, a good time. I would 

have liked to have seen a Tai Chi demonstra- 


REDKO 
RETIREES’ CHAPTER 


GORD “CHIEF” BILL 


STACEY 
RETIREES’ CHAPTER 
RECREATION 
COMMITTEE 


RETIREES’ CHAPTER 
PUBLICITY 
CHAIRPERSON 


tion. I would have liked to have seen a table 
set up to explain about the computer classes 
for retirees. 

You know, there are plenty of our retired 
brothers and sisters out there who we use only 
when we need a vote and we also drag them 
out to our picnics. But how do we know they 
are abreast of these others things we do: trips 
to Ottawa, demonstrations in Toronto, Labour 
Day Parade at Port Elgin, etc. Let’s try to keep 
these brothers and sisters active, and in touch. 

I was surprised to see a good turn out and 
was really surprised to hear nothing about the 
Retirees Fund and how we should spend it. I 
guess we are giving that subject a rest for a 
while. 

Did you know the active workers’ picnic 
had a beer garden? Our picnic committee 
found out too late for our picnic, but next 
year we hope to have one. Won’t that be excit- 

see RETIREES - page 13 


WE SHA LL REMEMBER 


Robert A. Amos Retired 


Leif E. Anderson 
Elmer M. Andres 
Bruce R. Andrus 
June L. Babutac 
Effie Baldwin 
Stephen G. Bull 
Stanley G. Burgess 
Clinton R. Cooper 
Harry N. Croom 
Marcy Drumm 
Harry K. Fetterly 
William G. Grainger 
Fred G. Griscti 
Walter Haluk 
Claude R. Hanley 
Robert G. Harrison 
Kenneth G. Hodgins 
Erwin C. Hunking 
William Hurst 
Winston G. Irvine 
Steve Karnay 
George H. Kerr 
Harold L. King 
George Kolebniak 
Roy A. Larmer 
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Retired 
Retired 
Retired 
Retired 
Retired 


Retired 
Retired 


Retired 
Retired 


Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


June 13, 2003 
June 11, 2003 
June iG: 2003 
June 28, 2003 
July 24, 2003 
Aug. 18, 2003 
May 30, 2003 
Oct. 24, 2002 
July 21, 2003 
July 12, 2003 
Aug. 16, 2003 
Aug. 7, 2003 

July 19, 2003 
July 8, 2003 

June 23, 2003 
Aug. 3, 2003 

June 16, 2003 
June 3, 2003 

June 29, 2003 
July 23, 2003 
June 7, 2003 

June 11, 2003 
July 12, 2003 
July 10, 2003 
May 10, 2003 
July 2, 2003 
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Duplate 


Dey Leeder 
David S. Livingstone 
Alexander Lyle 


Donald M. MacMillan 


Clifford McGrath 
William A. McLean 
A. Bruce Moore 
Leo E Murphy 
William Nozdryn 
Arthur T. Pacey 
Almer M. Palokoski 
Edward Pudlis 
Kenneth W. Quibell 
Manuel B. Ribeiro 
Robert A. Stevenson 
Detlef P. Suchan 
Grove Sutton 
William H. Toppping 
Ross G. Trewin 
Elroy J. Uries 


John (Jack) Vaillancourt 


Henry Veenhof 
Stanley H. Vestby 
Francis E. Werry Jr. 
Joseph Wierzbicki 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


July 6, 2003 TDS 


July 24, 2003 
July 5, 2003 

June 23, 2003 
June 3, 2003 

May 23, 2003 
July 18, 2003 
July 31, 2003 
June 18, 2003 
May 22, 2003 
July 18, 2003 
July 3. 2003 

Oct. 25, 2002 
Aug. 17, 2003 
July 18, 2003 
May 31, 2003 
July 1, 2003 

July 8, 2003 

July 30, 2003 
June 20, 2003 
Aug. 17, 2003 
June 18, 2003 
July 18, 2003 
July 4, 2003 

June 9, 2003 


GM 
GM 
Duplate 
GM 
GM 
GM 


GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 


Retirees’ 
Korner - 


continued from page 12 


ing — tall boy Viagras, shooter prune 
juice, All Bran B52s, I can hardly wait. 

And while I’m on that subject I read 
on the weekend William Wrigley and 
Viagra might join up and produce a new 
gum “Double Your Pleasure” slogan 
will be doubly potent. That will be a 
good product and you know how meet- 
ings drag on, community meetings, 
political meetings, PTA meetings, 
retirees meetings, etc. You know we get 
politicians who just like to hear them- 
selves natter on. Well now we will be 
able to slip them a piece of gum and 
they will get lock jaw, now short meet- 
ings! 


Recreation Report 
By Bill Stacey 

I hope all you retirees had a won- 
derful summer. 

By the time you read this, the 
euchres will be well underway on 
Tuesday afternoons. 

The dances will start in October. At 
right is a list of the dances for 2003- 
2004.% 


DURHAM AREA 
CAW RETIREE 
COUNCIL REPORT 


Branson 


he Christ- 
mas Shows MacNEILL 
bus our |g MM 
has been PRESIDENT 
set up for 

November 22 to 29, 2003. 

For more information please call 

group leader 

Bart MacNeill at 

905-728-9041.% 


CAW Local 222,;Retirees’ 


DANCE, DATES 


October,24, 2003 
November 21, 2003 
December 12, 2003 

January 23, 2004 

February 20, 2004 
March 19, 2004 
April 16, 2004. 


Support Your 


Open to the Public : 
Extended Hours 


Now Accepting 
New Patients 


Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


Open: Monday 9:00 a.m. - 5:00 p.m. 
Tuesday 9:00 a.m. - 5:00 p.m. 
Wednesday 11:00 a.m. - 7:00 p.m. 

ae Thursday 9:00 a.m. - 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 
*t © 8 Dentists @ 1 Oral Surgeon @ 


IAN1 4M e@ 1 Periodontist © 1 Endodontist 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


CAWTCA 
LOCAL 222 


SEPTEMBER 2003 
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CAW FAMILY AUXILIARY #27 REPORT 


A Summer Of Celebrations 
For Auxiliary Members 


elcome back. I do hope everyone had a wonderful sum- 
mer, it seemed to go by far too quickly. The kitchen staff 
at our Hall had a very busy summer, lots of weddings 
booked, lots of hard work, but thanks to it, Auxiliary 27 
will be able to be as generous this Christmas season to 
our charities. Thanks to all our Sisters who unselfishly answered the 
call to help. Thanks to Sisters Heather Kiberd and Helen Rotterman 
who filled in during my absence. 

There was a misprint in my last report and I apologize to Sister 
Dorothy Brown, the position of Guide should have read Dorothy 
Brown, not Dorothy McEachern. 

Congratulations to Sister Diane Cunningham from Local 222 on her 
recent appointment to the National Union as the CAW Employment 
Equity Coordinator for the members in GM. Diane has always been a 
support to our Auxiliary and we wish her all the best in this new 
endeavour. 

Recent donations were made to: 

— Simcoe Hall Settlement House re: Big Yellow Bus sponsor $300 
— Ontario Regional Police Service re: Torch Run May 14, 2003 Special 

Olympics $200 
—Fastview Boys & Girls Club $200 towards summer programs 
—Sunrise Youth Group, $300 for the annual barbecue held in late 

June at the Auto Workers Community Credit Union’s parking lot. 

Glad to report it was a huge success 

Sid Ryan, the NDP candidate for the Oshawa Riding and Teresa 
Williams from the Durham Riding spoke to our group, a question and 


Dorothy McEachern 
EEE 


Marg Gray 
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Wendy McEachern 
[Mae ae ee 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY #27 
PRESIDENT 


answer period followed. Good luck to you both 
in the upcoming election. 
A special thank-you to all sisters who assisted 
at the Retirees and Local's picnics. Both were a 
huge success due to the hard work of the Recreation Committee led by 
sister Tina Moore. It’s always a pleasure to work with everyone involved 
in these picnics. Thank you to Sister Helen Rotterman who convened 
the money doll draw. We sold out of tickets, all 10,000 of them. 
Congratulations to the Winners, Marilyn Souter of Oshawa and Steve 
Damant of Bowmanville. 
This summer was a celebration of special anniversaries as well as 
birthdays. Congratulations to all: 
@ Dave & Lynn Gowans on the occasion of their 30th wedding anniver- 
sary 
@ Jerry and Shirley Hill, 50th anniversary May 23, 2003 
@ Harry and Marg Fitchett, 50th anniversary on August 8, 2003, great 
party! 
@ Ted and Barb Smith, 45th anniversary on August 8, 2003. 
Special birthdays were celebrated by the following: 
Sister Dorothy McEachern, who turned 80 on July 29 
Sister Marg Gray, 75 on July 30 
Sister Pearl Gavel turned 90 on August 27th 
Sister Wendy McEachern turned 50 
Sister Debbie Waller celebrated her 50th birthday on July 14th. 
Our business meetings coming up are September 16 and October 7 
and 21. Hope to see you there. 


Ted and Barb Smith 


Debbie Waller 


Pearl Gavel 
See SSS 


CAW Surfing Seniors 


Computer Training For GM Retirees 
Registration Form 


DROP OFF OR MAIL TO: 
CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 


TRAINING LOCATION: 
DTS Oshawa: Suite 155, Office Galleria — Oshawa Centre (by Sears) 


First Name: Last Name: 

Retiree #: Home Phone: 

Street Address: Apt. No.: 
City: Prov: Postal Code: 


September/October 2003 


Courses And Dates Available 
PLEASE CHECK YOUR CHOICE(S) 


Introduction To Computers Introduction To The Internet 


[| Monday & Wednesday 8:30 a.m. — 11:30 a.m. [ ] Monday & Wednesday 8:30 a.m. — 11:30 a.m. 
— September 15, 17, 22, 24 September 29, October 1, 6, 8 
8:30 a.m. — 11:30 a.m. 


[] Tuesday & Thursday 8:30 a.m. — 11:30 a.m. [| Tuesday & Thursday - 

— September 16, 18, 23, 25 September 30, October 2, 7, 9 fae 
AFTERNOON AFTERNOON 

[| Monday & Wednesday 12:00 noon — 3:00 p.m. | Monday & Wednesday 12:00 noon — 3:00 p.m. _ 


— September 15, 17, 22, 24 September 29, October 1, 6, 8 


|] Tuesday & Thursday 12:00 noon — 3:00 p.m. [ ] Tuesday & Thursday 12:00 noon — 3:00 p.m,” 
—' September 16, 18, 23, 25 September 30, October 2, 7, 9 


[| Tuesday & Thursday —_- 6:00 p.m. — 9:00 p.m. [ ] Tuesday & Thursday 6:00 p.m. — 9:00 p.m 
—! September 16, 18, 23, 25 September 30, October 2, 7, 9 


October 14, 16, 21, 23 


Wednesday & Friday 
October 15, 17, 22, 24 


8:30 a.m. — 11:30 a.m. 


C] 


[| Tuesday & Thursday 
October 14, 16, 21, 23 


Wednesday & Friday 
[ ] Tuesday & Thursday 


12:00 noon — 3:00 p.m. 


12:00 noon — 3:00 p.m. 


October 15, 17, 22, 24 
6:00 p.m. — 9:00 p.m. 
October 14, 16, 21, 23 


October 27, 29, November 3, 5 


[| Tuesday & Thursday 8:30 a.m. — 11:30 a.m. 
October 28, 30, November 4, 6 


AFTERNOON AFTERNOON 


[| Monday & Wednesday 12:00 noon — 3:00 p.m. 


October 27, 29, November 3, 5 


[ ] Tuesday & Thursday 
October 28, 30, November 4, 6 


[| Tuesday & Thursday 6:00 p.m. — 9:00 p.m 
October 28, 30, November 4, 6 
For more information please call 
@ 1-800-268-5763, ext. 791 


@905-440-4505 
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12:00 noon — 3:00 p.m. 


a 
October/November 2003 7 
Courses And Dates Available 2 
PLEASE CHECK YOUR CHOICE(S) a 
Introduction To Computers Introduction To The Internet 
Available to 
| Tuesday & Thursday = 8:30 a.m. — 11:30 a.m. [| Monday & Wednesday 8:30 a.m. — 11:30 a.m. GM Retirees 


of CAW Local 222 
& Chrysler Retirees 
of CAW Local 1090. 


For the initial start up, 
this program is not available 
for spouses or 
surviving spouses. 


Dean Lindsay (CAW National Coordinator, Retired Workers Department) 


or Darlene Woodward (Coordinator, Durham Training Solutions) 
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Turkey Trap Shoot Next URGC Event 


lhe winner of the URGC boat, motor and 
trailer was Blair Hadwen, who works at 
the Truck Plant and lives in Castleton, 
just south of Rice Lake, his favourite 
fishing lake. He says with this fishing 
outfit he will show his pals how to catch fish. 
Maybe next year you might be a winner? 

The Weed Drag seems so long ago, rain, 
rain, more wind. Those who attended had a 
hard day of fishing, few fish caught, water high 
and cold. The fish that were landed were near 
7A highway in very shallow water. Robert 
Labonte took home a matched set of rod, reel 
and line, that ultra-light outfit so easy to cast. 
Nick Bradt was second or was he? The kids’ 
winner, he got that knife filleting outfit. All the 
fishermen received a prize, mostly Rapala bait, 
so colourful. My partner, Bob Berry, and I did 
not catch a fish but a cold. Thanks to 
Rick Roddy and Earl Whittaker, a great 
day. The hot dogs and warm buns 
were appreciated. This event has been 
held since 1938. See you and your 
partner next season on a cold wet day. 

The Trophy Trap Shoot was held 
on a warm June day, so clear. The tro- 
phies were shotgun shells, taller than 
a trophy. If you have not picked up 
your box of shells, contact Doug 
Wade, who did a lot of the work with 
the rest of the committee. 

Carl Povlovich is the new Club 
Champion trap shooter. He won it last 
season. He broke 49 clay birds after 
missing the first one. A very good 
effort. Also shooting in Class A was Bill 
Bowers who was second. The scorer 
did not list the other scores of those 
who shot in A Class. Chuck McKelvie 
was third in A class. John Cameron 
won B class. John says he can get a lit- 
tle practice in any day, where he lives. 
Doug Wade was second in B Class, one 
of Doug's better scores. Don Martin, 
now a native of Havelock, was third. Don says he 
mostly goes after the coyotes in the backwoods 
country where he lives. Rod Wildman was happy 
with first in C class. Mike McKelvie was second 
and Ben McKelvie was third; he is the brother. 
You can see many familiar trap shooters’ names 
are missing as winners. With the Lewis System 
used in scoring, sometimes you are a winner, 
other times you move into another class. All 
shooters had a great day. I must have slept that 
day. The next big trap shoot is the Turkey Trap 
Shoot on Sunday, September 21. See you there 
and maybe you'll take home a turkey. 

The URGC has been a conservation club 
since 1936 and receives no subsidies or hand- 
outs from any source. Your $2 membership card 
plus an extra fee for extra things the Club pro- 
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vides, like trap shooting or indoor target. The 
insurance on these events takes a big part of all 
revenue, plus the property taxes. The building 
must be at all times kept in a good state of repair. 
You might think I am just talking. But can you 
say you have visited the property, like I do, many 
times just sitting down and enjoying the sounds 
of the wind and birds and a farmer's cows and 
coyotes yapping in the early evening. A fawn deer 
just looking around. Then as you approach up 
the lane a small cottontail bunny rabbit just 
bouncing along. Then as you sit, a red fox 
appears. You can see what a great conservation 
property is. The work is carried out by non-paid 
volunteers, sometimes you dip into your own 
pocket, all in the name of conservation. 

Bob Balsdon and his committee did a great 
job in selling you a URGC membership card so 


the URGC can continue on in the work of con- 
servation. Some of the old and have-passed-on 
members have children and grandchildren who 
would enjoy this free work, for it must carry on. 

I do not reload shells, and they tell me 
there are more and more restrictions on the 
purchase of powder. Did you notice you can 
purchase gunpowder in fireworks, more dead- 
ly than loading a few shells to target practice? 
Some of these fireworks are sold on every 
street corner store. Is not only a big bang but 
sometimes very dangerous from burns and 
backup, or firing just not at the right time, 
sometimes early, sometimes late, giving you the 
idea it is not going to fire. 

Early fall, you are waiting for opening day, 
now mostly pheasants for most ducks have 


SEPTEMBER 2003 


almost disappeared 
from predators, pollu- 
tion, draining of wet- 
lands. When the beaver 
returned, many new 
potholes from beaver 
dams appeared. The 
birds like the pileated 
woodpecker made nest- 
ing holes in the drowned trees. The wood 
ducks nested in these larger holes made by the 
pileated woodpeckers. The small bluebill 
ducks liked these new nest sites. The duck 
population began to increase, then came the 
raccoons plus the red squirrels both getting 
into the nests to destroy the eggs. 

The Second Marsh with its protected areas 
have very few wild ducks, a few mallards and 


Earl Whitaker, a retiree who lives on the shores of Lake Scugog, bagged a 23-pound wild turkey 
May 9 (left) and followed it up with a 24-pounder on May 10 (right). 


teals. So if you are planning a duck hunt you 
had better plan to go to the Canadian prairies. 
My latter years of bird hunting with a short- 
hair pointer was finding pheasants, any open 
field, now you have to go to places like the 
Kendal Pheasant Hunting Reserve. You have 
to have a Clarington special licence plus your 
hunting or gun licence. It starts about the 
third week of September and is located at 
Kendal, east of Kirby, Road #9, off of Hwy 
115. To purchase a licence phone Orono 
905-983-9187, Orono Lumber, 85 Station St. 
Without a good bird dog, forget it. Those hills 
are high and steep and the birds fly a long 
way. I used 7-1/2 trap load. Others used three 
maximum, why I do not know, all you do is 

see TURKEY - page 17 


CAW LOCAL 222 RETIREES’ REPORT 


A Quest For Sports And 


Entertainment Pride 


just couldn’t sit back and watch any 
longer. Enough was enough. Six hundred 
thousand dollars and eight years later 
and nothing to show for it. This forced 
me to throw up my hands and say I'd had 
quite enough of consultation reports on the 
Oshawa Civic Auditorium that cost taxpayers 
thousands of dollars to just collect dust. I 
decided to find out for myself and go directly 
to the source to see how other municipalities 
have built sports and entertainment centres. 

I called Bruce Woods, the chairperson for 
the Sports and Entertainment Committee, and 
asked if he wanted to go for a drive to London 
and Barrie. “Sure,” Bruce said, “Let’s go.” He 
also suggested we take a local reporter with 
us. Bruce made a phone call and to my sur- 
prise Oshawa This Week agreed to send a 
reporter with us to London and Barrie. We 
picked up the reporter in Toronto and head- 
ed off to London. 

London was of special interest to the three 
of us. London was a city in decline, it was fac- 
ing challenges, like Oshawa, on such issues as 
how to revive their downtown. We wanted to get 
the needed answers. London had just built a 
beautiful sports entertainment centre equipped 
with all the bells and whistles in the downtown 
core that housed 9,000 seats. I don’t think I’ve 
ever seen a more impressive sports centre! 
Clive Matthews, Director of Operations for 
Global Spectrum, gave us the royal tour of the 


John Labatt Centre. Mr. Matthews was a gra- 
cious host, answered all of our questions. He 
was a credit to his profession. His pride in the 
John Labatt Centre was evident. He had report- 
ed that the London Knights had played for 
crowds of up to 7,000 patrons, double the 
number before the rink was built. 

We left the centre and walked around the 
downtown to speak with the local businesses 
and citizens to hear if the building of the John 
Labatt’s Centre had made a difference. Down- 
town, it had helped a lot we were told. The 
City of London had even gone so far as to buy 
the property next to the Labatt Centre to 
revive the downtown. 

The square is also a place for special events 
that on this weekend would attract 50,000 
patrons. The market square is also an outdoor 
skating rink free for families to use during the 
winter months. The restaurant that we ate at 
across from the Labatt’s Centre was a real suc- 
cess story. The manager informed us that a year 
after opening their doors they were adding 250 
more seats upstairs. Leaving London impressed 
with our findings, we headed back onto the 401 
to the 400 towards Barrie. 

Late, and a little weary, we arrived in Barrie 
where we were met by Shawn Wilson, the City 
Facility Supervisor. Mr. Wilson said that he 
could only allow us a short tour because a 
show, the Mariposa Charity Gala, featuring gold 
medal winners Jamie Sale and David Pelletier, 


was booked. We ended GORD 

up taking almost an VICKERS 
hour of Mr. Wilson’s | RETIREES’ CHAPTER 
time. Like our previous 
host Mr. Wilson was a 
gracious host. I enjoyed his company and 
manners. Mr. Wilson just couldn’t contain his 
pride in Barrie’s Molson Centre. The Molson 
Centre was built seven years ago and has been 
a complete success. It is managed by the pub- 
lic sector and runs in the black. It doesn’t have 
all the bells and whistles like London, but it is 
a great rink with a restaurant inside overlook- 
ing the ice surface. 

We were invited to leave at our pleasure, 
and stayed to watch Jamie Sale and David 
Pelletier. We left to a standing ovation for the 
skaters. We had dinner in downtown Barrie 
overlooking the waterfront. It is a beautiful 
spot to watch the boats coming into and leav- 
ing the marina. Barrie has a picture postcard 
downtown. 

Bruce and I arrived home close to one 
o'clock, weary and tired, but glad we had 
found out for ourselves what is needed to get 
the job done to build a sports entertainment 
centre. 

I’m officially announcing that I am run- 
ning in the next Municipal election in Ward 
1&3. My platform will include building a 
sports entertainment centre downtown and 
reviving the pride in downtown Oshawa. 


VICE-PRESIDENT 


Turkey Trap Shoot Next URGC Event - continued trom page 16 


shoot at birds too far away to be wounded 
and die. I am not part of this group in control 
of this shoot, so don’t blame me if the birds 
are small and not in full plumage. When I had 
a good bird dog and could go all day I hunt- 
ed the fields and not a controlled hunting 
area. 

I was asked why I do not write about more 
fishing. I will say I do not fish as many days, no 
driver’s licence, boat or motor. But when I go I 
sometimes dream of those many good days of 
fishing the lakes in the Trent waterway. Not too 
far, not too big, great for casting and trolling. I 
sometimes wonder if those fish derbies have a 
stress factor. I personally do not think so. The 
too-small fish are released, the keepers are kept 
in a holding tank with aerators to keep the water 
fresh and running. The fish are weighed, meas- 
ured and released to swim again. Then you see 
other fishermen dragging a fish in the water for 
a few hours to be placed in the truck of a hot 
car, to be taken out too spoiled to eat but buried 
in the bushes under the roses or worst tossed in 


a ditch on the way home as that rotten smell of 
fish spreads through your vehicle. 

Fishing does change as the lake changes, cot- 
tages with their perfect lawns, no place to spawn 
on shore, pollution from runoff of holding tanks 
and lots of water taken daily from wells and 
springs that fed the lake, larger motors and 
boats, oil and gas spills, killing all life of the lake. 
The simple spill of soap causes many weeds to 
grow and clog the flow of clean water in the lake. 
Boat docks and ramps halfway to the next shore. 
I know the cottagers own a strip of property and 
pay taxes but do not own any part of the lake. 
Winter ice fishing is great for lakes with heavy 
weed growth. The weeds die in winter under the 
ice and give off methane gas that escapes when 
ice fishermen cut holes in the ice. You do not see 
the winter kill of fish in the spring like you used 
to. Now there is ice fishing. 

When black crappies were placed in the 
lake for summer fishing, it was great. You 
could always catch a feed of black crappies any 
evening, then the serious pickerel fishermen 
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noticed where they always caught pickerel now 
there were only black crappies, that grew big- 
ger and the pickerel got smaller and fewer. 
Then somebody from the Ministry noticed the 
same food the black crappies ate was the same 
food the pickerel ate. To make matters worse, 
they put a count on the number of black crap- 
pies that could be caught at one time. I have 
not heard of any stocking of pickerel in the 
Tent system. Have you seen any? Black crap- 
pies do not seem to be feed for the pickerel, as 
that spiny dorsal fin is sharp. Keep your line in 
the water for the salmon will be migrating 
upstream to spawn after a good rain. 

The Turkey Trap Shoot at our Newcastle 
property is Sunday, September 21, rain or shine. 
This shoot will be of great interest to me as I will 
be shooting on my 88th birthday. Show up to 
shoot, no entry fee, $5 a round plus your own 
shells. A 50-bird shoot, all trap shooters wel- 
come. See you there with mother and the kids. 

Indoor target all season and outdoor trap 
until the snow flies. 
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Transfers Awarded, 


Movement In Truck Plant 


ransfers are moving to the Body Shop 

and Trim and Hardware in the Truck 

Plant. I would like to take this opportu- 

nity to wish all the members who are 

leaving District #11 to work in these 
areas the best of luck in their future endeavors. 
These moves have generated openings in 
District # 11 and I would like to welcome all of 
you to this District. Some of these new people 
are preferential hires from London, Ontario. 
They deserve a warm welcome here in Oshawa, 
as they are the latest victims of the General 
Motors agenda of selling off its component 
plants. The move in itself is the downside, 
whereas the upside is the fact that we have nego- 
tiated language that makes it possible for these 
moves to take place through preferential hiring. 


Everyone will receive his or her three per- 
cent wage increase on his or her base rate 
effective September 22. We are now entering 
the second year of our three-year agreement. It 
will be interesting to watch our brothers and 
sisters in the UAW as they are presently in nego- 
tiations. They had ratified a four-year agree- 
ment that is expiring now, as opposed to our 
three-year agreement that expired last year. 
Negotiations with General Motors are never 
easy and I believe this set will be no exception. 

Saturday overtime is back on with the 
company scheduling as many as they can 
without disrupting the time needed to make 
the necessary changes in the plant for the 
Crew cab. Every attempt is being made to 
equalize the overtime between all three shifts 


~~ 
KEITH 
OSBORNE 
DISTRICT #11 
COMMITTEEPERSON 


with the proposed end 
result of every shift hav- 
ing the same amount by 
the end of the year. 

The Company is changing the way it will 
hire the summer students next year. No 
longer will a summer student be eligible to be 
a TPT (temporary part-time) or a TPT be a 
summer student. Deciding which one to take 
is a personal choice and I would not want to 
advise of which opportunity is better. This was 
changed to accommodate more students with 
employment opportunities. 

In closing, I hope everyone had a safe and 
enjoyable summer holiday and if you need 
any assistance don’t hesitate to put in a call. 
Until next time ...% 


Car Plant Rumours Are Just Gossip 


hope everyone had a good, refreshing 
summer holiday season. 


Job Sheets 

In certain areas of the plant, manage- 
ment in their weird wisdom has ordered their 
supervisors to bring hourly employees to their 
offices and have them go over ALBS and/or job 
element sheets. We, as a Union are opposed to 
this and are stating you “do not” have to sign 
these sheets regardless of what management 
tells you. For example, if you do sign these 
sheets, no doubt these signed sheets would 
reappear if you missed work and management 
wanted to discipline you. Trust me, it has hap- 
pened in the past, don’t let it happen to you. 


Gate 2 Congestion 

There continues to be an enormous 
amount of traffic in and around the Gate 2 
parking lot. This parking lot is used for 
employees of both hardware areas, body 
shops and skilled trades who prefer to use this 
Stevenson Road entrance. This parking lot is 
also being used for a heavy road entrance to 
the new Paint Shop facility now under con- 
struction just west of Stevenson Road. The 
Company has made a commitment to the 
Union that no outside contractor traffic, espe- 
cially heavy equipment/trucks, will enter or 
exit Gate 2 between the hours of 2:00 and 3:00 
p.m. This is our busy traffic period for Gate 2 
(which just happens to be the busiest pedes- 
trian bridge in the whole Oshawa complex). 
Management continues (as of Oshaworker 
deadline) to screw this up. It makes me real- 
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ly wonder how they will build and operate the 
largest, most modern vehicle paint shop in the 
world, when they can’t even organize a simple 
parking lot. Anyhow if you notice any viola- 
tions of outside contractors using the Gate 2 
entrance during the 2:00 to 3:00 p.m. period 
please let your committeeperson know ASAP, 
so they can forward this on to me. We, as a 
Union will continue to try our best to correct 
this ongoing mess. 


WHMIS 

A two-day Workplace Hazardous Materials 
Information System (WHMIS) course was set 
up just prior to our plant’s summer shutdown 
for all new hires in both car plants. This 
course at first was opposed by management, 
but with the continuing efforts of Barry 
Arseneau (Health and Safety rep for Paint and 
Chassis) it was reinstated for the health and 
safety rights of all our new hires. 


Blood Donor Clinics 

Before holidays, Generous Motors hosted 
another in-plant blood donor clinic. 
However, many employees who graciously 
wanted to donate blood were refused to go 
because of manpower shortages (according 
to the Company). This occurrence happened 
throughout both car plants in virtually every 
department. Generous Motors (in their par- 
ticular way) takes a huge publicity credit on 
having these on-site blood donor clinics, but 
they fail to mention the success could be 
greatly improved if they would properly staff 
their plants for this type of campaign. 
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New Hires 

The majority of new 
hires should have their 
one year seniority/serv- 
ice now under their 
belts. This does entitle 
you to many more ben- RON 
efits. These include CARLYLE 
legal services, SUB and DISTRICT #4 
Short Work Week pay- COMMITTEEPERSON 
ments, dental, vision, 
hearing aids and SPA weeks for the second 
SPA period in 2004. These benefits were 
negotiated in the past years by the Union who 
over many, many contracts have improved the 
benefits we all enjoy. 


Rumours 

Many rumours circulated throughout the 
months of July and August concerning the sta- 
bility of both car assembly plants. The bottom 
line is that Detroit evaluates field stock and 
car sales every month. They then tell the 
plants how many units they need to produce 
for the following month accordingly. Virtually 
no one in Oshawa has any information on 
down weeks or overtime needed to level the 
units required to build here, until Detroit tells 
them. So if you are hearing any different on 
the shop floor, it’s only rumours. Un- 
fortunately we have no control on stopping 
this type of gossip. Saying all that, you know 
GM will want to keep all of the Oshawa plants 
running to full capacity if they can. After all, 
these plants turn a mighty profit for them. 
Until later, have a good day. 


OSHAWORKER Raasics 


SKILLED TRADES AREA CHAIRPERSON’S REPORT 


There Is No Doubt, 
Oshawa Builds The Best Vehicles! 


hope everyone has had an opportunity to 

have some time off this summer to enjoy 

with your family. We certainly had an 

interesting shutdown, and on my birthday 

we had the Blackout of 2003, which has 
opened up everyone’s eyes as to how vulnera- 
ble we are to an antiquated power system that 
has not been properly updated. 


Safety Issues 

This power outage has shown how poor our 
emergency lighting system is being maintained 
in the Plants, and how management has cut the 
budgets. I have spoken with our Car Plant Safety 
reps, and the Skilled Trades Health and Safety 
on this issue. The Safety reps have already high- 
lighted this issue to upper management. 


Shutdown 2003 

All the issues in the Truck Plant from shut- 
down have been resolved between the parties. 
We will be opening up the communication 
channels for future downtime periods to try to 
resolve issues before they become a problem. I 
would like to thank Tom Hoar for his assistance 
and support. The Crew Cab Project continues to 
progress and timelines are drawing close to 
building pilots. The excellent work the CAW 
tradespeople have done on the integration of 
the Crew Cab Project has not gone unnoticed, 
as this was the first time we installed the equip- 
ment on site, rather than being bought off and 
run first in the build shops. There are some 
problems with this type of installation, but the 
savings to the Company are astronomical. 

Our CAW tradespeople received nothing 
but accolades from engineering for a job well 
done over the shutdown once again this year; 
both Line Maintenance and WFG construction 
and Facilities Maintenance. 


Constitutional Convention 

During the week of August 18, 2003 I 
attended the CAW Constitutional Convention 
as an elected delegate, and was also part of 
the Program Committee. Please watch for a 
more detailed report on the Convention in the 
October issue of the Oshaworker. 


Master Skilled Trades 
Committee 

The Master Skilled Trades Committee will be 
meeting with the Company on Friday, September 
5, 2003 to discuss several issues that have 


raised their ugly head since 2002 Bargaining. 
One issue is “Full Utilization” which is current- 
ly going through the grievance procedure as a 
policy grievance. Another important issue, 
which is very near and dear to the tradespeople 
on the shop floor, is that of Vacation 
Replacements (or lack of). In 2002 Bargaining 
the Company committed to share with the Union 
who the vacation replacements were. When we 
returned to the Plants the Superintendents said 
we don’t have any. This was the Union’s claim at 
2002 bargaining when we were trying to negoti- 
ate vacation replacement numbers. The Com- 
pany’s position that they have them already built 
into the system is not true, and now has been 
confirmed by the Superintendents. 


Intra-Corp Council Meeting 

The Local 222 Bargaining Committee will 
be meeting in London, Ontario on September 
17, 18, and 19, 2003 with all the CAW reps 
from all the other GM locations, along with 
the CAMI-CAW reps to discuss outstanding 
issues across the chain, and to try to resolve 
any problems we are experiencing with the 
benefits or contractual issues. At these quar- 
terly meetings, we also receive an update 
from all Plant Locations, from the Plant 
Chairs, as to workload, number of people on 
layoff, and total plant populations. 


Demarcation Grievances 

We continue to resolve the demarcation 
issues, and have completed the Truck Plant, 
all but one in the Car Plant, and we are wait- 
ing for a response in the South Stamping. We 
have had very good co-operation from all 
concerned in doing the investigations and 
coming to an agreement both the Company 
and Union can live with. We will continue to 
address the demarcation issues as they arise, 
and hopefully will be able to meet the time 
limits in the Local Agreement, which were 
negotiated in 2002 Bargaining. 


Visibility 

As a Union representative it is important to 
try to be as visible as possible, but this is not 
always as easy as it would seem to be. As the 
Skilled Trades Chairperson, you can see by my 
hectic schedule, it is not easy to be in all places, 
and still do the full scope of the Skilled Trades 
Chairperson’s job. I will continue to try to get to 
all areas of the Plant and cover as many of the 
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shifts as possible. If my 
assistance is ever need- 
ed, my number is 644- 
3780. The only thing I 
ask is you should first 
make sure you have 
given your Committee- 
people, and the District, 
the chance to deal with 
the issue. I will come 
and see anyone who wishes to see me person- 
ally. I would like to thank the Tradespeople for 
the solid support that you have shown me as 
your Skilled Trades Chairperson, and look for- 
ward to your continued support. 


PAT 
BLACKWOOD 
SKILLED TRADES 
AREA CHAIRPERSON 


Leader Wage Case Hearing 
We have provided the National Union with a 
write-up on the Leader's wage case hearing. In 
2002 Bargaining, the parties agreed to take the 
Leader's rate to a wage case hearing. This should 
be set up in the immediate future, now that 
Divisional Labour Relations are free from the 
London Plant sale. We will keep you updated, 
and appreciate the patience you have shown. 


Thank You So Much! 

My family and myself would like to thank the 
Shop Committee, The Skilled Trades Committee, 
and Skilled Trades Council and all the people 
who have expressed their condolences on the 
recent passing of my mother. Thank you to 
those of you who sent flowers or made a dona- 
tion in her memory. A special thanks to Keith 
Mott and Zone 44, a contribution has been 
made to “The Children’s Wish Foundation” with 
your donations in my mother’s name. 


In Closing 

Demand for our products continues to be 
strong and with this our job security is strength- 
ened. The 2004 Grand Prix will be an excellent 
seller, once the 2003 field stock disappears. 
Having purchased one of these cars, I can 
speak first-hand that the CAW people in Oshawa 
do make the greatest vehicles, the 2004 Grand 
Prix is certainly a pleasure to own and drive. 

Remember if you have a problem, first see 
your supervisor, then call your Committee- 
person, and if you still need assistance call 
your District. If you still need help, call me at 
905 644-3780. There is voice mail and it does 
automatically page me, so leave me a number 
where you can be reached. 
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OSHAWORKER Baas. 


Skilled Trades Shortage Has Started 


hope everyone had a good summer and 
enjoyed some time off when the weather 
was nice (whenever that was). Summer 
seems to pass faster than any other sea- 


son. 
Construction 

This past summer shutdown has seen an 
unprecedented amount of construction work 
handed out to outside contractors. The gen- 
eral state of the construction industry is very 
busy. Trades from the outside locals were in 
very high demand this summer and the long 
predicted shortage of Skilled Trades has start- 
ed to happen. Contractors forced the engi- 
neers handling the work to increase the 
hours from 10 to 12 hours a day for outside 
workers or face the prospect of not getting 
the tradespeople they needed. These trades 
had the choice of working on other jobs with 
more hours. Most outside trades are paid 
double time for all work over eight hours a 
day or past 36 hours a week, so the cost of 
completing this work shoots up. There is a 
good business case for increasing our con- 
struction numbers in WFG to support more 
of the high volume of construction work 
scheduled for the next few years. 

That type of decision would take leader- 
ship and that has not been the current 
trend in managers at GM. It has been no 
secret that GM has made no effort to keep 
WFG as the primary construction provider for 
the future. It should be made very clear to the 
Management of WFG, that this Union’s leader- 
ship will not allow attrition and line repair 
needs to empty construction. This is our tra- 
ditional work that continues to be needed in 
the complex and there is a good business 
case to use our 49C construction. We will 
continue to fight to secure this work for now 
and the future. The company should not 
underestimate our resolve to keep this work. 


Non-Union Contractors 

I’m sure all our trades are aware of the 
use of non-union contractors in the Truck 
Plant this past shutdown. Pat Blackwood and 
our safety reps did a good job to ensure these 
trades complied with all of the safety rules in 
GM. The attention generated by GM’s choice 
in contractors should discourage them from 
using any non-union trades in the near future. 
Our membership must understand that the 
entire CAW is against the use of non-union 
trades in GM but we have no contractual lan- 
guage to stop them. I was surprised that out- 
side locals didn’t make a stronger stand to 
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remove the non-union Trades because they 
have the most to lose. 


Car Plant Line Repair 

The slowing pace of car sales has taken a 
toll on the spending habits in the Car Plant. 
Work continues to be done on the installation 
of the new Buick but maintenance spending 
has slowed. Management has decided that 
they will not work Sundays unless it is an 
emergency. This move has put an increased 
workload on Saturday. The demands of a 
three-shift operation in Plant #1 requires 
large numbers of Trades from all shifts to 
work 0/T. Through some creative scheduling 
and the use of 12-hour shifts in our O/T 
agreement, we have been able to avoid almost 
all forced O/T. Management must realize that 
it is impractical to exclude Sundays and the 
maintenance of equipment will suffer. They 
are already seeing the down time rise but fail 


If the company thinks 


that our Trades 


will roll over in 2005, 


they are in for 
a shock! 


to make the connection to less maintenance. 
For the first time in years we have seen the 
Car Plant fail to make its production count 
and this should be a wake-up call for man- 
agement to increase maintenance spending 
because it costs more when the machines 
stop! 

The transition of moving our O/T sign-up 
to Maximo has gone well and we are seeing a 
better commitment from management to 
make our O/T agreement work. Your union 
Reps in car plant will continue the fight to 
protect your O/T rights to the full extent of 
our contractual language. 


Demarcation 

We are continuing to work through 
demarcations in all plants as they arise. I will 
emphasize again the importance of working 
together for the common good of Skilled 
Trades. The union will be the most effective 
when we work together to protect our work. 
If we falsely believe that we can make one 
trade more stable by fighting work from 
another trade, we will make GM management, 
the only winner. 
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Health & 
Safety 

The company is 
continuing to focus on 
health and safety viola- 
tions. This change in 
safety attitudes is com- 
mon throughout the 
entire industry. The 
government has been 
handing out more and 
larger fines for violations, which has caused 
more attention on safety. Be forewarned that 
we can face discipline, or worst yet an acci- 
dent and personal harm if we don’t protect 
ourselves. So please work safely and Lockout! 


Tooling District #10 
The workload in Department 39 has 

remained strong and looks good into the fall. 

Department 37 (Chassis) reduced one Tool- 
maker in the spring but the increased work 
in Department 39 has negated any overall 
reduction. Department 36 had seven Tool- 
makers on layoff but most will be back to 
work by the time this is published. Overall 
the work for Tooling is remaining steady 
with no planned reductions. Oshawa Metal 
Stamping (South Stamping) is looking at 
bringing in some additional die work, 
which is more good news for Tooling. 


RON 
SVAJLENKO 
SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


General Information 

Many of the Trades in the complex have 
asked why we do not get offered the extended 
hours that the outside contractors are 
offered. Our Appendix “R” contractual com- 
mitment is limited to full utilization. GM CAW 
Trades are considered fully utilized when we 
are offered seven days a week, eight hours a 
day when a contractor works on a weekend 
or a holiday. If a construction contractor 
works during the week (Monday to Friday), 
we are fully utilized on our regular workweek 
even if they work long hours. Please remem- 
ber this problem when we head into our next 
agreement because to properly address it, we 
will need your solid support. 

Local 222 Skilled Trades are facing some 
very difficult issues as we slowly approach the 
next round of bargaining. The company is 
forcing us against the wall on many issues 
and it has to stop. Our Trades numbers go 
down, contractors Trades go up. The compa- 
ny fights us on most issues they can and they 
use the excuse of no money or tough times. 

see SKILLED - page 21 
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Another Attempt To 


Shift Work To Another Trade 


he day before summer shutdown I 

received a call from Truck Plant 

Labour Relations and was asked if I 

would meet with them concerning a 

manpower issue. At that meeting I was 
informed the issue involved Pipefitters work 
and it was pointed out to me by Labour 
Relations rep Steve Campbell that anyone 
could do the work. “Heck even I could do it,” 
is what Steve Campbell told me. 

Labour wanted to know if I would agree to 
IMMs performing Pipefitter work. The work 
involved the shutting down of the Truck Plant 
Paint Shop for the weekend prior to summer 
shutdown. 

I asked Labour if all Pipefitters had been 
asked in. They said yes. I then asked if they 
knew whether there were any Pipefitters 
available from other areas of the Complex, 
they didn’t know and said that wasn’t in their 
plans anyway. 

I took it upon myself to make some quick 
calls to department clerks in Car Body, Car 
Paint and Car Chassis to check on the avail- 
ability of Pipefitters for this work. 

There were two, possibly three available, 
so I went back to Labour with this informa- 
tion. They again stated they wouldn’t use 
these people. They insisted the IMMs do the 
work. 

Upon being told this I asked if they would 
at least call and clear those Departments by 
asking for these available Pipefitters first, and 
if they (Pipefitters) said no to the overtime, 
then and only then would I consider having 
IMMs perform the work but only under the 
terms of a non-precedent setting letter signed 
by the parties. Labour promptly informed me 
they wouldn’t agree to a letter because they 
felt this situation would occur again some 
other time, so based on that they would not 
agree to a non-precedent setting letter. 

I was then threatened with the prospect 
that if I didn’t agree to the IMMs doing this 
work an outside contractor would be brought 
in to perform the work. Labour then had the 
nerve to suggest how that might go over with 
the people I represent, “IMMs sitting at home 
while an outside contractor comes in to per- 
form work they’re capable of doing”. Again I 
suggested the signing of a non-precedent set- 
ting letter on this issue, the answer was no! 

The threat of using a Contractor was 
rather funny as the Union had met with the 


Company that same morning at the Mainten- 
ance and Construction Contracting meeting. 
The Truck Plant failed to notify the Union of 
any contractor issue pertaining to this partic- 
ular job at that meeting and therefore was in 
violation of the 10-day notification period. 

This issue is indicative of the Company's 
attitude towards our tradespeople and our 
attempts as a Union to have all tradespeople 
in a classification utilized before a contractor 
is brought in or the prospect of another trade 
being utilized before a contractor is brought 
in to do that work, but at what cost? In this 
particular case it was at the Union’s request to 
have a non-precedent-setting letter signed 
and agreed to first which the Company 
refused to do. Going forward on this issue I 
expect there will be further incidents of this 
type. My position will not change, keeping the 
work properly assigned is first and foremost 
in any decision we as a Union make. If we 
can’t accomplish that we need assurances to 
prevent precedent setting occurrences in 
those situations. 


Car Plant Body Shop 


Overtime 

There has been a great deal of discussion 
about forced overtime in Dept. 36 Tool & Die, 
Car Plant Body Shop and Trim and Hardware. 
It seems that there is a move afoot to request 
that overtime in a forced situation be offered 
by seniority. 

Overtime is offered by overtime hours not 
by seniority. Paragraph 159 of the Master 
Agreement makes it clear that overtime is 
offered by the equalization method. 


The only exception WEBER 
is a circumstance SKILLED TRADES 
h h ; DISTRICT #12 
where we have people COMMITTEEPERSON 


in over a shutdown. An 
example would be, summer shutdown or 
Christmas, where less than a full complement 
of employees is required to work. Those peo- 
ple who are in are asked to work by virtue of 
their seniority for the work available. If over- 
time work becomes available it will be offered 
to those people at work at that time but again 
by hours from the equalization list. This is the 
only exception where seniority would affect 
overtime. 

As a result of discussions on the shop 
floor I have been reviewing different methods 
to address forced overtime. The most viable 
method so far is the supplementation method 
of four hours overtime from either the shift 
before, or the shift after to supplement the 
shift in need. The Maintenance Trades in Car 
Plant are currently using this method and we 
have a similar Agreement which has been in 
place since 1999 for Truck Plant. Both 
Agreements are suffering the same fate: 
Reluctance by Management to use the supple- 
mentation method on a permanent basis ver- 
sus only when Management deems it to be 
necessary. I need to see more liberal use of 
the supplementation agreements in these two 
areas before committing any further for 
Department 36. 

As of this Oshaworker deadline there 
has been much more concerted effort from 
Management to utilize the Supplementation 
Agreements so, there is fing 


Skilled Trades Shortage 
Has Started -— continued from page 20 


The manpower is stretched thinner, we 
can’t get time off when we need and the 
moral of our Trades has hit an all time 


low. We are in a tough fight that we need 
to continue but the membership had bet- 
ter be ready for the next round of bargain- 
ing. Go out now and start a payroll deduc- 
tion savings account (Credit Union) that 
you will not touch until our contract is up. 
We can make changes but we need your 
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support to be successful. If the company 
thinks that our Trades will roll over in 
2005, they are in for a shock! 


In Closing 

If you wish to speak to me or require 
my help, please call me at 905-644-3865 
or page me at *97-3865 in plant or 1-800- 
361-6793 #3865 out of plant. Thanks. 
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ZONE 11 COMMITTEEPERSON’S REPORT 


Third Shift Trades Issues 
Still Being 


ere it is September and summer is 
coming to an end. I hope you all had 
a safe and happy holiday. 

Shutdown saw lots of outside con- 
tractors in the plants. On weekends 
I tour all the plants looking to see if outside 
contractors are working on third shift. If they 
are I check to see if all our people, construc- 
tion and line repair, who signed up to supple- 
ment were asked. 

Many grievances have been filed because 
the Company will not live up to the agree- 


Grieved 


ments. They seem to think by bringing con- 
tractors in on afternoons and working them 
well into our third shift that this is acceptable. 
We will keep filing grievances until we finally 
do get work ownership. 

They say construction does not have an 
afternoon shift even though 49C covers build- 
ing services, which do work afternoons. The 
Company forced many tradespeople to days 
through the shutdown, then brought in con- 
tractors to do jobs that our trades could have 
done. 


Unemployed Help Centre 
Marks 20th Anniversary 


Help Centre celebrated its 20th 

anniversary on June 24, 2003 at the 
CAW Hall with the internationally 
acclaimed author, trainer and motiva- 
tional guest speaker Denise Bission- 
nette. More than 140 people were in 
attendance. 

The Help Centre is unique as the 
only labour-sponsored job search 
agency in the Durham Region. 

The executive director of the Help 
Centre, Maralyn Tassone, was presented 
with plaques from Mayor Diamond on 
behalf of the City and from Durham 
MPPs. 


Te Durham Region Unemployed 
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Maralyn Tassone has been with the 
Help Centre for over 16 years and is 
pleased to serve under the guidance of 
the Board of Directors: Wilf Duffield, 
James Wilbur, Bev McCloskey, Nester 
Pidwerbecki, all founding Board 
Members, as well as Board Members 


CAW Local 222 President and Help Centre 
Board Member Mike Shields with the 
Centre’s Board of Directors Member Bev 
McCloskey (left) and Oshawa Mayor Nancy 
Diamond at the DRUHC’s annual meeting. 
—————— 


Don Nicholls, Mike Shields, and Ron Dancey. 

The Help Centre first opened its doors April 1983 in the small building behind the old 
CAW Hall — offering assistance to workers who were non-union members and were expe- 
riencing problems in collecting benefits under unemployment insurance, workers com- 
pensation and Canada Pension. Within one year the agency expanded its service to include 


job search counselling. 


For the past 10 years the Help Centre has specialized exclusively in being a job search 
agency. The Help Centre has now expanded its services to three locations and currently 


serves over 15,000 visitors a year. 


More information on services available can be found by visiting the Help Centre’s web- 


site at www.unemployedhelp.on.ca.# 
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RORY 
THOMPSON 
SKILLED TRADES 
COMMITTEEPERSON, 


It is unfortunate that 
management does not 
have capable enough 
supervisors or engi- 
neers to keep this work 
in-house and utilize the people who will be 
repairing this equipment on a daily basis. 

I am sure by now you are aware the Truck 
Plant brought in non-union contractors over 
the shutdown. This information is supposed 
to be given to the trades reps at our weekly 
outside contracting meeting. Probably an 
oversight by management. 

Congratulations to Pat Blackwood who 
hopefully put enough pressure on the 
Company to prevent this from happening 
again. 

Shortly I will be canvassing the third shift 
Car Plant tradespeople to receive your input 
on the new overtime agreement. A lot of work 
has been put in by the committee to formulate 
an agreement. I believe there are still a few 
changes to be made, but we do need an over- 
time agreement if equalization is to ever be 
accomplished. 

With both the Car and Truck Plants run- 
ning production on three shifts, hopefully full 
utilization will mean third shift overtime will 
be on third shift. If more management and 
engineering support are needed to accom- 
plish this, “so be it.” If profit and quality are 
truly their concerns then they need to realize 
this can be accomplished on all shifts, not 
just days. 

Recently a third shift tradesperson had a 
problem. He discussed it with his supervisor 
to no avail. He then asked the supervisor to 
place a call for his committeeperson. The 
supervisor denied his request and informed 
him to place his own call. This is a direct vio- 
lation of our collective agreement. 

The employee acted responsibly and dealt 
with the issues the proper way. I feel this 
supervisor is incompetent and by refusing to 
do this job hopefully he will be dealt with in a 
similar fashion as we would be if we refused 
to do our job. 

My condolences to Richard King and his 
family at the loss of their daughter Amanda. I 
am sure the biggest hardship any parent will 
suffer is the loss of a child. 

In closing, remember, always work 
safely. 


THIRD SHIFT 
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=D TRADES 


Working Safely In A Confined Space 


e welcome you back from your 
summer holidays and trust you 
had a safe and enjoyable one. 


Summer Shutdown 

Hats off to all CAW trades who worked dur- 
ing the summer holidays Oshawa-wide on the 
job, well done! The same can’t be said of the 
outside contractors who think they are above 
the rules with regards to working safely and 
following GM Health and Safety procedures. 
Countless infractions were dealt with by your 
CAW health and safety reps plant-wide. 

Examples: Outside contractors removed 
from the job site because of improper lock- 
out; retraining of outside workers on the 
importance of lockout, fall arrest, eye protec- 
tion and housekeeping. 

Prior to shutdown the CAW safety reps pushed 
thorough safety orientation to the outside work- 
force. Once again it seems to have fallen on deaf 
ears. We will patrol work areas and apply the 
same zero tolerance to the outside workforce 
that our GM/CAW workforce work under. 


Electrical Tester Recall 

CSA International, in co-operation with 
Ideal Industries Inc. of Ajax, Ontario, is 
recalling approximately 122,000 voltage and 
voltage/continuity testers. The testers, which 
measure volts alternating current (VAC) and 
volts direct current (VDC), may pose a burn 
hazard. Ideal has received reports of the sole- 
noid coil shorting out at high voltages without 
warning and blowing the faceplate off the 
unit. There have been two reports of users 
suffering burns when these units have failed. 

About 13,000 affected testers were manu- 
factured in Canada and 109,000 were manu- 
factured in the USA. The tester’s body is yellow 
and the wire leads have one black and one red 
test probe. They were sold through electrical 
distributors, industrial distributors and home 
centres between December 1999 and July 
2003. Affected tester model numbers are as 
follows: 61-065, 61-076, 61-066, 61-079, 61- 
067 and 61-080. An audit will be conducted to 
remove these testers from General Motors. 


Entering Confined Spaces: 
Where The Danger Lies 

A confined space is an enclosed or partial- 
ly enclosed space that is not intended for 
human occupancy and has a restricted 
entrance or exit. Confined spaces can be found 
in almost any workplace and come in all 
shapes and sizes, from aircraft wings to silos, 


tanks, and utility vaults. Even trenches can be a 
confined space under certain conditions. 

All hazards found in a regular workplace 
can be found in confined space; but in a con- 
fined space, where the restricted entrance or 
exit makes rescue difficult, an added element 
of danger exists. Three of the more common 
hazards of working in confined spaces are: 

1. Poor air quality: Confined spaces may 
contain air contaminates, including colour- 
less, odourless gases detected only with test- 
ing. Sometimes gases such as nitrogen dis- 
place oxygen and make the space oxygen- 
deficient. Very low oxygen levels can impair 
brain function, cause heart failure, and death 
may result in a matter of minutes. 

2. Chemical exposure: Through skin con- 
tact, ingestion, or inhalation of “bad” air. 

3. Fire hazards: The presence of flamma- 
ble gases or vapours exposes workers to the 
risk of explosion or fire. 


Program Minimizes Risk 
The margin for error is small when work- 

ing in confined spaces, but experience shows 

fatalities are preventable when employees and 
workers implement a Confined Space Entry 

Program conforming with part 9 of the 

Occupational Health and Safety Regulation. 

This program should include: 

@ Assigning responsibility for the program to 
a person or persons adequately trained to 
do so. All workers entering a confined 
space also require training in the relevant 
hazards and necessary precautions. 

@ Identifying and assessing the hazards of each 
confined space or group of similar spaces. 

@ Written safe work procedures for entry 
into and work in confined spaces that 
address where applicable. 

@ Entry permits for high-hazard confined space 

© Locking out energy sources and isolating 
adjacent piping 

© Verifying precautions and testing the 
atmosphere prior to entry 

@ Cleaning, purging, venting, or inverting 
the atmosphere, as appropriate 

@ Ventilating the atmosphere 

@ Standby persons to check on the well- 

being of workers 

Rescue procedures 

Lifting 

Personal protective equipment 

Coordinating work activities 

Each entry permit must identify at least the 

following: 

© Confined space and the work activities to 
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which it applies 
@ Workers inside the space 
@ Required safe work procedures 
© Length of time the permit is valid for 

Completed and signed entry permits should 
be posted at each designated entry point to the 
confined space, or at a minimum of one entry 
point when the identification at other entry points 
includes up-to-date information on whether it is 
safe to enter and all workers authorized to enter 
are informed of the posted permit’s location. 

To ensure the continuing safety of workers, 
entry permits must be reviewed and updated as 
necessary, and all affected workers must be 
informed of changes to work activity or required 
precautions. The responsible supervisor is 
required to re-authorize and sign a permit when 
there is: a change in the work crew; a shift 
change or a change of the responsible supervisor. 

The employer must keep a copy of all 
signed entry permits for at least one year. 


Health Corner: 
Is Fast Food A Health Risk? 

A fast food meal once or twice a month prob- 
ably does not pose a health risk for those who 
are at a healthy weight and exercise regularly. 
But if it’s a regular part of your diet and you are 
overweight, have high blood pressure, diabetes, 
or other conditions, consider cutting back. 

A recently reported 15 year study has 
linked eating fast food more than twice a week 
to increased risk for obesity and type two dia- 
betes. The type of fast food — hamburgers, 
fries, breakfasts—didn’t matter. The increase 
appeared in 2,000+ participating white adults, 
but not among 1,700 black participants, 
although additional research is planned. 

A possible reason for the increases: fast food 
often replaces fruits, vegetables, and other 
nutritious choices that can control weight and 
blood sugar, as well as help prevent heart dis- 
ease. The study found watching TV more than 
three hours a week also increased the risk. 

Until next time, play it safe! 
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New Pension Increase 


Comes October ist 


hope everyone had a relaxing holiday and 
a much-deserved rest. 
Unfortunately there is nothing to report 
of any new opportunities for $60,000 
Document 12 or 13s. There are a lot of 
rumours but at this time absolutely no truth 
to any of them. We have no idea when the next 
canvas will be for production but some 
skilled trades will be canvassed in late fall 
(only certain trades are reducing manpow- 
er). Since the first canvas in 1993, any 
Document 12s and later Document 13s have 
gone by seniority Oshawa-wide and will con- 
tinue to do so. 

The new pension increase comes into 
effect October 1, 2003, at $1.10 per year of 
service for production A, B, C codes or with 


30 years will show $3,030 per month and 
skilled trades D code will be $1.75 more per 
year of service, or 30 years is $3,300 a 
month. This is only for active employees. 

The retirees’ PCOLA increase, if you add 
up the cost of living in the last year, should 
add up to the maximum increase but there 
will be exceptions depending on what year 
you retired. At time of printing I do not have 
the numbers but should have them by 
October’s edition. 


Credited Service 

Brothers and sisters who arrived in 
Oshawa last summer from St. Catharines and 
Ste. Thérése and never attained one full year 
of service for the year 2002 need to absolute- 


ALTERNATE PENSION REPRESENTATIVE’S REPORT 


October Brings Pension 
Increases For Retirees 


hope everyone had an enjoyable summer. Things have been 
slowing down on the pension front, mainly because the 
Document 12s and Document 13s have dried up! Still, many 
members have taken the plunge, regardless of the Document 


12s or 13s. 


On October 1, 2003, your pension benefits increase. Those who 
are retired will receive PCOLA, however, as of writing these amounts BILL 


for retirees are not known. You will receive a confirmation notice 
from the GM Canada Benefits Centre (Hewitt & Associates) some 
time in September 2003 showing you your increases (remember we 


MUTIMER 
ALTERNATE 
PENSION 
REPRESENTATIVE 


cannot control PCOLA; your increase may not impress you, but as I 
said we negotiated PCOLA, we can’t control the rate of inflation that determines the rate 


of PCOLA). 
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For those thinking of retiring between October 1, 2003 and September 1, 2004 you 
will get the negotiated increase as shown below: 

Was Now 
$57.80 $58.90 
$58.05 $59.15 
Code C — Production $58.30 $59.40 
Code D — Skilled Trade $66.50 $68.25 
The guarantee for 30 and out also increased. 

Was Now 
Code A, B, C $2,970.00 $3,030.00 $60.00 
Code D $3,225.00 $3,300.00 $75.00 

If you want a detailed estimate geared to your age and service, put a call in for your 
pension rep and we will be happy to explain this to you. 

Municipal elections are around the corner (November 2003) and I'd just like to 
remind everyone that you have a voice by way of a vote! Please take the time to exercise 
your right to cast your ballot. We have some CAW members running in this election and 
I’m sure they would appreciate your support. 


Increase 
$1.10 
$1.10 
$1.10 
$1.75 


Code A — Cleaner Attendants 
Code B — Clerks 


Increase 


see OCTOBER - page 25 
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ly get in touch with 
their pension rep to 
find our why. In some 
cases this can be cor- 
rected if you worked the rest of 2002 from 
June, July, August, etc. 


General Motors 


Benefit Centre 

It is with great concern I have written a 
letter to Buzz Hargrove about the lack of serv- 
ice this outsourcing company, Hewitt, is giv- 
ing our members and elected representatives 
concerning deaths, address changes, bank 
changes, information on credited service, 
etc., since they took over in 1999. I can only 
hope Brother Hargrove can persuade General 
Motors to go to another benefit supplier like 
Fidelity, who the Americans have changed to, 
and demand the service our members 
deserve. To be clear, I have in my capacity 
never had any problems with Green Shield or 
Clarica (now Sun Life). The same cannot be 
said of Hewitt. 


Retirement Eligibility 

A. For a full pension you must have 30 
years service regardless of age ($3,030/ 
month production, $3,300 skilled trades). 

B. At age 60 with less than 30 years serv- 
ice you get a pension which is determined by 
years of service (example, 29 years, $2,245 
production, $2,501 skilled trades). 

C. For the rest of 2003, you must add up 
to 85 points (years of service plus age) pro- 
viding you do not qualify for A or B, but in the 
year 2004 you just need to add up age and 
years of service to 80 points. This still may not 
add up to a 30 year pension, but you could 
retire under A, B and C and have all your ben- 
efits. 

Age 55 no longer allows you to retire with- 
out 30 years, 85 points (80 points) unless the 
Company approves it, which is called a mutu- 
al. You can get a mutual by medical mutual, 
Focus, or Document 12 and 13. 

If you need me, put a call for your Pension 
Rep through your supervisor, make sure your 
supervisor uses fax #4608. I can be reached 
in-plant at 905-644-3642 or pager is 1-800- 
361-6793, enter PIN 1277 then enter the 
phone number you can be reached at. Please 
note that even thought the Internet is an easy 
way to communicate, we don’t trust the con- 
fidentiality of the e-mail system. We will only 
reply to questions by phone or in person, so 
if you do e-mail us, make sure you include a 
telephone number. 


October Brings 
Pension Increases 


For Retirees 


— continued from page 24 a: 
A provincial election also seems to be coming up C AW Local 79) and 
in the near future. In Oshawa we have a great candi- . . 
date, Sid Ryan, who is running for the NDP. If you The Multicultural Council of Oshawa/Durham 
know Sid, you know what a tireless worker he is, will be hosting a fund raising gala 


and his eraser working people over the to aid the starving people of Ethiopia. 
Yeas Peg ea Oe ya dom now Say The event will take place on October 17, 2003 


get to an “All Candidates” debate and hear what he : ; 
has to offer. I'm sure once you've heard him speak at the CAW Local 222 Union Hall, starting at 6:00 p.m. 


on the issues you'll have no problem supporting him There will be a dinner, guest speakers, entertainment and 
and giving him your vote. Remember the only good a silent auction. 
Tory is a suppository. It’s time we return to our roots 


here in Oshawa and elect an NDP member back into ; . 
government. For us in Oshawa that’s Sid Ryan, you Watch next month’s Oshaworker and leaflets for more details. 


won't be sorry. For more information, please call the Union Hall at 905-723-1187. 
Until next issue. 


Please mark this special date on your calendars and plan to attend. 


LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. GuaRte ea 
Good luck to each and every one of you. Bree pe 
We wish you all the best in your future endeavours. REPRESENTATIVE eicscoslae 
Years of Retirement Years of Retirement 
Name i Service Date Name Unit Service Date 
Paul FE Andrus 20.0 Sept. 2003 Edward N. Lawrence AG. Simpson 15.25 July 2003 
Terrance W. Arsenault 17.6 Sept. 2003 Jim Lee 30.0 July 2003 
John E Barnard 30.2 July 2003 Joseph C. Le Lievre 30.3 June 2003 
William S. Brumwell 30.3 July 2003 Paul D. Maddiss 30.2 July 2003 
John Clarke : 16.0 Sept. 2003 Ray M. Moore 30.1 July 2003 
William G. Corbett 24.1 June 2003 Terry W. Morrison 30.0 Aug. 2003 
Sebastiano Costanzo 30.2 July 2003 Pierre Paquette 25.6 Sept. 2003 
Gregory G. Cross 30.4 June 2003 Tom E. Perigoe 19.3 May 2003 
George S. Domagala 33.2 July 2003 James C. Piggott 18.9 Sept. 2003 
Beverly A. Doran 23.1 Aug. 2003 Gordon E. Reid 20.1 Aug. 2003 
Charles A. Edwards 26.3 Aug. 2003 Michael P. Reuter 30.4 July 2003 
Desmond A. Elliott 25.0 July 2003 John W. Rushnell 30.2 June 2003 
George B. Evans 30.9 June 2003 Richard G. Sanders 16.9 May 2003 
George E. Giles 30.7 July 2003 Eulalia E Shane 30.2 July 2003 
William R. Gilliland 38.7 July 2003 Efim Shekhtman 18.3 Aug. 2003 
Wayne E. Gimblett 30.7 July 2003 Allan C. Smith 40.2 July 2003 
Donna M. Griffin 30.1 July 2003 Peter J. Smith 18.8 Sept. 2003 
Bruce D. Hickey 30.2 June 2003 Robert D. Spencer 21.8 Sept. 2003 
Thomas A. Horruzey 30.2 July 2003 Michael J. Taylor 16.9 Aug. 2003 
Donna Hosking 30.0 July 2003 Anton P. Ten Westeneind A.G. Simpson 20 July 2003 
Gerald J. Jenkins 30.6 July 2003 Gary M. Wall GM 85 30.1 July 2003 
Dean S. Jennings 30.3, July 2003 Randy 0. Watson GM 541 30.6 July 2003 
Han R. Johnson 30.0 Sept. 2003 Alfred Watt PPG 27.0 July 2003 
Robert J. Keene 30.2 July 2003 Robert S. Wilson GM 13 18.6 May 2003 
Daniel E. Kewley 30.1 June 2003 Irvine J. Woodcock GM 63A 44.0 Mar. 2003 
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SUB REPRESENTATIVES’ REPORT 


July 


ny L were a off the week 

of July 13th to 19th who didn’t have 

any vacation pay allocated to the 

week should have received a state- 

ment in the mail asking you to call in 
your E.I. report. 

If you have not received a statement in the 
mail and have no vacation allocation for the 
week of layoff it is your responsibility to come 
forward for assistance. If you do not call in 
your report in a timely manner your layoff 
week will not be accepted as a qualifying 
week for E.I. or SUB purposes. 


Signing Bonus 

At the time of writing our article for the 
Oshaworker, the SUB office has paid all 
employees who were entitled to a full SUB 
payment due to the signing bonus appeal. The 
SUB office also paid 14 employees full SUB 
payments that were not entitled, due to run- 
ning out of SUB credits and are in the process 
of sending out overpayment letters. 

The SUB office has not given us a date of 
when the partial SUB payments will be paid 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM 
Substance Abuse Program 
For Help, Information, Etc. 
Confidential CAW Reps 
Larry Kirtley 
Truck Plant & Battery Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 
PIN 5967 
Res: 905-579-3445 
Medical Centre: 905-644-7080 


Ron Gibson 
Car Body/Hardware 


& South Stamping 
In Plant: 905-644-3724 
Pager: 1-800-361-6793 

PIN 3724 


Res: 905-623-0266 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 
PIN 3723 
Res: 905-728-7329 
Medical Centre: 905-644-6093 


Rick Mitchell 
ACSYS Technologies 
In-Plant: 905-433-3356 
Pager: 905-439-3356 
Medical Centre: 905-433-3002 
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out but are giving us weekly up 
dates as to the progress being 
made and have promised it 
will not take much longer to 
process and pay. 

It is nice to finally be able 
to see the light at the end of the 
tunnel; your patience has been 
greatly appreciated in regards 
to this lengthy process. 


Thank You 

We would like to thank all our elected 
Committeepeople who have gone out of their 
way to assist us in collecting the clawback 
applications. Without this help the clawback 
payments would be greatly slowed down due 
to the sheer volume that have to be collected 
and processed. We have greatly appreciated 
the helping hand, Thank You. 

We would like to welcome Linda Foster, 
our day-to-day SUB contact back to work 
after a lengthy illness. Linda’s knowledge was 
greatly missed. It’s a pleasure to have Linda 
healthy and back to work. 


MURPHY 
SUB 
REPRESENTATIVE 


ayoff Information 


TERRY 
WILSON 
ALTERNATE 


SUB 
REPRESENTATIVE SUB REPRESENTATIVE 


Our EI. liaison, Bill Graham, has been off 
work ill since the GM shutdown. We would 
like to wish Bill a speedy recovery. 


In Plant Phone Numbers 

Dave's office number is 905-644-1541, 
inside plant pager *97-8525, out of plant 1- 
800-361-6793, pin 8525. 

Dale’s office number is 905-644-7839, 
inside plant pager *97-8099, out of the plant 
1-800-361-6793, pin 8099. 

Terry's pager is *97-8555, out of plant pin 
8555. 

Until next time, take care. 


Annual Dependent 


Certification Forms 


nnual dependent certification forms were mailed out recent- 
ly to our members with dependent children between the ages 
of 18 and 25 currently on benefits. Make sure the informa- 
tion on the form has the correct information on it. Fill out 
your portion, sign it, date it and return it as soon as possible. 


If it is not received in their office by October 24 they will remove 
your dependent(s) from benefits. I recommend that you photocopy 
your annual dependent certification form before mailing it. After 10 
days have gone by from mailing your form back, give the benefit 
centre a call (1-877-442-4625) to make sure they received it and 
go over your file for accuracy. If you have a dependent child 


MIKE 
McPHEE 
SERVICE 
REPRESENTATIVE & 
EXECUTIVE BOARD 
MEMBER 


between the age of 18 and 25 and haven’t received the Annual 
Dependent Certification Form come forward for assistance immediately. 

For assistance call the GM Benefit Center at 1-800-442-4625. If you have lost or forgotten 
your Personal Identification Number (PIN) you must call and get a new one. It will take three 
to five business days to get your temporary PIN. When you receive your temporary PIN call back 
the GM benefit centre and change your temporary PIN to a number of your choice. Service rep- 
resentatives at the Union Hall and your in-plant health care/insurance representatives can 
access your file immediately at your request. Give one of us a call if you require assistance. 


1999 Bonus Appeal Update 


The SUB office is still clarifying claims at E.I. Also there are some claims of members 
who were on full SUB that are being looked at that were not paid. Please be patient while 
we work through getting your claims looked after. 

We wish our E.I. liaison, Bill Graham, a speedy recovery from his sudden illness. Bill’s 
vast knowledge has been greatly missed by everyone. 


Until Next Time. 
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INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Updating GM New Hires 


On Benefits 


Sun Life Financial 
t is important to note that our dental, hearing aid and vision bene- 
fits are now with Sun Life Financial. Your personal nine-digit iden- 
tification number will remain the same. We do have a new group 
number, which is 83129. New cards will be mailed out to everyone 
in the fall. Make sure any forms from your healthcare provider say 
“Sun Life Financial” on them before they are submitted. 


New Hires 

For dental, hearing aid and vision benefits under Article II of the 
Benefit Agreement, on the first day of the month following the month in 
which the employee is actively working after acquiring one year of sen- 
iority, you will have such benefits. New Sun Life cards will be mailed to 
you shortly after this. You will notice your individual family members 
are not identified on your new Sun Life dental, hearing aid and vision 
card as they are on your Green Shield card. If you have family cover- 


age, the card will state 
“family coverage.” Every 
family member who is on 
your benefits will use the 
same identification and 
group number on the Sun 
Life card. 


DON poue 
THOMPSON CROUGH 
GM INSURANCE SERVICE 
REPRESENTATIVE REPRESENTATIVE 


Pre-Determination Of Benefits 

If a course of treatment can reasonably be expected to involve cov- 
ered expenses of $200 or more, a description of the procedures to be 
performed and an estimate of the dentist's charges must be filed with 
Sun Life prior to the commencement of the course of treatment. 

In closing, we would like to welcome everyone back to work and 
hope your summer was a safe and enjoyable one. 


INSURANCE REPRESENTATIVE’S REPORT 


Running 


In Municipal Election 


shawa Ward 2, that’s the race... I will be running in the upcoming municipal election and I will need your 
support. We all have to work together to get our voice on Council. I currently have the support of labour 
and business leaders. There will be more information so try to tell your friends and family members to vote 


Massage Therapy 


The current amount is $200 a benefit year or $45 per visit. The benefit year is from when you start using it. If you 


start in September your year date is to the next September. 


In closing | hope all of you have had a good summer, so now it’s back to the grind, and remember to vote in the 


next election. 


DAVE 
THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Replace All Clarica Forms 
With Sun Life Ones 


hope everyone had a safe and enjoyable summer. Effective August 

1, 2003 your new GM policy number for dental, vision, and hear- 

ing aid benefits will be 83129. Please note your ID number will 

remain the same. Any old Clarica forms that you may have should 

be discarded and replaced with new Sun Life forms. You should 
advise your dentist of this change in policy number so as to avoid any 
problems in processing your claim. If your dentist sends forms elec- 
tronically you should tell them that the new carrier code would be 
016. If you require forms put a call in for a benefits representative 
through your supervisor or pick up the forms at the Union Hall. This 
change in policy number is the result of Clarica Life Insurance and 
Sun Life becoming one company as of January 1, 2003. 


Annual Dependent Certification Forms 
For members with dependent children who are 18 years of age 


BARRY 
GRILLS 
ALTERNATE 

GM INSURANCE 

REPRESENTATIVE 


or older and are presently on benefits, the 
annual dependent certification form will be 
mailed out in September. 

It is extremely important that you fill out 
this form and return it before the deadline set out in the letter. If the 
form is not returned by the deadline, the dependents who are 18 
years of age or older, highlighted on the form, will be cut off bene- 
fits. 

Note that dependent children living at home and dependent 
upon you may be covered under your benefits up to the end of the 
calendar year in which they turn 21. 

If you are unsure whether your child is still eligible for benefits 
put a call in for your benefits representative through your supervi- 
sor. 

Until next issue I remain in solidarity... 
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2003 PICNIC PRIZE WINNERS 


2003 GM Sierra Truck 
William Preece 


4WD Polaris 500 ATV 
Ralph Elliott 


Big Screen TV & DVD 
Walter Menegon 


Union Rod & Gun Club 
Boat, Motor & Trailer 
Blair Hadwen 

27” TV 

Karen Fisher 

Women’s Committee 
Attendance Prize 

27” JVC TV 

Joan Veenstra 


Human Rights Committee 
Attendance Prize 
Barbecue 

Ron Van De Walker 
Environment Committee 
Attendance Prize 
Barbecue 

John Pilniuk 

Youth Committee 
Attendance Prize 

27” JVC TV 

Nick Johnson 


William Preece 
(second from left) - 
GM Sierra Truck 


4WD Polaris 500 ATV 


Trooper 


Ralph Elliott (third from left) - 


Political Education 
Committee 
Attendance Prize 
Barbecue 

Dietra Parfitt 


| Bicycles 


Bob Parr 
Brian Hackett 
Jeff Williams 


=i! Leroy Fisher 


Education Committee 
Attendance Prize 

27” JVC TV 

Morris Argue 


Recreation Committee 
Attendance Prize 

27” JVC TV 

Norma Fluke 


Family Support Committee 
Attendance Prize 
Barbecue 

Nigel Modeste 


Blair Hadwen (fourth from left) - 
Boat, Motor & Trailer 


_—— =: 2 
MUSICAL MOMENTS 
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Local 222 President Mike Shields draws one of the lucky prize winning tickets. 


Mike Noonan (second from left) - 


Jeff Wood 

Ron Hoogeboom 
Paul Barrett 
Gary Demareski 
Eric Hopkins 
Napoleon Nankil 
Forrest McKnight 


|| Trip to Las Vegas 
Michael Noonan 


BMX Bicycle 

Tammy Lyle 

Toronto Maple Leaf Bag 
William C. Spicer 

CAW Family Auxiliary #27 
Money Dolls 

Steve Damant 

Marilyn Souter 


Walter Menegon 
(centre) — 
Big Screen TV & DVD 


Trip to Las Vegas 


Wednesday 
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World Class Cars Built 


In World Class Dirt 


want to reassure all the workers especial- 
ly the Plant #1 body shop (three shifts 
restrict cleaning capabilities) that we will 
continue our campaign of holding man- 
agement and the Robinson Group 
accountable for the housekeeping in this plant. 

Although in the early stages of deterioration, 
arguments brought forth about working condi- 
tion obligations apparently fell on deaf ears so 
much that the neglect for cleaning of work sta- 
tions, robot cells, lunch areas, washrooms, had 
escalated to the point where your Health and 
Safety representatives and District Committee- 
people have started housekeeping tours with 
various members of upper management to 
highlight the numerous deficiencies throughout 
what used to be a world class facility. 

A couple of weeks ago I took Ivan Novak and 
Gerry Meek, vice-president of WEG, on a tour of 
Plant #1 robot cells. To say the least, they were 
filthy with weld slag (which could be compared 
with trying to walk on ball bearings). I pointed 
out any tradesperson required to enter one of 
those cells has every right to refuse to enter 
under Section 43 of the Occupational Health & 
Safety Act and I will stand shoulder to shoulder 
with any worker who demands a safe work envi- 
ronment. Myself and District #2 Committee- 
person Kevin Gray tour a section of the body 
shop every Thursday morning with the body 
shop manager who witnesses our concerns first 
hand and agrees that certain conditions are 
unacceptable but unfortunately he has not been 
very effective at correcting the situation. The 
quest to save a dollar seems to supercede any 
concerns of workers. Committeepeople, super- 
visors and members of upper management have 
to get our plants cleaned and maintained. 

Our own WFG has a stranglehold on the 
Robinson Group’s overtime budget and the 
effects on the floor have been extremely neg- 
ative. It’s been a long hard road to travel but 
your elected reps are determined to continue 
up the corporate ladder until we find some- 
one who will step up to the plate and do 
something about it. Section 11 of the Indus- 
trial Regulations state that a floor or other 
surface used by any worker shall (a) be kept 
free of (i) obstructions (ii) hazards (iii) ac- 
cumulations of refuse, snow or ice. 


Where Were You When 
The Lights Went Out? 


I want to take this opportunity to thank 
everyone for your co-operation during the 
blackout. It was great to see everyone pull 
together and support one another in a safe 
orderly fashion. 
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Thanks also to our maintenance people 
and cleaning staff who put in long hours 
cleaning up the associated flooding and 
plumbing failures after the blackout. Its now 
apparent, electricity is no longer something 
we should take for granted. 


Smoking In Our Plants 

I want to urge all smokers in the plant to 
obey the smoking policies and use the desig- 
nated smoking areas available. Believe it or 
not, your smoking areas are a provided priv- 
ilege. Without them there would be no smok- 
ing in our facility and where would you be. 
Enough said! 


Red Tag Buy Offs 

Along with the allocation of new products 
for our plants comes the influx of new equip- 
ment and the associated challenges of prepa- 
rations, installations, robot teaching and 
debugging. An important aspect of these 
installations is the Red Tag Buy Off that pro- 
vides your Health & Safety Representatives the 


RICK 


Opportunity to inspect COWLE 

these new processes |CAW CERTIFIED H&S REP, 
: : BODY IN WHITE/TRIM/ 

prior to them being Coen 


turned over for pro- 
duction purposes. 

These tags are usually found on the main 
power panels and are a two stage tag. The 
first inspection allows for production try-out 
and following any necessary corrections or 
improvements are then turned over to pro- 
duction. These tags must be signed off by the 
engineer, maintenance, production, and 
finally the Health & Safety Department prior 
to their release. 

This procedure does not preclude any 
issues that production workers or mainte- 
nance workers might have with their new 
equipment. If you have any Health & Safety 
issues that need to be addressed don’t hesitate 
to call your union safety representatives. Your 
concerns are our overriding priority. My pager, 
phone and mic radio is #7429. Your skilled 
trades safety representative is Larry Carroll 
whose pager, phone, and mic radio is 3644. 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-438-1771 


1440 Ritson Road South, 
Oshawa 


CAWSSTCA 
LOCAL 222 
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HEALTH & SAFETY REPORT 


Car Plant Dehumidification Project 


uring 2002 negotiations our Local negotiating committee 
headed by Plant Chairperson Tom Hoar and Car and Truck 
Area Chairpersons Jim Hoy and Cal Pettit were successful in 
getting letters of commitment from GM in dealing with the 
summer heat in the plants. 

These negotiated letters have resulted in the announcement that 
General Motors Autoplex is going to spend approximately $12 million 
to reduce the in-plant temperature at the Oshawa Plants over a four- 
year period. This year the first $3 million was spent on installing 111 
coils in the penthouses that will be used to reduce the temperature in 
the plants. Major rearrangements have now been completed in the Car 
Body, Chassis Plant and Truck Plant. 

Last year in the Body and Chassis Plants General Motors had 20- to 
50-ton air chilling units temporary installed (huge air conditioning 
units) that chilled water as it passed through coils in the air-handling 
units on the shop floor to help chill the air in the plant. The aim is to 
reduce the humidity in the air. This year we have done the same thing, 
but are using larger 150- and 300-ton air chiller units. The reason we 
use the penthouses is because you can blow the chilled air out to a 
larger area of the plant than the single hoses that were used last year. 

Hopefully the temporary units installed in B-side Body Shop and 
Plant #1 Trim will be replaced next year by coils installed in the pent- 
houses the same as what has been done in Chassis and Plant #2 Trim 
this year. 

At the time of writing this article (August 1), the work done so far 
has helped to reduce the temperature in the plant to a workable level 
for the comfort of all our members during July. The test would be if 
August turned out to be a lot hotter than July, which is normal. 

All of the above work would not have happened without a lot of 
work by all of your Health & Safety Reps and Shop Committee. Special 
thanks must go out to all the District Committeepersons, 
Committeepersons, and Health & Safety Reps for all the work put into 
making this project a success. Thanks to Mike Shields, Tom Hoar, Jim 
Hoy and Cal Pettit, we can look forward to more equipment being 
installed next year to make the plant environment even better for our 
members. 


CAW Picnics 

This year’s Retirees Picnic was held at Lake- 
view Park on June 10. I believe all our retirees 
who came out this year would have to agree we 
had good food, good weather and a good time. 
See you all again next year. 

The CAW Local 222 Membership Picnic was 
held at our Union Hall on June 14. We had great 
weather and the largest attendance in years. It 
was a good day for our membership, with a spe- 
cial concert by Trooper and Wednesday. CAW 
Local 222 membership deserved a great day and 
a special thanks must go to Terry Spence and Joe 
Sarnovsky. 

All of the Local Committees did an excellent 
job for the membership and the Recreation Committee did a great job 
of running both Picnics. 


GOGGAN 
CERTIFIED H&S REP, 
CAR BODY, HARDWARE & 
SOUTH STAMPING, 
PRODUCTION & 
SKILLED TRADES 
AND CAW LOCAL 222 
EXECUTIVE BOARD 
MEMBER (TRUSTEE) 


Summer Shutdown 

I would like to congratulate everyone who worked over the summer 
shutdown. WFG had zero accidents and line maintenance only had one 
recordable. Our tradespeople do excellent work in a safe and timely 
manner. We had approximately 800 tradespeople working on three 
shifts in the Car Assembly Plant. 

We did, however, experience several safety violations that had to be 
addressed. Any time you bring in a lot of outside contractors you 
expect a lot of problems, but this year it was above normal. 


Telephone Numbers 

Until next issue, remember fighting back does make a difference. 

I can be reached in-plant at phone 905-644-1044 or pager 1044. 
My home number is 905-435-0900. My radio number is 1044. My e- 
mail address is paul.goggan@gm.com. 

Please remember that the Union cannot help you unless we know 
what your concerns are. 


WE’RE GETTING YouR Mart! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 905-723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Street No. 


Apt. No. 


City 


Postal Code 


©) Active Member 


O) Retired Member 


1 Surviving Spouse 
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ZONE 35 REPORT 


Sitaram’s Report 


hope everyone had a safe and restful 

vacation. With the summer coming to an 

end I hope you are all enjoying the warm 

weather, and looking forward to the fall. 

It has been a very interesting summer 

with power outages, turbulent weather with 

lots of rain in one part of the country and 
desert-like condition in other parts. 


Battery 

This plant is in the worst shape I have ever 
encountered. Management’s reluctance to 
work overtime and build a reserve has left them 
with shortages daily. In several instances they 
were close to shutting down their customers. 

Larry Conboy and I met with management 
on August 4 on the state of the plant. We were 
successful in getting them to run the plant on 
overtime and to run the x-met and encaps on 
overtime. I believe they need a two-week bank 
for them to properly meet the needs of their 
customers. With the amount of orders and new 
business out there I believe management must 
work this plant in order to keep up. The prob- 
lem as I see it is there are only a few members 
of management who have battery experience. 
Fred Hyatt must look at his organization and 
put experienced people in this plant or they 
will put our membership’s jobs in jeopardy. 


Tri Link and Control Arms 

This is a very profitable plant, a plant 
which is the symbol of Delphi, yet manage- 
ment is constantly trying to raise the standard 
when we believe our membership is at the 
max. Any extra increase will end up with 
workers having more repetitive injuries. Note 
that at a time when management is reducing 
hourly jobs they are increasing salary posi- 
tions. I do not understand how they come to 
the conclusion this will increase their pro- 
duction and profitability. 


Stamping 

I had a meeting with Paul Moore, and 
group leaders Rick Moffatt and Eric Campbell 
on the gloves we are using, especially the 
washed ones. Paul informed us we should 
have a new glove that is more user-friendly 
and does not cause the discomfort the pres- 
ent glove causes. I especially want to thank 
these two brothers for their efforts on this 
matter. Larry and I continue to pursue 
Management to add more lift truck drivers 
regarding Bay 12 and a permanent one in the 
warehouse, also a UR driver. 

I would like to thank Brother Bill Cassells 
for the job he does when replacing me, also 
the people who replaced me during Bill's sur- 
gery; Brothers Jim Bocca, Daryl Blake, Ron 
Price, Gary Quast, thanks guys. 
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Congratulations to Mike Reuter from 
Battery, and Steve Brumwell from South 
Stamping on your retirements, to you and 
your family enjoy. 


Credit Union 

In July the Auto Workers Community Credit 
Union opened its second Oshawa branch at the 
Five Points Mall. For those who have not had a 
chance to visit this facility please do so, you 
would be impressed. Congratulations to the 
staff, management and my fellow board mem- 
bers who all worked so hard to make this a 
reality, Our Credit Union continues to be a 
leader in the Durham Region in providing 
world-class financial services to our members. 


elcome to all the Local 27 work- 
ers from London. You don’t 
realize how badly you are need- 
ed here in Oshawa. GM has dug 
in their heels and refuses to hire 
any more workers, yet also refuses to pay 
overtime. We don’t currently have any London 
workers in the Body Shop but I can tell you 
that you will be given a much warmer wel- 
come from your co-workers than GM gave 
you. 

To give you a quick explanation, the work- 
ers who came from London who were former 
Van Plant workers were told upon arrival that 
their credited service in Scarborough would 
not count towards their vacation allocation. 
In short, if you started in GM at Scarborough 
in 1982, and came to Oshawa you would have 
received 188 hours of Vacation plus 52 hours 
PAA. But because they worked in London, GM 
has deemed that these workers started at GM 
in 1990, and thus are only entitled to 128 
hours vacation, plus 52 hours PAA: 21 years of 
dedicated service to a company only to get 
screwed around when you go to your next 
assignment. It sure is a loyal following that this 
company is gaining. 

This has been the worst summer for man- 
power that I have ever witnessed since start- 
ing GM. Team leaders working on the line 
was a regular occurrence. Not only won't they 
hire more full-time workers, but they won’t 
even hire adequate summer vacation help. 
This is all so they can secure another first 
place in the Harbour Report. Every time a 
team leader is on the line for eight hours, that 
is one less person that the plant has run with 
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ZONE 6 REPORT 


Big Welcome To 
Those From London 


Note: Auto Workers 
Community Credit Union 
is open to anyone in the 


DAVE 
Durham Region. You do SITARAM 


not have to be a CAW ZONE 35 

member. I strongly sug- | COMBTTERVERSON 
gest you drop in and see | —souTH STAMPING - 
the knowledgeable and CONTROL ARMS - 


friendly staff for all your TRILINK 


financial needs. 

The GM unit meeting is held on the third 
Thursday of every month at 3:00 pm. The 
Local’s General Membership meeting is at 
3:00 p.m. on the first Thursday of the month, 
come on out and take part, remember, you 
are the Union. 


~ BOB 
AMBROSE 
ZONE 6 
ALTERNATE 
COMMITTEEPERSON 


under the Harbour rules. Never mind that the 
weld and sealer checks that the team leader is 
responsible for, go unchecked, but you as a 
worker also don’t have the team leader’s sup- 
port for an emergency relief. This is irrespon- 
sible and unacceptable behaviour. 

Many years ago after GM ordered a five 
percent manpower cutback I spoke to a 
superintendent who has since retired. He said 
that he didn’t know where the hell they were 
going to cut any more manpower because “we 
have already cut to the bone.” Well, it has 
gone past that, and we are now cutting limbs. 

Management already got caught with not 
enough manpower and had to pay dearly. The 
first shift after holidays, a sealer gun broke 
which applied sealer at a location which is 
just before what was previously underbody 
repair. This station was eliminated some 
three or four months ago and was the Last 
Chance repair before the bodyside is welded 
onto the underbody. A whole shift of cars 
were built before someone happened to 
notice. To repair these cars, Team Leaders 
and UR’s were pulled from everywhere in 
Body including the idle Plant #2 to repair 
these jobs. There were approximately 15 peo- 
ple chasing these jobs through Paint on the 
day shift, and 14 were asked to stay into the 
afternoon shift as well as two supervisors, a 
senior advisor, three engineers and a superin- 
tendent to fix the problem on the night shift. 

All this, and for what? To cut a couple of 
heads. And this is only one of the defects that 
were caught that day. What defects have made 
it past that station that haven’t been caught? 

see BIG - page 33 


The Case For Public Auto Insurance 


h, the ironies of life. They often hit us 
in the most unlikely places. Take, for 
instance, the soaring cost of car insur- 
ance, the topic of conversation at the 
recent Local 222 picnic. You folks — 
who make our cars and trucks — are ticked at 
the whopping increase in car insurance that you, 
your families and your friends are forced to pay. 

As one auto worker put it: “If it wasn’t so 
serious and costing us so much... it might be 
funny that the people who make the vehicles 
may soon not be able to afford the insurance 
needed to drive them on the road.” 

His point is well taken. While auto insur- 
ance is a mandatory legal requirement for 
drivers, our system of insurance — at least in 
provinces, like Ontario, with private provi- 
sion — affords consumers little protection 
from soaring rates. 

My auto worker friend describes the sys- 
tem as “highway robbery.” He reasons we are 
held to ransom by companies able to set arbi- 
trary, independent rates. 

He’s right. The price of car insurance in 
Ontario has ballooned by more than 20 per- 
cent in the past year. 

But drivers have to ante up whatever the 
going rate is because they are legally required 
to have insurance to keep a vehicle on the road. 
This Catch 22 situation is, perhaps, the most 
basic reason why governments are obligated to 
offer drivers public automobile insurance. 

By comparison, in provinces like Mani- 
toba, British Columbia and Saskatchewan 
which all provide varying forms of public 
(government run) auto insurance premiums 
have not shot up. While cumulative rates have 
increased over the last five years, they are 
moderate hikes, ranging from five percent to 
just over 10 percent in total. 


In fact, in Manitoba, where auto insurance 
has been delivered through a government run 
Crown corporation for the past 30 years, 
there has been no rate increase for the past 
five years. Recently, the government agency 
asked for a premium hike of 2.5 percent, or 
about an average increase of $21, to take 
effect March 2004. 

In B.C. the Insurance Corporation of 
British Columbia (ICBC) offers public gov- 
ernment-run insurance. It is the largest prop- 
erty and casualty insurer in Canada, and pro- 
vides 90 percent of all auto insurance in B.C. 
Last year, ICBC made a $45 million profit 
while raising rates by only 7.4 percent. 


Surplus Redistributed 

This revenue had been redistributed to 
policyholders in the form of a “road safety 
dividend.” That's the stark difference to 
what’s happening in other provinces with pri- 
vate insurance schemes, including Ontario, 
Alberta and New Brunswick, where rate 
increases have topped 30 percent. 

By all accounts, the private car insurance 
industry is fraught with many discriminating 
practices based on age, location, gender and 
marital status. In combination, these factors 
allow private insurance companies wide lati- 
tude in setting policy rates. 

In addition, private insurance corpora- 
tions that rely heavily on generating returns 
through speculative stock market investments 
(government-run insurance investments are 
in the less risky bond market) have lost their 
shirts in the slumping market. They think it’s 
fair that drivers pick up the difference 
through higher insurance premiums. 

Ontario insurance companies are also 
pointing to skyrocketing costs related to medi- 


cal rehabilitation and BY 
therapy claims made by SID 
accident victims. RYAN 
Costly Therapies 


The irony here is that these costly thera- 
pies are often provided by private, for profit 
businesses such as physiotherapy clinics in- 
dependent of our public health care system. 

Each year, the evidence mounts that public 
auto insurance works best and is more af- 
fordable than private auto insurance. So far, the 
private sector in all provinces has proven itself 
to be incapable of designing a system where 
rate increases are kept to reasonable levels. 

Unless government steps in and offers 
relief in the form of public auto insurance to 
stabilize rates, seniors on fixed incomes may 
lose their independence because they won't 
be able to drive themselves. Hardworking 
families will shell out more to get to work and 
to get to their children’s hockey practice. And 
young people living in areas where public 
transit is minimal and a car is a necessity will 
see employment opportunities evaporate, 
simply because they can’t afford insurance to 
keep their cars on the road. 

Getting back to the Local 222 picnic. With 
the sun shining, the hamburgers grilling and 
the kiddy rides whirling, hundreds of you still 
took the time to sign a petition calling for a 
public auto insurance plan in Ontario. 

Your message was quite simple: What you 
want is public auto insurance at affordable 
rates. 

Sid Ryan is the Ontario President of CUPE 
and the provincial NDP candidate in Oshawa. 
This article is a version of one which ap- 
peared in the Toronto Sun June 26, 2003. 


Big Welcome To Those From London - continued from page 32 


I’m also wondering if some creative bookkeeping hasn’t erased these 
repair workers from Plant 1’s total population that night, but that 
would just be speculation on my part. We all know how GM hides plant 
injuries so as to keep WSIB claims down. 

Management are up to their old tricks once again. About 10 months 
ago the workers in the Motor compartment rotation asked that all the jobs 
be checked for proper times on their ALBS. For those of you not aware of 
this term, an ALBS is essentially your job description along with the time 
study, or standard time for the elements of your job. Management at the 
time had wanted to add work to these jobs. These are jobs that are so phys- 
ically demanding that the operators are forced to rotate every two hours. 
The ALBS for every job was incorrect and after they had been corrected, 
there was absolutely no time left for extra work. Well since then a problem 
has arisen in Department 82 whereas, they want to eliminate a job, but 
there is absolutely nowhere that this work can be placed in 82, so mirac- 
ulously, an new ALBS has been issued for the Rad Sill job in the Motor 
Compartment. And wonder of all wonders, it seems that there is enough 
time on the Rad Sill job to take this work from 82. 


I remember when the ALBS was “fixed” on Rad Sill, and the total 
time to do the job went from 38 minutes per hour that GM claimed to 
57.4 minutes per hour after CAW Time Study Rep Brother Randy Kirk 
had redone it. I haven’t had a chance to review the “updated” ALBS, but 
was told it was under 45 minutes per hour. GM can keep bringing it on, 
but until they do something to actually help our workers in this area, 
they will not perform more than 60 minutes worth of work in any 
given hour. 

On the lighter side, pick-up hockey will be resuming in September. 
We usually play on Friday after day shift, and everyone is welcome, on 
a first-paid first-served basis. We always have two goalies, or as 
Freddie “the sniper” Chislett would say: “We've got a goalie, and we got 
Ambrose.” We always have a great time. If you’ve never come out with 
us you are more than welcome. Just get in contact with Craig Kent of 
Plant #2 Framing, Sniper Chislett of Plant #1 framing or myself. Look 
forward to having you join us. 

Until next time I can be reached in plant at “97-8672 or out of plant 
at 1-800-361-6793 PIN 8672.% 
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POLITICAL EDUCATION COMMITTEE CHAIRPERSON’S REPORT 


Wanna Hear A Good One? 


his being the first issue of the Osha- 

worker since June, I hope everyone 

had a safe and enjoyable holiday. It’s 

always nice to get away from the plant 

and spend some much deserved time 
with family and friends. 

Want a sure way to get a good laugh? This 
is a good one to try. Walk into your boss’s 
office. Ask for a 25 percent pay raise. Then sit 
back and let the laughter begin. It gets a laugh 
every time. Its so ridiculous it’s funny. 

Now, wanna hear another good one? At a 
time when minimum wage has been frozen 
for more than eight years at $6.85, and most 
working people get pay increases of no more 
than three percent, the last thing Ontario 
MPPs deserve is a 25 percent raise. But that’s 
exactly what Ernie Eves’ Conservatives and 
Dalton McGuinty’s Liberals are banking on 
after the next provincial election. Not so 
funny now, is it. 

Ernie and Dalton have voted themselves 
25 percent pay hikes: Salary increases so big 
they might as well hand every MPP the keys to 
a brand new car every year. Only New Demo- 
crats voted against that obscene increase and 


Leader Howard Hampton has vowed to make 
it a major election issue. In Oshawa, only Sid 
Ryan has said he wouldn’t accept it. 

Someone working for minimum wage 
would have to work 60 hours per week dur- 
ing the year just to earn the raise MPPs will 
receive. To put it another way, a GM worker 
would have to work an additional 710 hours 
at straight time or 473 hours at time-and-a- 
half to see the same increase. Now it’s really 
not funny at all. 

With a provincial election coming very 
soon, we have a chance to tell Eves and 
McGuinty what we think of the obscene pay 
increase they have voted themselves. In 
Oshawa only Sid Ryan has spoken out against 
this huge pay increase. Sid has vowed to fight 
this increase if elected. He knows that there 
are far more serious problems facing our 
province and city than how much an MPP gets 
paid. Things like hydro privatization, soaring 
auto insurance rates, the shortages of doctors 
and nurses, affordable housing and the revi- 
talization of our downtown core. Sid thinks 
these are much more important to the people 
of Oshawa than a 25 percent pay increase. 


It’s time we sent 
Ernie Eves and Dalton 
McGuinty a message. 
Scrap the obscene pay 
increase, stop privatiz- 
ing our health care, 
and give us public auto 
insurance. Only Sid 
Ryan is talking about these issues. Only Sid 
Ryan will stand up for the hard working peo- 
ple of Oshawa and say “no” to Eves and 
McGuinty. 

It’s time our MPP put Oshawa first. It’s 
time Oshawa got its fair share. Sid Ryan will 
put Oshawa first. He is the only candidate 
talking about things important to Oshawa. 
Things like downtown revitalization, saving 
the Oshawa Generals, waterfront develop- 
ment, the shortage of doctors and nurses, 
hydro privatization and public auto insur- 
ance. It’s time we once again had an MPP to 
speak up and vote with the hard working peo- 
ple in Oshawa instead of voting themselves a 
25 percent pay hike. 

Until next time. 


POLITICAL EDUCATION 
COMMITTEE 
CHAIRPERSON 


POLITICAL EDUCATION COMMITTEE REPORT 


Has Election Fever Got You? 


very year we hear about elections 

happening somewhere. Some elec- 

tions get very interesting with candi- 

dates like Arnold Schwarzenegger or 

some other Hollywood star. I like 
hearing about issues and usually want to get 
involved several times as a candidate myself. 
Canadians have the right to vote but I don’t 
know why so many people don’t always exer- 
cise that right. In recent years people have 
started to second-guess whether their vote 
really counts or do the politicians really care? 
Just look at the last United States Presidential 
election and you see how important each and 
every vote really is. 

As an elected politician for 11 of the last 
13 years, I have to tell you that your involve- 
ment in the electoral process counts, espe- 
cially voting. During the last municipal elec- 
tion I was acclaimed and that sent me a mixed 
message. Either people thought that I was 
doing a good job or that they didn’t care 
about the electoral process any longer. Two 
other local councillors were also acclaimed 
and with the lack of voter turnout, I’m afraid 
that people have stopped believing in the 
democratic system that runs the civil society 
we live in. In the past I have encouraged peo- 
ple to get involved, and in this election I have 
some opposition as I seek my third term on 
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Regional Council as a Brock representative. 

At our September committee meeting, the 
CAW Local 222 Political Education Committee 
will conduct interviews of people wishing to 
get an endorsement recommendation that 
will be forwarded to the Executive and mem- 
bership of this local. These interviews will 
give us an opportunity to hear the views of 
these municipal candidates and see if their 
opinions reflect the views of our CAW policies 
and those of the membership. All of this is 
happening at the municipal level, which has 
been given greater responsibility in recent 
years by senior levels of government. 

Meanwhile at Ontario Legislature, the 
Premier for the Province of Ontario is still 
polling to decide when he should call the 
provincial election. He has sent messages 
around the province that an election will soon 
happen. Candidates from every political party 
have had their nomination meetings and most 
have opened campaign headquarters. 

When Ernie finally calls the election the 
province will be subject to a 28-day cam- 
paign, unlike the municipal one when the 
campaign rules say you can start January 2nd 
of the election year. What is he waiting for? 
Perhaps he is simply unwilling to fess up to 
the mess his government has made of Ontario 
Hydro, as Howard Hampton has been telling 


SEPTEMBER 2003 


us about for the last 
year. Any other Tory 
government knows that 
reliable “power at 


LARRY 


cost” is likely the best O'CONNOR 
incentive any govern- | POLITICAL EDUCATION 
COMMITTEE 


ment could offer to a 
multi-national corpora- 
tion to open a plant in Ontario. But I digress. 

Many places in Ontario have gone to the 
vote-by-mail process for this November's 
municipal election in an effort to increase the 
voter turnout and for cost reasons. The elec- 
tion process is just like those of our Auto 
Workers Community Credit Union officers 
and it seems to work. A couple of suggestions 
that I have to offer the Provincial and Federal 
government is legislate a provincial and fed- 
eral elections on a four-year cycle and alter- 
nate on a two-year rotation. Perhaps the 
notion of proportional elections needs to be 
considered and then every vote will count. 

If you are still considering running in the 
municipal election you have until September 
26 to file at the clerk’s office of your home 
municipality. Remember the right to vote 
should not be taken for granted, so get out to 
your local all-candidates debate and remem- 
ber to vote while you still have the right.% 


Hoping To Continue iar 


Self-Defen e “a 
Seminar 
Program 


hope everyone had a great summer holi- 

day. At the time of writing this article, we 

have just survived the largest blackout 

since 1965. Some of us received a little 

unscheduled holiday because of the 
power shortage. A little holiday is always wel- 
come especially in the summer. Okay, let me 
get back to the point of why I’m writing this 
article. 

Back in May the Women’s Committee host- 
ed a self-defence seminar at Local 222. We 
had roughly 25 participants. The seminar was - 
facilitated by Shihan Lesley Poole. Participants practice techniques learned at the Women's Self-Defense Course held at 

The session layout taught participants our Union Hall on May 31. 
types of abuse, how to respond, and drills 
such as defensive posture, using your voice as 


a weapon. One participant stated she really | Committee is hoping to continue this pro- The Women’s Committee went on August 

enjoyed the seminar and felt the instructor | gram in the fall or winter. I will keep you 24 to the 2003 CAW Women’s Conference in 

was very professional. The Women’s posted in further articles. Port Elgin. The conference this year focussed 

on women supporting women. When women 

_ 48 . . support women, change can happen. Women 

Municipal Election Interviews must learn how to collectively make their 

‘ : ok voices heard at the municipal, provincial and 

For all those interested in receiving support from federal levels to ensure governments are sent 

CAW Local 222 in the upcoming municipal elections clear messages that women have had enough 

in November, the Political Education Committee and are: looking tor -Clialiges 19 social) pio: 

: : Sr race grams such as child care and health care. I 

will be interviewing individuals on Tuesday, September 16, 2003 will have a full report of the conference in the 
starting at 7:30 p.m. at the CAW Local 222 Union Hall. next Oshaworker. 


Until next issue. 


Your Human Rights/Employment Equity 
And Female Advocates 


Truck And Battery Car Plant, South Stamping 


Plants And Tri-Link 
Harvey can be contacted at Chris can be contacted at 
905-644-1411 } 905-644-1114 
or pager *97-8685. or pager *97-1114. 
Joyce can be contacted ' Tina can be contacted 
7 at oo aT. - P ] at 905-644-4330. 
arvey or pager *97- , oyee : Outside GM use 
fos Outside GM use Boned 1-800-361-6793 
1-800-361-6793 to access the pager network. to access the pager network. 


Due to multi-shift io beasala it may be necessely, for you to leave a message. 
apl mber you can be contacted at. Thank you. 
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This essay was awarded the one of the 2003 Nelson Mandela Bursaries 


by the CAW National/CAW Council: 


The Role Of Education | In Society 


By Connie Cameron 
n the past, many children stayed at home to tend to farms 
and help out around their houses; attending school was 
not important. As the times have changed, so have people’s 
beliefs about education. Education has become very 
important in today’s society. So much that enrolment in 
school is mandatory until the age of sixteen. Currently, a per- 
son without an education may not do as well as one who has 
completed school. Education forms the basis of learning far 
greater than reading and writing, but rather lessons in life. It 
gives people the tools to shape their values, attitudes, behav- 
iours and skills. All of these elements are necessary for an indi- 
vidual to function effectively in a society. A person’s social 
skills are greatly molded and shaped by education. Also, 
employability skills are developed, which produces skilled 
workers. In addition, education is a foundation for an individ- 
ual’s interpersonal explorations. Education has many impor- 
tant roles. All which help an individual become a valuable part 
of society. 

First, education helps to shape a person’s interpersonal 
skills. Education often occurs in a group setting such as a pub- 
lic school, private school, or even at home. From a young age 
children are forced into many situations from which they learn 
valuable life lessons. For instance, in public school children 
are in a classroom setting where they must sit quietly, and talk 
only when they are called on. Although these are basic rules, a 
child learns many valuable lessons from them. They learn to 
respect others while they are talking, share not only time but 
materials, and they learn the skills needed to be effective lis- 
teners. In high school teenagers are often put in group situa- 
tions for projects and discussions. These times allow for coop- 
eration and communication skills to develop. A child also learns what 
socially acceptable behaviour is when they are in any group situation. 
Although they seem simple enough, skills like these are necessary in an 
individual’s development. 

Also through education and educational institutions, employability 
skills are learned and developed. A school simply is another work- 
place, except the rewards are marks as opposed to a salary. One of the 
main things learned is responsibility. In high school for example, stu- 
dents are encouraged to attend school regularly and on time. There are 
also many deadlines that must be met at various times. These deadlines 
lead to a person learning how to multi task. With a project in eight sub- 
jects, due just days apart, multi tasking is an important tool. 
Organization is also an employability skill that is learned quickly by 
students. Many management skills can also arise in group situations. 
For instance students learn to identify and suggest new ways to get 
things done, they learn to adapt to their surroundings and are able to 
accept and effectively use criticisms. Since you cannot choose who you 
go to school or work with, human resource skills are also a good tool 
to have. People learn to work together, demonstrate compassion, and 
understand the impact of their decisions on others. Employability skills 
are necessary to succeed in a career. Education allows youth to learn 
and expand on their employability skills, which prepares them for the 
workplace. 

Finally, education not only shapes social and employability skills, 
but interpersonal skills. One can argue that these are the most impor- 
tant skills, because they are within the individual themselves and can 
mold their personality and how they approach life. Education allows 
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Bursary award winner Connie Cameron is congratulated by CAW Local 
222 President Mike Shields (left) and CAW member Clark Pinsent (right). 
EEE eee 


for personal development in many ways. Early on, children are taught 
how to accept criticisms. These criticisms allow a child to see their 
strengths and weaknesses and teach them to improve them. At first this 
ability is taught, but in the latter years of education a student learns to 
naturally improve on their weakness. How a person deals with these 
things can be characteristic of their personality. Also important, usual- 
ly during high school years, a youth develops a strong independence 
and sense of self. Choosing friends, and even just buying their own 
clothes, students shape who they want to be. Education allows a teenag- 
er to explore many beliefs and attitudes of which they can accept or 
decline. Much of a person’s quest to find themself occurs during their 
time of education. It allows a student to explore and follow certain atti- 
tudes, values, and beliefs, which is vital to the personal development of 
an individual. 

In summary, unlike in the past, education has a rather crucial role 
in society today. It is a necessary component of one’s life to flourish. 
Education develops many skills important for the future. Social skills 
are developed in the institutions in which education takes place. Also, 
employability skills are developed which allow an individual to be an 
effective force in the working world. Moreover, education develops 
interpersonal skills, which are essential in all areas of development for 
an individual. Education has a variety of roles in society today. It is not 
only the mathematics and the writing skills we learn, fundamentally, 
“Education is what survives when what has been learned has been for- 
gotten.” (B.F Skinner) 


Connie is the daughter of Debby Cameron and Clark Pinsent, a 
CAW member in South Stamping in District #8.% 


CAW ENVIRONMENT COMMITTEE REPORT 


Tackling The Chore Of 
Our Great Lakes 


Cleaning 


would like to welcome everyone back and 

I hope you all had a safe and well- 

deserved holiday. I would like to thank 

the Executive of Local 222 for letting 

Dave Renaud and myself attend the 21st 
annual general meeting of Great Lakes United 
on the weekend of June 6/03 in Sault Ste. 
Marie. 

What I found when I got there was a group 


Employee Counselling 


of dedicated people whose goal is to preserve 
the Great Lakes. We talked about the Great 
Lakes water keepers program, Great Lakes nav- 
igation; there were forestry and mining issues. 
Great Lakes United has even come out with The 
Great Lakes Green Book, which is a plan of 
action in restoring The Great Lakes/St. 
Lawrence River Ecosystem. In this book there is 
a plan to tackle the challenges facing the Great 


Program 


Located at 850 Wentworth Street West, 
Union Counsellors work in confidence to assist you and your family 
to solve any type of problem. 
This program is also available to spouses and retirees. 


Your Union Counsellors 


Steve Bobas 
905-644-4283 


POA SALE 
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Gegmac 


<THE (ead tt > 


When you _—)- with US! 
1415 Highway 2 Courtice Ontario L1E 2J6 


www.onesourcegmac.com 
onesourcegmac @rogers.com 


Sharron Kehler 
905-644-4282 


One! One Source 


wet 3-92ti 


Pr ileal Escun. 


Toll Free 866-344-9211 
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«aT |@ FAMILY FIRST Family comes FIRST” 
To Make Your Next Move a GREAT MOVE Call US. 


> 
> 
> 
> 
> 
> 


Virtual Tours. Exceptional Web Site. 

Regular updates on marketing. 

Free Comparative Market Analysis — No Obligation! 
Benefit package supported for CAW Members. 

Serving our Clients in Durham Region and beyond! 
CASH BACK ON BUYING AND SELLING YOUR HOME. 


Service You Deserve, Eeople You Trust!!! 


An 


Suzanne Retter 
Sales Rep. 


Allan McArthur 
Broker 


od oe 
Assoc. Broker 


Diane Gardner Sue Neely 


Sales Rep. Sales Rep. Sales Rep. 


GMAC 


Marguerite Charlton 


ERIC 


Lakes today like toxic WIGGANS 
cleanup, clean produc- ENVIRONMENT 
COMMITTEE 


tion, green energy, inva- 
sive species, threatened 
species, and the list goes on. It was a great 
weekend and a great learning experience and I 
feel fortunate to be part of this group. 

On June 11, I attended a meeting on vol- 
unteer management for greening groups. 
Because most of the work we do is volunteer- 
ing our time, this workshop was very useful 
because it gave us ideas on planning for vol- 
unteer management, recruitment, and most 
important retaining and supporting the volun- 
teers you have. 

I spent two weeks of my holidays at the 
east coast. I saw some good things happen- 
ing. In PEI there are not any plastic pop bot- 
tles etc., everything is glass and totally return- 
able and recyclable. When I stayed in 
Vermont coming home, smoking was banned 
in all public places and I did not see any 
problems there. Why are we not doing this in 
Ontario? 


CHAIRPERSON 


You Deserve The 


Best Mortgage 


PRIME RESIDENTIAL 
MORTGAGES 
BELOW POSTED 
RATES 
O.A.C. 


“If It Makes Sense, 
It’s Approved.” 
Call 
Allan McArthur 
Today! 
905-743-9211 


www.tmacc.com/allanmcarthur 


2005 Sheppard Ave. E. 
Suite 2 

Toronto, Ontario 
877-366-3487 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 
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DURHAM REGIONAL ENVIRONMENT COUNCIL REPORT 


Let’s Work On 
An Energy Action Plan 


ell, wasn’t that a most interesting August? At the time of 
writing this, Ontario has had 26 smog days this year and 
of course let’s not forget the blackout of the century! This 
sure has turned many a light switch on in lots of people’s 
minds who didn’t pay much of a thought towards energy 
conservation. Let’s all try to take advantage of a negative situation and 


ee aes meee 1 eed @ Gert em pee Eee erry es gerber mer bad me ria 
Biever YOUr reaign-, 


= es ig fee ee ee gy tees ee 


0 ¢ 0 1) ar 
‘ TG of o 
T_ F m New patients welcome 
=|) = please call: (905) 721 4944 
a i s epimplete Tarsily eye care» aeutt ond cilirent vnine 
701 + cerapeallecd service » eheelehabt ace ale 


smble-in's welooene 
ocontact henses 


eacgle? hemlth agcesemenit 
. «= fese? SUIQCTY CO=TmsagemEnt 
® Dr. Coralee Mueller 


Oplemetrist Quhewe Clinic 117 King St. E., Oshawa 


turn it into a positive one. I’m going to give you 
some ways to put some extra cash in your pock- 
ets and in turn help preserve our environment. 


Home Energy Efficiency 
Retrofit Grants 

In the Government of Canada Action Plan 
2000 on Climate Change, which outlines how 
Canada will meet its commitments under the 
Kyoto Protocol, a goal was set for energy efficien- 
cy retrofits of 20 percent of existing low-rise 
housing by 2010. The Government of Canada announced a grant pro- 
gram to encourage homeowners, particularly those who have older 
homes in need of energy efficiency upgrades, to make their homes 
more energy efficient and reduce greenhouse gas emissions that con- 
tribute to climate change. 

The program offers cash rewards for making improvements that 
increase their home’s energy efficiency. Rewards range from $136 to 
$3,933. The program is operated by Green$aver and the Green 
Communities Association, two not-for-profit organizations dedicated to 
environmental improvement. 

An EnerGuide for Houses rating is a standard measure of your 

see LET’S - page 39 


DURHAM REGIONAL 
ENVIRONMENT COUNCIL 
PRESIDENT 


OSHAWA HEARING SERVICES 


Jack Vlad a Associates 


Nav Balsara, 
M.Sc., CCC.A. 


Jack Vlad, ma. = John I. Vlad, ma. 
Audiologists, Reg. CASL PO 


DOCTOR REFERRAL PREFERRED, BUT NOT REQUIRED 
State-of-the-art Audiology Clinic 
Testing for all ages 


OAE -— Otoacoustic Emission 
(INFANT HEARING SCREENING) 


ABR - Auditory Brainstem Response 


(OBJECTIVE TEST FOR HEARING LOSS) 


ENT Consultation Available 
(Ear, Nose, Throat Specialist) 


All Work Done By 
Registered Audiologists 


COMBINED 35 YEARS 
OF PROFESSIONAL CARE 
WITH A PERSONAL TOUCH 


Be sure to visit 
a university-trained 
professional audiologist 
before purchasing 
any hearing aid 


Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 


Digital & digitally-programmable hearing aids 
ALL MAKES — REPAIRS — FREE LOANERS 


FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 


WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


ADP, DVA, WSIB, ALL INSURANCE PLANS 
142 Simcoe St. N., Oshawa, Ont. L1G 487 


905-579-2251 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 
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Let’s Work On An Energy Action Plan - continued from page 38 


home’s energy performance. Ratings are calculated by professional 
EnerGuide for Houses advisors from information collected during an 
on-site energy assessment of your home or from analyzing the building 
plans for a renovation or a new home. 

A home's energy efficiency level is rated on a percentage scale of 0 
to 100. A rating of 0 represents a home with major air leakage, no 
insulation and extremely high energy consumption. A rating of 100 
represents a house that is airtight, well insulated, sufficiently ventilated 
and requires no purchased energy. 

For all homes that receive a pre-retrofit EnerGuide for Houses eval- 
uation on or following the launch date, the grant application must be 
submitted to Natural Resources Canada (NRCan) no later than 18 cal- 
endar months after the date of the pre-retrofit evaluation. The closing 
date for submissions to the grant program is March 31, 2007. 

Homeowners purchase this service with three primary goals in 
mind: 

—reduce home heating costs; 

—improve home comfort; and 

—receive unbiased expert advice about energy efficiency retrofits 

as a part of the retrofit-planning process 

A list of delivery agents authorized by NRCan to perform the 
EnerGuide for Houses service is available at NRCan’s EnerGuide for 
Houses Web site at http://oee.nrcan.gc.ca or by calling NRCan’s toll- 
free line at 1 800 387-2000. 


Province Of Ontario Tax Rebate 
On ENERGY STAR® Qualified Appliances 


The Government of Ontario offers Ontario residents a retail sales tax 
(RST) rebate on Energy Star qualified refrigerators, dishwashers and 
clothes washers sold on or after November 26, 2002 and on or before 
November 25, 2003. The rebate is also available on Energy Star quali- 
fied freezers sold on or after January 1, 2003 and on or before 
November 25, 2003. Delivery of all eligible appliances in this rebate 
program must take place on or before December 31, 2003. 

Enbridge Gas Distribution is offering existing customers a $200 
rebate on the installation of an Energy Star-qualified, high-efficiency, 
natural gas furnace or boiler. The $200 rebate is available for qualify- 
ing heating systems that are installed between October 1, 2002 and 
September 30, 2003. Natural Resources Canada’s Office of Energy 
Efficiency is contributing $100 for each Energy Star-qualified rebate. 

The rebates will be credited to eligible customers’ gas accounts and 
are available to residential and small commercial customers in 
Enbridge Gas Distribution’s franchise area which includes the Ottawa- 
Carleton Region, the Greater Toronto Area, Simcoe, Dufferin, York, 
Durham, the Niagara Peninsula, Brockville, Peterborough and Barrie 
as well as other Ontario communities. 


Vehicles Powered by Alternative Fuels 

A refund of the 8% RST paid on vehicles powered by alternative 
fuels, including RST paid on any conversion costs, is limited to: 

—$750 for propane vehicles 

—$1,000 for vehicles powered by any other alternative fuel. 

In addition to the 8% RST, the “tax for fuel conservation” (TFFC) 
paid on new passenger cars or new sport utility vehicles, bought or 
leased, may be refunded if the vehicles operate or are converted to 
operate exclusively on an alternative fuel. Further, hybrid vehicles 
operating on both gas and electricity would also qualify for the refund. 

People who purchase or lease new or used vehicles licensed under 
the Highway Traffic Act (e.g., automobiles, buses, trucks, and vans) may 
qualify for a refund of RST if the vehicles operate or are converted to 
operate: exclusively on electrical energy exclusively on propane, natu- 
ral gas, ethanol, methanol, or other manufactured gases; or as dual- 


powered vehicles (vehicles that use one of the alternative fuels men- 
tioned above and that can also be powered by gasoline or diesel fuel. 

For more information on this program, please call 1-877-482- 
9329. 

Special Thanks: CAW DREC would like to thank the Oshawa NDP 
candidate, Sid Ryan and the Durham NDP candidate Teresa Williams, 
for coming out to our well-attended July meeting. Each NDP candidate 
spoke very passionately about their own personal objectives and the 
NDP platform regarding how they plan to tackle the environmental 
issues confronting us today and in the future. 

2 next time, let’s try to keep on conserving energy for the good of 
all. 


Dr. Derrek de Haan 
Dr. Mathew Stephenson 


Orono 


VETERINARY 
Hospitat 


Small Animal Veterinary Clinic 
Emergency Service Available 


30 Cobbledick St. 
Orono, Ont. LOM 1M0 


Tel: (905) 983-9010 
Fax: (905) 983-5308 


Station 


Street Cobbledick 


Street 


Main Street 


BAXTER’S 


HAIR REPLACEMENT 


eLarge In-Stock Selection of Ladies Wigs 

ePrivate Rooms 

eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 = 


260 King St. E, Oshawa Toll Free 1-866-841-9550 yyy, baxterswigs.com 


APPLIANCE REPAIR & INSTALLATION 


PROVINCIALLY CERTIFIED TECHNICIAN 
LICENCED GAS APPLIANCE TECHNICIAN 


& APPLIANCE SERVICE 


905 436-6436) 


< 


10% OFF SERVICE CALL WITH THIS AD 
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LGBT CAUCUS REPORT 


| 
LGBT Community 
a 
Enjoys Its 
Ba 
Pride 
‘d like to welcome everyone back ( seantan | 
from a very interesting summer. [ scANLAN | 


Again this year, Pride Week was 
great, our CAW float was a balloon-festooned, grass-rooted 
float with CAW flags flying high. 

We'd like to thank Local 222 for all their continuous support 
in making our day a success. We'd also like to send out a thanks 
to Locals 199 in St. Catharines and 1285 in Brampton for their 
contributions. 

The Pride Parade is a good time for our community to come 
together and celebrate the recent same-sex marriage decision. I 
urge folks to call or send a letter to their MPs asking them to 
support the upcoming Bill in Parliament in Ottawa. 

We have a new direct phone line which is, again, very confi- 
dential. You can call and leave a message at any time at 905-723- 
1187 ext 239. It can only be accessed by myself. 

We have a ton of new Pride stuff (posters, stickers, etc.) If 
you would like any please contact the Union Hall. 

Caucus meetings will resume again this month. The first 
meeting will be Sept. 21/03. Call the number provided above and 
leave a message to be called back for further details. 


QUAL-EFFIC COLLISION CENTRE 


“OUR NAME IS BUILT ON QUALITY” 
“FROM NEW TO OLD WE DO IT ALL” 


¢ FREE COMPUTERIZED ESTIMATES W/ PHOTO IMAGING 
¢ ALL FOREIGN & DOMESTIC VEHICLES 

¢ INSURANCE APPROVED 

¢ FACTORY TRAINED TECHNICIANS 

¢ STATE-OF-THE-ART EQUIPMENT 

¢ LIFETIME GUARANTEE 

¢ DOWNDRAFT BAKE-OVEN SPRAY BOOTH 

¢ COLOUR MATCHING SPECIALIST 

¢ UNI-BODY REPAIRS 

¢ FRAME STRAIGHTENING 

¢ IN HOUSE MECHANIC 

¢TOW TRUCKS & RENTAL CARS ARRANGED 

¢ LOCAL 222 CAW MEMBERS DISCOUNT AVAILABLE 
¢ SHUTTLE SERVICE AVAILABLE 


905-432-3388 


850 WILSON ROAD SOUTH, 
Qual-Effic Services of Canada j © 
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OSHAWA (SOUTH OF BLOOR) 


FAMILY SUPPORT COMMITTEE REPORT 


Shared Parent’s 
Week Vigil 
September 24th 


e would like to welcome 
everyone back from holi- 
days, and hope that you had 
a safe and enjoyable sum- 
mer. 

Throughout the last several months, we “ 
as a committee have attended several RON 
forums on shared parenting. Our knowl- DAVEY 
edge on several issues has broadened and FAMILY SUPPORT 

3 COMMITTEE 
we have been exposed to an incredible CHAIRPERSON 
amount of information. 

With the large number of members and children who suffer 
from the unjust court systems, and whose lives have been affected 
so dramatically through divorce and other unforeseen circum- 
stances, we would like to let everyone know that this year's 
International Shared Parent’s Week is the third week of September. 

Because this is such an important event, we would like to 
recognize our members and children at a Candlelight Vigil at our 
Local 222 Union Hall on Wednesday, Sept. 24, 2003 at 7:30 p.m. 

All members are invited. Please plan to attend and show your 
support. We look forward to seeing you there. 


BEETHOVEN’S 
HEARING Alp CENTRE 


Service Beyond Compare 


143 King Street East, 
Bowmanville, Ontario LIC 1N6 
Phone: (905) 623-6500 


Formerly 
Bowmanville Hearing Centre 


Complete Hearing Aid Service 
Certified Audiologist Refreshments While You Wait 
Micro Canal Hearing Aids Noise Attenuators 
Earmolds Cleaning and Servicing 
Musician Plugs Digital Hearing Aids 
Swimming Plugs FM Audio Systems 


W.S.1.B., A.D.P., D.V.A. 
Blue Cross, Green Shield, Clarica 


Vy ELIMINATE 


Chrome Pain 


Tired of being in pain? 


ee a 


a 


i 


We can help you! 


Acuhealth offers quick, effective pain relief right at home 


allowed me 

to discontinue 
use of all other 
medications 
and modes 

of treatment 
and control 
my chronic 
pain myself... 
I now have 
my life back”. 


C. Allinotte, 
Registered Nurse 


e Safe and easy to use 

e Effective on most types of pain 

e Video and support line for maximum benefits 
¢ 100% Money back guarantee 


Research proves Acuhealth’s pain relief 
is TWICE as effective as physiotherapy. 


Rehab Report, Vol.2, Issue 2, Summer 2003 ¢ Florida Hospital Rehabilitation & Sports Medicine 


Attend our FREE Pain Lecture 
at the CAW Union Hall in November « Call us for details 


Demonstrations on: 
Back & Neck Pain + Carpal Tunnel & RSIs * General Pain Syndromes 
1425 Phillip Murray Ave., Oshawa 


Cost is covered 
100% by CAW health 
insurance 


Free pain treatment 
at our Toronto Clinic. 


For a FREE, no-hassle information package, call: 


1-800°567°PAIN (7246) 


Acuhealth, the new science of pain management 


HUMAN RIGHTS COMMITTEE REPORT 


Local Does Well On Eyeglass 
Donations, More Wanted! 


would like to begin by welcoming ee back from summer 

holidays. I hope you all had a safe and enjoyable time. Welcome 

back our brothers and sisters from St. Catharines and bonjour mes 
amis from Québec. 

I would first like to extend congratulations to Diane Cunning- 

ham. Our Truck Plant equity representative and female Executive Board 

member at large has left to take the position of CAW/GM Employment 


DURHAM SMALL ENGINE@rogers.com 


Services & Repairs: MOTORCYCLES, DIRTBIKES, 
ATVS, OUTBOARDS, SNOWMOBILES, SNOWBLOWERS 
AND ALL LAWN & GARDEN EQUIPMENT 


FREE PICK-UP & DELIVERY (most local items) 
Email or call us at (905) 571-3032, 
6:00-9:00 p.m. (Mon.-Fri.) 

9:00 a.m.-6:00 p.m. (Sat. & Sun.) 

After Work Hours for YOUR Convenience 


We Buy and Sell Used Motorcycles and Dirtbikes 


SINGLES DANCE 
EVERY SUNDAY 


$:00pm - Midnight 


Jubillee Pavilion 
S35 fekevice Awe. Casi 
Simissicn &° 0 55 ap*oce 6 3G om 


ee: ia al Event Hotline 
=i ini 4 


905-626-3575 
SPORTS STATION 


Fee 1240 Phillip Murray Awe 


gatnies TAILY LUNE SPEC ALS - $5 
Ents 20 Sumoigls to Choise fryer 


TUESOAYS - BLIND OR AW DARTS tor che attendance eu 
So entry fee - TA PAYOUT 1100 om- 3203 a7 
iit oy TA 
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Equity Representative for the National. Diane 
worked tirelessly for the Local to ensure the 
rights of women in the Truck Plant were respect- 
ed and that no one, regardless of their gender, 
was unjustly treated. Diane has left a standard 
that will be a challenge to maintain or beat. 

On a personal note, the Human Rights 
Committee has lost a great ally. Diane was always 
there to lend her support and I am seeing a dear 
friend and mentor moving on. I will miss seeing 
Diane at the Union Hall, as will many, many oth- 
ers. 

My next set of congratulations goes to all who signed the Ipperwash 
petition. Thousands from our Local have signed. It makes a strong 
show of support and even a stronger statement that it is unacceptable 
that the Harris and Eves governments are ignoring the cries of justice 
for Dudley George. More signatures are desperately needed, however, 
to make such a powerful statement that the provincial government just 
won't be able to ignore it any longer. If you would like a petition please 
call me at 905-433-1704 and leave a message or drop by the Local 222 
hall and sign there. 

My last congratulations are extended to Chris Smith, Car Plant 
human rights representative. Several years ago Chris Smith and I began 
collecting eyeglasses for third world countries. I thought this was a 
wonderful way for the poor to see well and so through the Local, Chris 
and I have collected over 3,000 pairs of glasses. I feel this is a remark- 
able number. 

But while this is a great achievement there are still thousands more 
in impoverished countries that desperately need the gift of improved 
eyesight. 

I am sending out a challenge to all brother and sisters. Let’s set an 
all new record. Please go through your drawers and hunt up those old 
glasses and donate them to this worthy cause. Ask your friends and rel- 
atives to check and donate them also. 

Please bring them to work and drop them off at the Medical Centre 
drop-off box or call Chris Smith at ext. 1114 or myself at 905-433- 
1704 to arrange a pick up. Let others clearly see the beauty of the 
world as we do. 

Overall, this Local has much to be proud of. We have been blessed 
with very talented and giving brothers and sisters. So on behalf of the 
Human Rights Committee, thank you very much. 


CHRISTIAAN 


TIMMERMANS 
HUMAN RIGHTS 
COMMITTEE 
CHAIRPERSON 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 


Auto and WSIB Injuries 
1425 Phillip Murray Avenue, 
Oshawa, Ontario L1J 8L4 
For appointments call 
905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


Counsellors’ Corner 


Computers - 


UNION COUNSELLORS’ REPORT 


SHARRON 
KEHLER 


Our Children’s Friends Or Foes? 


0 you have teenagers living in ‘chat’ rooms or playing com- 

puter games during all their spare time? With school here 

again, will homework go unattended and social interaction 

take a back seat to the keyboard or joystick? If so, you may 

have a computer “addict” on your hands. And if you do, you 
need to take appropriate steps to limit their cyber habit. Parents need 
to monitor their teenager’s computer usage. A child’s detachment from 
reality is a real concern of computer addiction. Like TV or video game 
systems, the internet and computer 
can make for an unhealthy use of 
time when taken to extremes. 

How do you know if your child is 
a computer addict? Ask yourself these 
questions. 

Is your teenager having less face- 
to-face social contact because of 
their computer use? 

Is your teenager’s computer use 
more guarded or secretive than 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 


Registered with ADP Clarica, Liberty Health, 
WSIB and DVA/Blue Cross 


before? 

Is your teenager losing sleep, missing school or declining social 
opportunities in order to be on the internet? 

Is your teenager claiming to be on the computer or internet for 
school purposes but is actually chatting or playing games? 

Is your teenager spending more and more time in front of the com- 
puter and less and less outdoors? 

Is your teenager “chatting” or discussing issues with complete 
strangers on the net? 

As with any addiction, computer addiction has its side effects. 
Teenagers may get exposure to adult material that is not age appropri- 
ate, violent games, pornography and on-line sexual predators. As well, 
time sacrifices which could lead to falling marks in school, difficulties 
with studies, loss of social contact with friends and family and the loss 
of real friends who are not on-line. There are also health side effects 
that include withdrawal symptoms (i.e. aggression, irritability, moodi- 
ness if use is restricted), eyesight deterioration, possible RSI (repeti- 
tive strain injury), sleep deprivation (staying up late or getting up early 
to use computer), poor posture, eating irregularities (including miss- 
ing meals). 

As parents, we may need to follow the following three steps in order 
to ensure our teenagers’ internet and computer use are making these 
machines our friends rather than our foes. 

1. Sit down with young teenagers as they use the computer when 
possible. 

2. Restrict access to sites offering violence and sexual images. 

3. Restrict the amount of total daily time that they have access to the 
internet. 

By following these simple steps, the computer will once again 
become a valuable tool and resource for everyone in your household, 
thus becoming a benefit and not a hindrance. Remember, if your 
teenager is upset that you have taken these steps, it’s a good indication 
you've done the right thing! 

In closing, if you need our referral services, we can be reached at 
905-644-4282 for Sharron or 905-644-4283 for Steve. Till next issue, 
take care and surf responsibly! 


W FundEX Terry Hofkirchner .. 


Chorbered &oc ourtbortt 


inceme Jax Planning « Preparation 
/rwetient aad Retirement Mansing 


Conveniently iotabed at the Peat of Park Road South 
7a? stone street, Gihawa 


Call For a free consultation 


905-826-0160. 
thofkirchnerérogers.com 
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SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


Alcohol Abuse 
Damages Organs 


LARRY 
KIRTLEY 


TRUCK PLANT & 
BATTERY PLANT 


RON “GIBBY” 
GIBSON 


DON 
WHALEN 


RICK 
MITCHELL 


CAR BODY/HARDWARE 
& SOUTH STAMPING 


CAR CHASSIS/PAINT 
& TRI-LINK 


ACSYS 
TECHNOLOGIES 


And Causes Liver Disease 


Effects Of Alcohol On The Liver 

Icohol is a toxin that disrupts the metabolism and, in sufficient 
quantities, damages internal organs, particularly the central 
nervous system. Alcohol abuse can also cause three specific 
diseases: fatty liver disease, alcoholic hepatitis and cirrhosis. 
Of course, these diseases have other known causes as well. 


Who’s At Risk? 

No one knows why some alcoholics develop liver disease while oth- 
ers don’t. As in many other conditions with unknown causes, experts 
have hypothesized a genetic predisposition to the disease in some 
cases. 

Women who abuse alcohol are at greater risk of developing these 
diseases than are men. Other factors that increase the risk are poor 
nutrition and a history of organ damage from past infections. 


Fatty Liver Disease 

Fatty liver disease, or steatohepatitis, is one of the first signs that 
alcohol is causing adverse effects. Fat builds up as a result of alcohol 
metabolism, hindering the organ’s ability to perform effectively. 

Fortunately, if caught at an early point, steatohepatitis can be 
reversed. Abstaining from alcohol allows for the shedding of excess fat, 
and the return of normal organ function. Left untreated, steatohepati- 
tis eventually leads to irreversible cirrhosis, or scarring. 

Alcoholism is not always the cause of steatohepatitis. Nonalcoholic 
steatohepatitis, or NASH, can be caused by malnutrition, heart disease, 
obesity and longterm corticosteroid use. 


Alcoholic Hepatitis 

Ten to 35 percent of heavy drinkers eventually develops alcoholic 
hepatitis or inflammation of the liver, but even moderate drinkers can 
develop the disorder. The condition can be either chronic or acute, 
and it often appears after an exceptionally heavy bout of drinking. 

Symptoms of alcoholic hepatitis resemble those of viral hepatitis. 
Discomfort, loss of appetite, nausea and liver pain are common. 
Jaundice, mental confusion and abdominal swelling can also occur. 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 
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The condition is reversible if the patient stops drinking, but it can take 
months for the symptoms to disappear. 


Cirrhosis 

Cirrhosis is essentially the scarring that occurs when the liver is 
damaged by inflammation. The scar tissue blocks the flow of blood, 
and prevents the organ from functioning properly. Ten to 15 percent of 
heavy drinkers develop cirrhosis, one of the 10 leading causes of death 
by disease in the United States. 

In addition, an estimated five percent of people suffering from 
cirrhosis develop liver cancer, one of the most serious forms of can- 
cer. 

Once cirrhosis damage occurs, it cannot be reversed. However, 
avoiding alcohol prevents further damage and reduces the chance of 
new symptoms developing. 

Cirrhosis symptoms may not be noticeable during the early stages of 
the disease. Exhaustion, fatigue and loss of appetite may occur, as may 
nausea, weight loss and weakness. As the scarring increases more 

complications may develop. 


- NEW - USED - CONSIGNMENT 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs * Aquatec Bath Lifts 
«Wheelchairs * Walkers « Porch/Stairlitts 


* Wheelchair Lifts * HomefHospital Beds 
* Bathroom Aids «4 Aids for Daily Living 
Registered Yendor: 

ADP, WCB, _ and Green Shield 


saya abe meade Depew eek ahaa 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LIN 68 
Ph. (905) 666-5001 , Toll-Free 1-800-485-5008 


EDUCATION COMMITTEE REPORT 


Fall Evening Courses 
Begin Late October 


he fall Local Union seminar courses 
will begin in late October and early 
November. The courses include 
Effective Speaking, Steward Training, 
Budgeting, Family Law, Human Rights, 
the CAW and you, Structure of the CAW, 
Violence in the Workplace and the boating 
course (spaces are limited, $35 charge at the 
door). All of these courses will not be held at 
one time so please put down a second choice. 

On Saturday October 4, the Toronto Area 
East seminar will be “Helping Members With 
Unemployment Insurance.” This is a one-day 
program that will cover the basics of unem- 
ployment insurance. We will discuss the most 
common problems that individuals face with 
filing E.L. claims. Participants will look at case 
studies dealing with issues that frequently go 
to appeal and learn how to settle them suc- 
cessfully before appeal as well as at the actual 
appeal stage. Other entitlements of our unem- 
ployment insurance system will also be cov- 
ered such as work sharing and parental bene- 
fits. The location of the seminar is at our Local 
222 Union Hall, 1425 Phillip Murray Ave. 
Time: 8.30 a.m. to 4.30 p.m. Lunch is provid- 
ed. 

The CAW/ McMaster course (nine credit) 
diploma fall courses are: 

History of the CAW: Wednesday October 
29, 6:30 to 9:30 p.m., Saturday November 8, 
9:00 am. to 4:00 p.m. and Wednesday 
November 19, 6:30 to 9:30 p.m. 

Labour & Politics: Which Way Forward? 
(Video Conference): Mondays — October 
20, October 27, November 17, December 15, 


all from 6:30 to 9:30 p.m. 
Government, Labour Regulations and the 
Workplace (new course): Thursdays 


November 6, November 13, December 4, 
December 11, all from 6:30 to 9:30 p.m. 


Please note you must call the GM Canada 
Benefit Centre 1-877-442-4625 and order 
your tuition assistance form using your Social 
Insurance Number and your four digit benefits 
personal identification number (PIN). Please 
leave a message at the Union Hall with your 
name and home phone number and which 
CAW/McMaster course you wish to take. 

Thanks from the Education Committee: 


Lynn Argue-Hogarth, ARGUE- 
Chair (Truck), Richard OGART 
Cleveland, Vice Chair | EDUCATION COMMITTEE 
(Car), Craig Baum- CHAIRPERSON 
gartner, Vice Chair (Truck), Rick Button, 
Secretary (Car), Chuck Crossen (St. Marys), 
Bob St. Jules (TDS), Tim Pearce (Car), Tom 
Kelly (Lear), Ted Lawrence (Truck), Cash 
Prasad (Car). 


Fr 

! Local Union Seminar Application 
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I Course Date I 
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I Your Name I 
I | 
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I Address Phone I 
I | 
I | 
I Name of Unit Plant Name Your Area Shift # Gf any) ! 
I | 
I | 
I {st Choice Name & No. of Course 2nd Choice : 
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McMaster/CAW Course Application : 
I | 
I Course Date I 
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| | 
I Your Name I 
| | 
I | 
I Address Phone I 
| | 
I I 
I Name of Unit Plant Name Your Area Shift # Gf any) ! 
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I ist Choice Name & No. of Course 2nd Choice L 
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SEPTEMBER 2003 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


Bruce H. CoLeMAn 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 
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CAW GOLF LEAGUE REPORT 


Get Your Match Points In, Golfers! 


t’s almost the middle of August at the time 

of writing this article and the weather this 

summer has been great. The match play 

competition could be moving along better 

than it is. Deadlines are set in order to get 
the competition completed before the end of 
the season. If your match results aren’t post- 
ed on the sheets at the clubhouse by the dead- 
line, your fate will be determined by a toss of 
a coin by George Moffat. Deadlines have been 
extended in the past usually due to the sum- 
mer shut-down but don’t count on any further 
extensions beyond that. Please get them in on 
time! 

Tournament participation has been excel- 
lent with the exception of the Members and 
Mates but more on that later. The quota 
points tournament held on May 25th was 
accompanied by sunny skies. 

Low gross for the event was awarded to 
Fred Wallis and high points went to Tim 
Ashbridge. Low net was scored by Trevor 
Anderson and second high points went to 
Scotty Hallet. The Scotty Reid Tournament on 
July 20th. gave us our first event with a little 
bit of precipitation. Tim Ashbridge took low 
gross with a 79. Second low gross was shot by 


CAW 


Listed Players 
Option One: 


Teams will be awarded 1.5 points for a goal, 
1.0 point for an assist, 1.5 points for a win, 
0.5 points for a tie, 3.0 points for a shutout. 


Players lists provided at: 
www.internationalscouting.com. 


You can select listed players at any time 
before the Contest. 


Listed players can be selected for your 
starting line-up effective immediately upon 
submitting your entry. 


A listed player's position has been 
determined by ISS, based on his play last 
year and will remain the same for the entire 
2003-04 season. 


Prizes: Winner gets 50% of fees, second 
place 15% of fees, third place 10% of fees. 
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Bruce Cashley with an 80. Mike Iskric from 
Lear won low net with 66 and second low net 
was awarded to Noel Coulter with a 67. 

The turnout for the Members and Mates 
on August 10th. was disappointing at best. 
With 110 league members you would think 
that we could get more than nine couples to 
play. Now it did rain prior to the 3:00 p.m. 
start but it stopped and we were dry for the 
entire nine holes. Now I know that some guys 
would rather catch a cold than play golf with 
their wives but c’mon, nine couples! If you’re 
single by choice or circumstance any female 
relative or friend would be welcome. Whether 
you play with your daughter, niece, cousin, 
aunt, sister, mother or even your grandmoth- 
er it’s okay with the executive. 

Also you are paired with someone else’s 
“mate,” in the interests of matrimonial har- 
mony of course. All the prizes are awarded to 
the ladies at a barbecue/dinner afterwards. 
You've only got yourself to blame for missing 
out on a good time. 

This year’s Members and Mates closest to 
the pin on #8 was won by Jodi Oostinga; 
John’s better half. Low gross went to Diane 
Moffat and Fred Wallis. Low net was won by 


NHL Hockey Pool 


LocaL 222 OnLy!!! 


International Scouting would like to invite any and all CAW Local 222 members 
to participate in the 2003/04 NHL Hockey Pool. 


Option Two: ISS is inviting you to join its ultimate fantasy draft. 
The “Scout's Challenge” is a specialty draft geared towards scouts, agents, players and the 


serious, diehard fan. 


To enter ISS’s Scout’s Challenge” Hockey Draft via the Contest website, click the appropriate 
navigational link on the Contest web site, agree to abide by the official rules governing the 
Contest, and then follow the instructions to submit your entry, which includes selecting your 


team name and team. 


Upon successfully entering your team, you will receive via email your user ID and password to 
be used for modifying your team, as well as accessing results. 


A) Keeper raft 

B) Only NHL points count 

C) Players eligible 1979-1988. 
D) 50 man rosters 

E) Waiver draft options 


F) 75% entry fee returned in Pirzes: 50%-1st, 15%-2nd, 10%-3rd 
G) For more information contact our website at www.internationalscouting.com 
Grand Prize Winner Will Also Get To Scout With Our Professional Team Of Scouts!! 


To enter ISS’s Fantasy Hockey, there is a one-time entry fee. 
There are additional funds for modifying your team. All fees are payable in Canadian funds. 
info@internationalscouting.com @ Call toll-free 1-877-681-9259 ¢ 1-902-863-1520 
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Lynn Wallis and yours 
truly. Thanks for carry- 
ing me on the greens 
Lynn. Thanks goes to 
all that made for a fun 
afternoon and evening: 
Russ and Lynn Rak, 
Gord and Diane Har- 
bottle, Doug and Jan 
Northey, Wayne and Darlene Brine, Dave 
Hutcheson and Monica Hebert, George Moffat 
and my wife Rona. Special thanks to Rick who 
handles the barbecue tongs with the skill and 
precision of an artist using a paint brush 
(which he happens to be by profession). 

Before I close here are a couple of impor- 
tant dates to mark on your calendars. The 
Closing Day tournament is on September 14th 
with a 9:30 a.m. start. It’s a scramble format 
with a minimum team handicap of 60. Sign 
your team up at the clubhouse as usual. The 
year-end Banquet is on October 18th and 
starts at 5:00 p.m.. 

If you have any questions, comments, sug- 
gestions or problems in the match play com- 
petition don’t hesitate to call any member of 
the executive. See you all on closing day. 


DAN 
FORMOSA 


It’s Almost Hockey 


t feels a little strange writing this article in 

August. I just came off the golf course and 

it was pretty warm. I will be heading back 

to the trailer tomorrow and one of the 

first things I am going to do is jump in the 
lake to cool off but the Oshaworker dead- 
line for the September issue is in a few days 
so I have to get this done. 

The first game of the league will be 
Tuesday, October 7. We will be having our 
yearly draft Monday, September 22 at the CAW 
Union hall. We need a $100 cheque from 
each person before the draft. The cheque 
should be made out to Truck/Car Hockey 
League and the balance of $100 is due before 
Christmas. We have two new team reps this 
year, Laurie Gay and Cam Hinks. I want to 
thank Steve Reynolds for taking over the 
Budget Car/Truck last year. He did a great job. 
Rob Maddock is taking a break from coach- 
ing this year. Rob says he wants to put some 
time into practicing his point shot. We will 
miss him in Coaches Corner. 

Hockey contacts for this year are: 


Jim Rogers 905-723-8998 
Brian Cane 905-432-1519 
Dennis Hayward 905-655-8304 


905-579-8081 
905-571-2437 


Morgan Lane 
Dan Bertrand 


Laurie Gay 905-728-0110 
Ace Pixley 905-433-1502 
Cam Hinks 905-436-6602 
Eric Smith 905-728-2607 
Ron Gay 905-728-9633 


We need Spares who wish to play in the 
league, so if interested, please contact one of 
the above with your name, address, phone 
number, hockey position and a cheque. If you 
are not drafted your cheque will be returned. 
All last year’s players will get first chance to 
play in the league and we will try to draft 
spares who played last year. 


Season! 


By the way for those 
of you who are Credit 
Union members, are 
you aware that the Auto 
Workers Community 
Credit Union has recently opened a new 
branch at the Five Points Mall (at the north 
end of the mall). This should be very conven- 
ient for anyone living in the North End. The 
hours are Monday, Tuesday and Wednesday 
9:30 a.m. to 4:30 p.m., Thursday and Friday 
9:30 a.m. to 8:00 p.m. and Saturday 10:00 
a.m. to 1:00 p.m. Anyone may join the Auto 
Workers Community Credit Union. 

So until next issue, see you on the ice! 


UNION VISITS 


For those in Lakeridge Health Oshawa only, 
anyone wishing a visit by the Retirees’ Sick & Visiting Committee 
should call the Union Hall at 723-1187. 


This applies to both active and retired members of Local 222. 


Truck Bed Liner Protection 


Permanently seals 


Hon-skid surface ~SPAAT-ON TRUCE BEDLINERS 


NOT hard and slippery 
like a drop-in liner 


Impact protection 
Accessories fit great- ~ 
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wheels 
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vehicle 


Limited Lifetime 
Guarantee 
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Visit us online at: www .Jline-xdurham.cam 
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additonal 715% off the marked price 
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Just minutes from 
everywhere! 


New and Used Vehicle Sales 


Parts and Service o 
Collision Repair ne saa 
Together with our Cliff Mills C.A.W. Local 222 ent Ate a we 


look forward to taking care of a aut. 
Call Us Fir 


Cliff Mills Motors Limited 
PONTIAC « BUICK * GMC TRUCKS 
266 King Sireet W, PO Box 266, Oshawa, On LIH /L3 


(905) 436-1500 ¢ Fax: (905) 436-0646 


www.cliffmillsmotors.gmcanada,com 


New and Expanded GM | 
Ena on yee and family 
mm programs and 4 

grad rebates available 
Ask Us For Details 


“7 Durham's largest 
| Collision Repair Centre 
{all makes and models) 


188 Park Ad & 
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THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


FOR SALE 


Chev Astro van ext., fully loaded, good 
condition. Call: 905-576-7736 


2002 Fortress 1700 scooter, 3 wheeled, 
battery charger, 2 batteries $1500 firm. 
Call: 905-728-3847 or 905-442-3847 


2001 Sunfire GT, black ext., 2 dr, air, CD, 
pdl, pw, 60K, take over lease of $299.17 
for 18 months. Call: Jim 905-579-0865 


Computer cabinet, wall units, pine cabi- 
net desk, dresser $10; metal dresser, 
aluminum screen doors, 3/4” thick, 
cream colour. Call: 905-435-0618 


Fridge $375; camera equipment; industri- 
al coaster sheers, 162x93, 96x93; floral 
drapes, custom 143x94 $50; 9?” TV. $20; 
police scanner $20. Call: 905-725-1668 


2000 Chevrolet Metro, only 44K, 4 cylin- 
der, automatic, new exhaust and brakes, 
excellent student car, 50 miles/gal, ask- 
ing $8200. Call: 905-579-2036 


ATV ramps, aluminum, light weight $100; 
8” auger and blade for Jiffy model 30, 
new $100. Call: 905-430-8732 


Moving! Oak kitchen set; Sklar living/din- 
ing room furniture; two single beds; bed- 
ding; dresser; night table; Tunturi J620p 
programmable treadmill. Call: 905-725- 
8672 


1996 Go-Kart, modified, race prepared, 
5.5HP Honda stand, gears, parts, rear 
shaft, muffler, speedometer, tac, custom 
wheel bearings, stabilizer bar, 2 spoilers, 
metal starter $1900. Call: 905-438-1681 


Woodstove insert, excellent shape, cast 
iron, Lakewood, brick lining, must see, 
dimensions 25Dx26Wx24H. Call: 905- 
438-8956 

18ft Bonair travel trailer, awning, dishes, 
bedding, sleeps 4, asking $4999. Call: 
705-743-9238 


Due to space limitations, 
not all Oshaworker classified 
ads are necessarily 


published. 
We regret any inconvenience 
this may cause. 
Please resubmit. 


1990 Pontiac Sunbird, comes w/Sony 
CD player and 10 disc CD changer 
$3000, work done on it last year. Call: 
905-623-4401 


1995 Pontiac Grand Am front end, body 
parts and mechanical parts. Call: 905- 
263-8084 


Fertilizer spreader for 3 pt. hitch $400; 
straw shredder for small bales, used for 
strawberries $450. Call: 905-655-4196 


1986 fiberglass Bowrider, 18ft, Mercruiser 
4.3 I/O, lots of upgrades, full top, newer 
trailer, great summer fun! Asking $6500 
obo. Call: Alan 905-571-3842 


Inglis super capacity washer & dryer, 
mint condition, 4 yrs old $800 firm. Call: 
905-436-5089 


1989 Lincoln MKVII sport coupe, 159K, 
immaculate condition, loaded, 2 dr., 
leather interior, asking $4500 certified, e- 
tested. Call: 905-436-5089 leave mes- 
sage. 

Attention Hunters: ARGO, 8 wheel, 16hp 
twin Briggs & Stratton, 700 hours, $3500 
obo; Jiffy ice auger, 10 in, gas $150. Call: 
613-962-2346 

Downsizing from house to apartment, 
household goods, gardening equipment, 
bicycle etc. Call: 905-725-6085 


1994 Astro ext. van, fully loaded $3500 
obo; washer & dryer, 8 yrs $350 obo; 
kitchen stove, about 10 yrs old $20 obo. 
Call: 905-725-9001 


Building lot, 170x240ft, 2 1/2 miles north 
of Campbellford, overlooking the Trent, 
lock #14, 90 ft drilled well, testing 0/0, 
hydro and garage $70,000. Call: 905- 
436-2572 


2001 Montana ext., showroom condition, 
loaded w/extras, all power, orig. owner, 
53K, buy out $11,600 or take over 18 mo. 
lease $436 mo. Call: 905-723-0814 


1994 Flagstaff tent trailer, hardtop, 
sleeps 6, 3-way fridge, indoor/outdoor 
stove, furnace, canopy, add-a-room, 
good shape $2700. Call: 905-666-8202 


14’ deep/wide Mirro Craft aluminum boat, 
15hp, Johnson yacht club galvanized 
trailer, low hrs, excellent condition $4300 
firm. Call: 905-436-5089 


Mastercraft 36” wood lathe; Rockwell 
Beaver 10” band saw. Call: 905-728- 
5318 

1991 Safari van , burgundy and gray for 
sale, 215K, best offer; 1989 Corsica, 
asking $1000 obo. Call: Terry 905-436- 
0247 


OSHAWORKER Deadline 


for the October 2003 issue is 
Friday, September 12 at 4:00 p.m. 


1965 Chrysler 4 dr, black Windsor, 43,000 
miles, never seen snow; 1983 Z28 
Camaro, black, 43K; 3-wheeled handi- 
capped scooter. Call: 905-576-9956 


Golf clubs, 7 pc set, Northwestern, R/H 
ladies w/Match-play bag, includes 1 & 3 
drivers, 3,5,6, and 7 irons, plus putter, 
good condition $65. Call: 905-433-4781 


Wire dog crate, 42” long x 26” wide x 29” 
high, with tray, used only once, cost $130, 
best offer accepted. Call: 905-576-0161 
Hot tub, 4 person lounge type, 5 yrs old, 
used indoors, motor and plumbing 
included. Asking $3000 obo. Call: 905- 
434-6085 

Men's fall/winter jackets, like new, size 
M/L, two brown leather; hunting 
videos/books for ducks, pheasant, ruffled 
grouse, turkeys. Call: 905-723-7872 
Fiberglass canoe $300 obo. Call: 905- 
697-7738 


Hot tub, Plug-n-Play, brand new, never 
used, green marble, two-seater, email for 
picture russhorner@rogers.com $1975. 
Call: Bill 905-725-7659 


Pool ladder, ideal for dock or raft $60. 
Call: 905-579-2978 


Baby sets, all colours $15; men’s or 
women’s knitted socks $6. Call: 905-725- 
9390 

Compact trailer metal box, 
36”Wx46"Lx11”D, 4 80x8 wheels incl., 
plastic removable cargo box $200. Call: 
905-725-5280 


Heritage fireplace insert w/blower $400 
obo; white cook stove, oven water 
reserve $500 obo. Call: 905-986-5529 
Lawn tractor, MTD, 12hp, 38” deck, 
excellent condition, runs well; Snapper 
commercial, 12hp, rear engine, rider 
tractor, runs well, asking $900. Call: 905- 
721-2844 


Bicycle, new condition $70; trailer hitch; 
wiring hood guard for Astro van; window 
awning, fabric, 24”, hardware incl., best 
offer. Call: 905-728-5705 

Bikes; car stereo; wood desk; kitchen 
sink; 4 almost new 13” tires w/rims; 2 
plastic gas cans; hoist; electric hedge 
trimmer. Call: 905-725-4033 


1989 Sunbird, 15.5’, Bowrider package, 
70hp, fully loaded, custom galvanized 
steel trailer, excellent condition $5500 obo, 
fish finder included. Call: 905-655-4293 


1995 8.5ft slide-in truck camper, 3-way 
fridge, propane stove, furnace, double 
bed, pantry, closet, toilet, lots of storage 
$5900 obo. Call: 905-436-5044 


Dr. Louis Garfinkel 8 sc., p.c. 


is pleased to announce the 
relocation of his Chiropractic Practice 
as of December 1, 2002 


MDM Medical Clinic 
80 Thickson Road South 
Whitby, Ontario LIN 7T2 


Phone: 905-430-3295 


conveniently located in the A&P Plaza 
behind Taco Bell 
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When The Banks And Lenders 
Compete For Your Mortgage — 


You Win! 


AT ZERO COST TO YOU! 


Southern Ontario’s Mortgage Expert 


JASON MACDERMID C.FP. C.I.M. 
Of Mortgage Intelligence INC 


A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best Mortgage Rate For You — 
Absolutely Free! 


Dee & uspc s Be es 


# To 1.30% Off Posted Rates @ More Than 20 Other Institutions @ Rate Guarantees + *Average 


Available Commitment In Hours 


@ Cash Back Programs Up To 5% iaiereaeee oe 
: t ' 
@ Pre-approval In Minutes ae ee cmpenne. TOF World Class Customer Service 


@ Average Mortgage Approved @ Variable (Adjustable) Rates Well ™ Residential, Investment, & 
Within 4 Hours Below Prime Recreational Properties 


# TD-Canada-Trust, CIBC, # New, Renewal & Transfers Of # First Time Home Buyers 
Scotiabank, Bank Of Montreal Mortgages Program 


Call Today For Free Expert Advice: 
1-877-400-2567 
www.primerates.ca 


Go 


MIORTCGACGE IN TELLIGERICE 


A GMAC Company 
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Pool table, 4’x8’, 1” slate $1200; fax 
machine, Brother, plain paper $100; dog 
crate, 31”Hx27’Wx1.42”D $150; wine 
rack, chrome, 110 bottles $75. Call: 905- 
665-0020 


1995 Oldsmobile Aurora, fully loaded, 
black w/black leather interior, sunroof, 4 
litre North Star V8 $6500. Call: 905-725- 
5043 


Apple wood seasoned fence rails; free 
small square bales of hay, out of a barn, 
no rain. Call: 905-623-2646 


Window 63Wx41?H plus blinds; patio 
door verticals 63”W; central vacuum unit, 
Sunbeam; various other articles. Call: 
905-576-0017 


Round oak (barrel) table & 4 matching 
swivel chairs $700; large trunk $350; 2 
pedestal tables & lamp table (pine) $100. 
Call: 905-263-8239 


1996 GMC 4x4 Z71 pickup, white, 230K, 
good condition, asking $8000 firm. Call: 
705-324-1058 


Stewart drum set, almost complete set, 
only $175. Call for more information. Call: 
905-435-4680 or 905-433-8990 evenings. 


Child’s table and chair, wooden $15; 
cedar picnic table $25; sofa and chair, 
beige $75; coffee & end tables $60. Call: 
905-728-1528 


Almond stove and fridge, clean, work 
well $250; white dryer, works excellent 
$95, fairly new. Call: 905-725-1937 


Gold cross, filled with diamonds, paid over 
$700, will sell for $500; dehumidifier by 
Sears $100. Call: Lorraine 905-432-1018 


1991 Pontiac 6000, 4 dr., 6 cycl., good 
condition, PW, PS, $1200 obo, as is. Call: 
905-797-2308 


Extending table with tilt and swivel chairs 
for dining room $350 obo. Call: 905-436- 
144 


1987 Olds Cutlass Supreme, last year of 
rear end drive, best offer; large dog carrier, 
new, used once $80. Call: 905-623-3603 


Fridge and stove, matching set, good 
working condition, asking $250 for both. 
Call: 905-986-0556 


Propane super high efficiency furnace, 
65,000 BTU, almost new $400; double 
kitchen sink w/taps $25; mahogany 
doors, $5 ea. Call: 905-725-9387 

1995 Buick custom, PD/PW, CD & tape 
player, excellent condition, never seen 
snow $6500 obo. Call: 905-623-5954 


Pair of cockatiels and large home made 
cage. Call: 905-697-1228 


BOND go 


OprniGAL 


COMPARE BEFORE YOU BUY 


# VISION PLANS ACCEPTED 
* EYE EXAMINATIONS ARRANGED fie 23a 
* SENIORS DISCOUNT Choieg* 


o> Sthoat NP sean 
905 5/9-6411 «ts 


375 Bond St WW. Oshawa (Between Park & Stevenson 


NOT ALL ORTHOTICS ARE CREATED EQUALLY 


How Can You Be Sure You Are Getting 
The Best Possible Orthotics Devices? 


To be sure that your orthotics are always fully addressed, a minimum of five office visits are provided for each orthotics patient. 


No Extra Fees. 


For every set of orthotics a full biomechanical examination is conducted, plaster casts 
of your fee are molded, and an insurance approved fully accredited laboratory is used. 


Every patient gets a full length, cushion and leather top cover on every set of orthotics. No 


Extra Fees. 


Our office has direct billing with Green Shield. No Deposit Required. 
You are seen by a licensed practitioner. No Doctor Referral Needed. 


Twenty-one years of providing orthotics. Experienced foot specialist, 
means that whatever problem you may suffer from — it’s probably been 
successfully treated before. 


Joseph Schneider, D.Ch., B.A.A. 
Former Council Member of 
the Ontario College 
of Chiropodists, 

Author, Lecturer 


Yours for foothealth, 
Joseph Schneider, D.Ch., B.A.A. 


Andrew Springer: 
A Brief Profile 


Andrew Springer has been a practising Chiro- 

podist since 1983. He has practiced in a variety 

of public and private practice settings. During his 

career he has been active in a number of profes- 

sional activities that include the following: 

¢ President, Ontario Society of Chiropodists, 
1987-89 

© Member, Board of Regents, Chiropody, 
1990-1992 

¢ Chair, Board of Regents, 1993 

¢ President, College of Chiropodists of Ontario, 
1994-1999 

¢ Chair, Advisory Council, 
Chiropody Educational Program 


GLAZIER MEDICAL CENTRE 


11 Gibb Street, 905 728-FOOT (3668) 
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Karrite storage roof box for the top of 
your vehicle, 50”Lx36”Wx23”H $195 obo. 
Call: 905-430-1487 


Grill inserts for GMC truck, s/s step side 
bars, extend-a-cab box mat and box mat 
for full size box, all hardware available. 
Call: Mark 905-723-7574 


1997 Polaris touring, plus trailer w/cover; 
new shocks, sliders, drive chain, handle 
bar warmer, front and back, 2900km 
$4000. Call: 705-457-5333 


Washer $225; dryer $125; compact 
dryer, 220 vac $125; stove, gold $125. 
Call: 905-728-9203 


Forest green carpet, new, 12’x8’x4” 
w/underpad; sign stands, black metal; 
wall pictures; lawn chairs; 1993 Suzuki 
new soft top. Call: 905-433-7988 


1999 Yamaha motorcycle, V-star, 
8000km, saddlebags, windshield, black, 
shape 7250; boat motor, 10hp, Chrysler 
witank, older $250. Call: 905-623-6103 


Bed liner for full size 2000 & up short 
box, Chev/GMC; aluminum running 
boards, deflector, for 2003 Chev. Call: 
905-697-9609 


Full size Kenmore heavy duty gold dryer 
$100; beautiful antique stereo w/internal 
bar $300. Call: Sonya 905-434-4478 


1986 Jeep CJ7 black on black, 35” tires, 
chrome rims, low km 160K, original solid 
body, hard top, automatic transmission, 
$6000 obo. Call: 905-697-2889 


Kenmore, side by side fridge and stove, 
2 yrs old, like new $2000. Call: 905-728- 
0942 


1999 GMC Sierra 4x4 Z71, ext. cab, 
loaded, 83K, balance factory warranty 
100K or April/05, safety, e-test, $24,500 
firm. Call: 705-745-2848 


Fridge; stove; washers & dryers, 1 set 
coin operated; force air electric furnace; 
1977 Cadillac 65,000 miles; 4 bedroom 
house, 12 yrs old. Call: 905-723-6841 
New Beaumark stove; set of four carved 
dinette chairs; antique wicker chairs; teal 
velour club chair; coffee and end tables. 
Call: 905-579-7245 


DHS 
Health Care 
v Service 


2002 Saturn 3 dr. coupe, 1.9L, 5 speed, 
25K, air, p.sunroof, am/fm/CD $14,900. 
Call: 905-655-8101 

2 red lamp shades, 9x11 $20; 16’ canoe 
w/paddles (2) and life jackets (2). Call: 
905-725-6608 

1999 oil fired, 33? gallon water heater; oil 
furnace, 75,000BTU; 200gal. oil tank. 
Call: 905-728-3050 

2000 Chevy Venture, 38K $15,500 firm, 
like new. Call: 905-725-8718 

Golden Glide stairway lift, 13 yrs old, 
working & in excellent shape, cost $8000, 
asking $2500 firm. Call: 905-697-0813 
Fridge and 12 cubic foot stove, 24” $500 
pair; 3-wheel handicapped electric scoot- 
er $600. Call: 905-725-3405 


Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 


® Client Escort 

® Staff Relief 

@ In Home Foot Care 
® Palliative Care 


1-800-461-6756 
905-571-1511 


@ Light Housekeeping 
@ Meal Preparation 

@ Personal Care 

® Care Giver Relief 


A 


MainStreet Messenger® 
MEDICAL ALARM EMERGENCY 


RESPONSE TELEPHONE SYSTEMS 


Truck campers, fits half ton or larger, new 
furnace, excellent for moose hunting, 
sleeps 6, complete $2000 cash. Call: 
905-728-8831 


GMC 8 passenger window van, 305 
engine, power windows, power doors, air 
conditioning, rear heater, 98K, excellent 
condition. Call: 905-728-7187 


Wooden picnic table; top propane BBQ; 
Safari van tire wheel; 35mm Pentax cam- 
era, zoom lens and bag; Zenith VCR. 
Call: 905-725-6760 


1990 Dodge Caravan, rebuilt motor, will 
pass, air $2000. Call: Everette 905-579- 
7208 


Screen door, right side hinge $50. Call: 
905-432-1018 


Gretzky print $450; gingerbread clock 
$275; corner cabinet $650; cedar chest 
$450; blanket box $350; wades $3 ea; 
table $150. Call: 905-723-8922 


1987 Peterborough 16 ft. fiberglass boat 
$200 obo; 1 yr old Woods fridge/stove/ 
sink, 1 unit, for trailer/apartment, paid 
$1100 asking $600 obo. Call: 905-767- 
6287 or 905-435-0878 


14ft. Lund, deep boat motor, 20HP, 
Yamaha Northtrail trailer $5200 obo. Call: 
705-743-2610 


Copper tubing, 50ft $15; new toilet $10; 
old storage trunk $25; quilt $100; student 
desk, attached book shelf $25. Call: 905- 
723-9000 


Kant hooks; dehumidifier; O26STIHL 
chain saw; Lawnboy mower; wood stove; 
old golf clubs; leaf blower & vacuum; air 
compressor; parts washer. Call: 905- 
723-6929 


Lorne Sellick 


Optician 


Steel Shingles offer beauty and a life-time of 
protection .... GUARANTEED! 


* Glasses fully covered by your plan 
¢ Same day or next day service 
* Prescription Safety Glass - no charge to you 


¢ Eye examinations in the same building 
ONTARIO FEDERATION 


OF ANGLERS & 
—, HUNTERS 


Aston'Woad 


438-1688 


Located inside the Oshawa Clinic 
117 King Street, East, Oshawa, Ontario L1H 1B9 


Display Homes Required 
( Attractive Pricing & Terms Apply ) 


Y x 
“ 
=Metal 905-666-0018 or 1-800-263-2720 


www.bil-den.com 
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Exercise rowing gels jood condition, 
asking $50; white_ni lay bed, good 
condition, asking $120; ih ler washin 
machine, hardly used. Call: 905-728-587! 


Korg ee nel like new $1200. Call: 
905-432-660: 


Queen brass head/footboard $200; 
queen motionless waterbed $50; new 
solar blanket 18x36 $125; spruce trees 
$10/foot. Call: 905-728-9871 

2000 Dodge Dakota sport 4x4, ext. cab, 
automatic, box liner, certified, e-tested, 
ABS brakes, excellent condition, $19,300 
obo. Call: 905-433-2484 or 905-434-8200 


NG Youn Dect 


NEEDA PREAPPROVAL 


Ask a professional mortgage consultant. 
With over 25 lenders at my fingertips, let me find you 
the most competitive rate and best product to suit your needs 
no cost to you. 


95 % Mortgages 
Renewals 
Cash Back 

Open Mortgages 


Discharged - 
Bankrupts 
Bank Refusals 
Flexible Terms 


4.35% 


(5 yr. Term adj.) 


For an over the Phone Approval Call 
Janie Saunders 
Upper Canada Funding 


(905) 433-1472 


jsaunders.uppercanada@on.aibn.com 


Refinance your existing mortgage up to 90% — 
payout debt to reduce your interest cost 
or invest for your future! 
2nd Mortgages 7.15% 


~S 


E ARE CO 


16ft. Tandem trailer, heavy duty, will carry 
bobcat or small farm tractor, electric 
brakes $1700 obo. Call: 905-718-9719 


Crestliner 20ft. new tops, trailer, excellent 
condition $8000 obo; 1994 Polaris 600OXLT 
mint $3000 obo; 1991 Polaris 340cc sport 
$1800 obo. Call: 905-985-0235 


Antique gramophone cabinet $150; white 
wicker table and two chairs $125; 
Blizzard skis, brand new, 192’s $40. Call: 
905-571-1274 


Timeshare, Collingwood Georgian 
Manor, owner: Intrawest Member Resort 
Holiday Group Worldwide Hotel, golf 
access, international cruise excursion 
gallery year round. Call: 905-697-2688 


Jacuzzi, 6 jet, hardly used $500; 5ft. slid- 
ing doors $100; Star choice dish, receiv- 
er & remote $75. Call: 905-435-0505 


Cloth car cover, mid size $50; mounting 
electric baseboard heater, new, $25; 
100A electric fuse panel, $20. Call: 905- 
720-0565 or 905-579-1333 


Used window air conditioner, works well 
$50; one face cord of seasoned firewood, 
will deliver $75. Call: 905-718-9719 


Outdoor lamp post, three lights, used 6 
months $75. Call: 905-723-1708 


Kitchen cupboards; double sink, taps 
very good condition, $700 obo; almond 
stove hood $25; CB radio, never used 
$25. Call: 905-434-5231 


200 ceramic molds, large and small, all 
with oe detail $400 obo. Call: 905-697- 
3464 


1998 Grand Am GT, 2-door, green, fully 
loaded, sunroof, leather, clean, warranty 
$9200 obo. Call: 905-438-0758 


1986 Cutlass, buckets, rally wheels, 
needs CAM $800; Chevette and Acadian 
parts $20 and under. Call: 905-725-1800 


5x10 trailer, 14” tires $1000 obo; 5-6 per- 
son hot tub $3500 obo; 1998 Rockwood 
hardtop trailer, fridge, stove, furnace, good 
shape $5000 obo. Call: 905-985-9520 


Tires, 4, Goodyear _Michelins 
P215x65x16”, lots of tread life $125; 1 
Goodyear Eagle P215x60x16”, almost 
new $35. Call: 905-697-9985 


2000 SL2, 4 dr., automatic, ps, ABS 
brakes, 27K, 2 yrs of 5 yr warranty left. 
Call: 905-728-6624 


Canon Prima Super 105X camera, cost 
over $400, asking $250 obo; 2 1/2”x3” 
tube iron suitable for utility trailer, 12 ft. 
long, 4 pcs. $10 ea; office desk 2 1/2’x5’. 
Call: 905-728-9834 


GMC 2500 van, 8-passenger, 305 V8, 
pw/pb/ps, towing/pkg, raised-roof, 99K, 
excellent condition, must sell $9900. 
Call: 905-723-7763 


1997 Buick Park Avenue, loaded, 
leather, blue, low km, same body shape 
as 2003, must be seen, asking $10,900 
certified. Call: 905-435-0901 


Wine making equipment, 2-23L carboys, 
wrap-heater, float therm etc., $50 obo; 
Bausch & Loms projector, table and 
screen $45 obo. Call: 905-263-2276 


Burial plot at Good Sheppard Garden, 
located at Mount Lawn memorial garden 
cemetery, reasonable; beautiful 
Hammond organ and bench, books and 
plays like new $695. Call: 905-433-4268 


Futon bunk bed, black metal, futon mat- 
tress 4 months new, $350 obo. Call: 905- 
725-1080 


1988 Ford F350 snow plow and dump 
box $600. Call: 905-436-6052 shift #2. 


Downsizing, Sklar sofa, loveseat, chair, 
never used; oak dining room suite, 6 
chairs, buffet, hutch, from adult non-smok- 
ing, no pets home. Call: 905-579-1402 


1980 Pontiac Grand Prix, classic car, t- 
bar roof, loaded, excellent condition, 
55,500 original miles, asking $12,500. 
Call: Delores 905-985-4301 


Cottage or retirement home building lot 
on Smith Bay, Lake Ontario, 10 miles 
south of Picton, year round serviced road 
access. Call: 905-576-6255 


5 hp snow blower, 24” chains, Craftsman 
self-propelled lawn mower, rear bag, mul- 
cher, 6.75 hp, large variety of home & gar- 
den tools. Call: 905-434-1934 after 6 PM 


Inglis HD washing machine, 9 cycles, 4 
wash/spin combinations, asking $200 
obo. Call: 905-728-3682 


Kenmore fridge & stove, kitchen table, 
coffee table, oil paintings, ab 
exerciser/video, shelves, air mattress, 
garage sale items. Call: 905-728-2764 


Ford Econoline doors, gas tank, bumpers, 
hood, good condition, rotors, 12 x 3 brakes 
in box, Michelin/Hankoook 16.5” tires, 
rebuilt GM 350 trans. Call: 905-473-5288 


AGE OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 
© SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 


EASY LIVING FOR TODAY AND TOMORROW. 


D IN A GATED RESORT COMMUNITY THAT Is PART OF AN EXISTING 550-ACRE RESORT, 


PoOoL, HoT Tus, TENNIS, SHUFFLEBOARDS, DR 


GENERAL STORE, AND EXCELLENT FISHING - EWLY=B' 


VENIENTLY LOCATED 20 MIN. = 


5M CoBpourG/PorTt Hope WITH A STATE-OF-THEsA 
SHOPPING, RESTAURANTS AND ENTERTAINMENT. 


VIEW OUR MODE 


HOMES — 


9.900. 


mil fn il w | 


2X0 Tou FREE: 1-800-4- 
F IESTATES.COM = INFO@GOLDENBEACHRESORT.CO OM. 
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Free swing set, good shape. Call: 905- 
728-9871 


91 Ford Ranger, 4 cyl, 5 spd, box liner, 
needs some work, selling as is, also cap 
for same. Call: 905-725-7249 


1991 Chevy Sprint convertible, excellent 
top, 190,000 km, 4 spd standard, runs 
good, needs, body work, sell as is Call: 
905-571-4471 


Roof trusses 36’, galvanized barn siding, 
electric brooding heaters, exhaust fans, 
poultry feeders & water trays. Call: 905- 
697-7893 


Washer & dryer, approx 9 yrs old, excel- 
lent condition $350 for pair. Call: 905- 
434-5263 

Garden tractor “Deutsallis” 20 hp 
hydraulic system, asking $4800 obo, 
1981 Oldsmobile Delta 88, needs trans- 
mission $1000, 1991 Caprice Classic 
#3000 as is. Call: 705-878-8289 

14” Busy Bee band saw, approx 12 yrs 
old, $250. Call: 905-728-6124 


Dirt bike, 2001 RM125 Suzuki, well 
maintained, new top end, new bottom 
end, runs great, very fast, $4300 obo. 
Call: 905-576-0750 


1994 S10, standard, purple, 162,000 km, 

tinted rear window, tonneau cover, new 

brakes and muffler, air, clean, certified, 

best offer. Call: 905-728-1747 
WANTED 

Old scouting badges, uniforms, books, 

magazines and any other old scouting 


items. For a scouting museum. Call: 905- 
427-9925 


26 ft. house boat, reasonably priced. 
Call: Joe 416-725-6669 


Gibson, Fender, Martin and Epiphone 
guitar or amp, lap steel and effect pedals, 
63-72 Corvette. Call: 905-576-0060 


Used dirt bikes, small engines, snow 
blowers, air compressors, snowmobiles, 
motorcycles, ATV’s, air tools, lawn mow- 
ers (riding or push), chain saws. Call: 
905-571-6051 

3-wheel electric scooter reasonably 
priced. Call: 905-725-5405 

Wood splitter in good condition; storage 
compartment for back of ATV. Call: 613- 
336-9800 


GET OUT OF TOWN! 


You’ve thought about the country life. And 
now’s the time to do it! And for a limited time, 
apply for a NO MONEY DOWN mortgage. 
Let me find your country paradise. 


1-800-567-4546 


MATT MURPHY 
Sales Representative 


www.cottageandcountry.ca 
mattmurphysells@yahoo.ca 


Not intended to solicit properties already listed 


WE’RE 
HERE FOR 
YOUR 


HEALTH. 


FACT IS, 


Many health aids are covered by your 
Green Shield extended health coverage. 
We assist you in finding the products 
that are right for you. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LIG 482 


728-1112 
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Triple stroller. Call: 905-436-2683 
Beatles memorabilia, old toys, jack 
knives. I’m looking for one piece or whole 
collections. Call: 905-697-2304 

Good used car caddy for motor home. 
Call: 905-723-9348 

Hardtop for 1994 Sunrunner Tracker, 
good condition, reasonable price. Call: 
905-263-8329 

Enclosed snowmobile trailer; building 
material — kitchen or bathroom cabinets; 
snow blower; plow for Polaris ATV. Call: 
905-983-9530 

1988-94 Big cars, rear wheel drive, 90-91 
Ford Ranger for parts. Call: 905-725-7249 
Used dirt bike for beginner, 125cc or up. 
Please call 905-436-1583 


Family 
Support 
Committee 


Information, 
Resources, 
Education 


Confidentiality 
Assured 


Ron Davey 
Chairperson 


Gregg Valentine 


Recording Secretary 
Pat Me Wade 
Treasurer 


You can leave a message 
for us through the 
Union Counsellors’ offices 


at 644-4282 
or 644-4283 


Re/Max Eastern Realty Inc. 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!!” 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Service 


General Motors 


Go ahead be a kid again! 


Get a new 


Great RAté 


Personal Loan 


4.0° 


Rate guaranteed for 6 months 


*Oac 


Ask about our Great Rate Personal Loan today! 


or call ee le ae toll fre a ni 268-8771 
visit us at Www.awecu.com or co ur ne 
| Auto Workers Community Oshaira Main Branch: 322 Kin nest w. Lito 
C dit U Five Points Mall, Oshawa: 285 Taunton Rd. E L1G 3V2 
. re | nion Bowmanville: 133 King St. E. L1C nee 


7 - 
| 2 lil a 


i CAWSTCA My 
LOCAL 222 | 
MEETINGS 


The General Membership 
meeting is held at 3:00 p.m. 
on the first Thursday of 
every month except July & August. 


The General Motors Unit 
meeting is held at 3:00 p.m. 
a on the third Thursday of 
every month except July & August. 


The Oshawa Skilled Trades Council 4 
meeting is held at 4:00 p.m. 
on the fourth Thursday 
of every month except 
June, July, August & December. 


CAW Family Auxiliary 
meetings are held at 8:00 p.m. 
on the first & third Tuesday of 
every month except July & August. f 


The Retirees’ Chapter 
meeting is held at 1:00 p.m. 
on the first Monday of 
_ every month except July & August. § 
ALL MEETINGS ARE HELD 


AT THE CAW LOCAL 222 HALL 
az PHILLIP. BRE wales 
. 


Canada Post Corporation 
Publication Mail Agreement No. 
1466267 


Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1JU 8L4 


